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GOVERNMENT OF KERALA 

Abstract 
FIRE FORCE - PROVIDING FIRE EXTINGUISHER PRESSURE TESTING 
MACHINE - RECOVERY OF PRESSURE TESTING CHARGES 

FROM DEPARTMENTS- SANCTIONED. 


HOME C DEPARTMENT 
G. O. ( P ) No. 99 /Home. Dated , Trivandrum , 7th April 1967. 


Read :-1. G. O. ( P ) 330 /64 / PW dated 22-10-1964 of Public Works 

( Buildings) Department. 
2. G. O. (Rt.) No. 1613/Home (D ) Department dated 

22-10-1964 . 
3. From the Director of Fire Force letters No. IA -931266-1 

dated 28-12-1966 and 7-3-1967. 


ORDER 


In paragraph VIII(1) (C ) of the G. O. read as first paper above, it was 
ordered that Fire Extinguishers installed in Government Offices have to be 
subjected for hydraulic Pressure testing once every two years and that the 
test will be done by an Engineering Firm having the necessary apparatus for 
test until the Fire Force is provided with necessary equipment. In the G. O. 
read as second paper above , sanction was accorded for providing one pres 
sure testing machine of Fire Extinguishers in each of the Fire Stations at 
Cannanore , Calicut, Palghat, Trichur, Ernakulam , Kayamkulam , Kottayam 
and Trivandrum , The Director of Fire Force has now reported in his letters 
read as third paper above that he has purchased 8 sets of Pressure testing 
machines and supplied them to the above stations. He has requested that 
the Fire Force Departmentmay be permitted to fix a charge for Pressure 
testing Fire Extinguishers and to authorise officers in charge of the Fire 
Stations to issue certificate of Pressure testing. He has also requested to 
instruct all Heads of Departments, authorities of Government Commercial 
undertakings, Registrars of High Court and University of Kerala , Secretary, 
*Kerala State Electricity Board and Chairman , Road Transport Corporation 
etc., to get the fire Extinguishers in their offices and other institutions under 
them pressure tested from any one of the above mentioned Fire Stations and 
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to recover the testing charges "from Government Departments in cash in 
cases where the charges amount to Rs. 50 and below and by book adjust 
ment in cases where charges exceed Rs. 50. 

2. Governmenthave examined the matter in all aspects and are pleased 
to issue the following orders : 

(1) Fire Force Department is permitted to fix a charge at the rate of 
Rs. 3 (Rupees three only) per Fire Extinguisher for pressure testing . The 
officers in charge of the Fire Stations are authorised to issue certificate of 
Pressure Testing in the enclosed form . 

(2) All heads of Departments, Chairman , Government owned Com . 
panies, Registrars of High Court and University of Kerala , Secretary , Kerala 
State Electricity Board , Chairman , Kerala Road Transport Corporation are 
requested to get the Fire Extinguishers in their offices and other institutions 
under them pressure tested from any one of the Fire Stations mentioned in 
paragraph 1 above. 

(3) All licensing authorities are also requested to give necessary 
instructions to licensees to get Fire Extinguishers installed in the licensed 
premises, pressure tested from Fire Stations where pressure testing machines 
are provided . 

(4 ) Sanction is also accorded to the Director of Fire Force to recover 
the testing charges from Government Departments in cash in cases where the 
charges amount to Rs. 50 (Rupees fifty only) and below and by book adjust 
ment in cases where charges exceed Rs. 50 (Rupees fifty) . 

3. Necessary amendments to the Kerala . Account Code in this regard 
will be issued separately . 

By order of the Governor , 
M. K. KRISHNAN , 

Assistant Secretary 
To 

The Director of Fire Force. 
The Controller of Accounts (This order issues with the concurrence 

of Finance Department). 
The Finance Department (Vide U. O. No. 13279 /Exp . 3/67/ Fin . 

dated 21-3-1967. 
The Finance Department (Rules). They may have the necessary 

amendment to Kerala Account Code. 
All Hcads of Departmente. 
The Registrar, High Court (with C. L.) 
The Vigilance Commission (with C. L.) 
The Registrar, University of Kerala (with C. L.) 
The Secretary, Kerala State Electricity Bo (with C : L.) 
The Secretary, Kerala Public Service Commission (with C. L.) 
The Chairman , Govt. Owaed Companies, Trivandrum . 
The Chairman , Kerala Road Transport Corporation ( with C. L.) 
All Departinents of the Secretariat including Law , Finance and 

Legislature Secretariat) 


Counterfoil 

KERALA FIRE FORCE 
Book No. 

Station ... 
Receipt No. 

Date ... 
Certified that the Fire Extinguisher No. 
of...... 

...Was pressure tested and 
found to hold prescribed pressure. 

Oficer- in -Charge 
Fire Station , 


KERALA FIRE FORCE 
Book No. 

Station ... 
Receipt No. 

Date . 
Certified that the Fire Extinguisher No... 
of ....... 

.was pressure tested and 
found to hold prescribed pressui e . 

Officer-in- Charge 
Fire Station . 
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GOVERNMENT OF KERALA 
Health and Labour (H ) Department 

NOTIFICATION 
No. 15204| H2|67 |HLD . 

Dated, Trivandrum , 5th April 1967. 
The award of Shri N. Karthikeyan , Arbitrator in respect of the 
dispute between Shri R.Sundaram , Partner, Union Press, Trivandrum and 
their workmen represented by Shri R. Pankajan Nair , General Secretary, 
Trivandrum Press Workers Union , Trivandrum received by Government 
on 14th March 1967 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 

S. NAGARAJAN, 

Deputy Secretary 
ആർബിട്രേററർ ശ്രീ . എൻ, കാതികേയൻ തൊഴിൽ അവാഡ്. 
തക്ക കക്ഷികൾ 
1 , തൊഴിലുടമ പ്രതിനിധി. 

ശ്രീ . ആർ. സുന്ദരം, 
പാർട്ടനർ, 
യൂണിയൻ പ്രസ്സ്. 

തിരുവനന്തപുരം. 
2. തൊഴിലാളി പ്രതിനിധി. 

ശ്രീ , ആർ. പങ്കജൻ നായർ, 
ജനറൽ സെക്രട്ടറി , 
തിരുവനന്തപുരം പ്രസ്സ് വാക്ക് സ യൂണിയൻ, 
തിരുവനന്തപുരം, 

അവാർഡ്. 
ഗവണ്മെൻറ് നോട്ടിഫിക്കേഷൻ നമ്പർ 8564/ H2/ 66 /HLD dated 29-2.68 
പ്രകാരം മുകളിൽ പ്രസ്താവിച്ച കക്ഷികൾ തമ്മിൽ യൂണിയൻ പ്രസ്സ് കമ്പോസിററർ 
ശ്രി , എൻ. കരുണാകരൻ പിരിച്ചുവിടൽ സംബന്ധിച്ചുള്ളതക്കിൻ ആർബി 
ട്രേറററായി എന്നെ നിയമിക്കുകയുണ്ടായി . 
താഴെ പറയുന്ന ദിവസങ്ങളിൽ ആർബിട്രേഷൻ കോടതി ഇടുകയുണ്ടായി; 

21-9-66, 
31-3-66. 
15-466 . 
26-466 . 
10-6-66 . 
23-7-66. 
19-9-66 . 
6-11-66 , 

23--07 . 
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ഈ തീയതികളിൽ അന്യായംപത്രിക എന്നിവ ഫയലിൽ സ്വീകരിക്കുക, ഇര 
ാഗത്തുമുള്ള സാക്ഷികളുടെ വിസ്താരം, എന്നീ നടപടികൾ നടന്നു. 23-1-1967 - ൽ 
കൂടിയ കോടതിയിൽ ഇരുഭാഗക്കാരുംകൂടി സംയുക്തമായി ഒരു ഒത്തുതീർപ്പ് വ്യവസ്ഥ 
കോടതി മുമ്പാകെ സമർപ്പിക്കുകയും കോടതി അതു സ്വീകരിക്കുകയും ചെയ്തു. 

ഈ വ്യവസ്ഥയനുസരിച്ചു ശ്രീ . കരുണാകരൻ പ്രസ്തുത സ്ഥാപനത്തിൽനിന്നും 
സ്വയം പിരിഞ്ഞു പോകാമെന്നു തൊഴിലാളി ഭാഗത്തുനിന്നും അദ്ദേഹത്തിനു 
നൂററി അറുപത്തിയഞ്ചു രൂപാപ്രതിഫലമായി നൽകാമെന്നു മാനേജ്മെൻറ് ഭാഗത്ത 
നിന്നും സമ്മതിച്ചിരിക്കുന്നു. 

. കോടതി ഈ വ്യവസ്ഥകൾ സ്വീകരിച്ചു അതുപ്രകാരം അവാർഡ് പുറപ്പെടുവി 
ച്ചിരിക്കുന്നു, ഈ അവാർഡ് സക്കാർ ഗസററിൽ പ്രസിദ്ധീകരിച്ചു മുപ്പതു ദിവസം 
കഴിയുമ്പോൾ നടപ്പിൽ വരുന്നതാണു്. 

ഒത്തുതീർപ്പ് വ്യവസ്ഥകളുടെ ഒരു ശരിപ്പകർപ്പും അനുബന്ധമായി ചേർത്തിരി 
ക്കുന്നു, 


തിരുവനന്തപുരം, 

: എൻ. കാത്തികേയൻ, 
10-3-1967 . 

ആർബിട്രേററർ . 
യൂണിയൻ പ്രസ്സ് തൊഴിൽതക്ക ആർബിട്രേററർ മുമ്പാകെ. 
പിരിച്ചുവിടപ്പെട്ട കമ്പോസിററർ എം . കരുണാകരനും വേണ്ടി തിരുവനന്ത 
പുരം പ്രസ്സ് വർക്കേഴ്സ് യൂണിയൻ ജനറൽ സെക്രട്ടറി ആർ. പങ്കജൻനായരും 
യൂണിയൻ പ്രസ്സ് മാനേജ്മെൻറിനു വേണ്ടി പാർട്ട്നർ ആർ. സുന്ദരവുംചേൻ 
ഹാജരാക്കുന്ന രാജിഹർജി. 

ടി തൊഴിൽ തക്കത്തിൽ ഉന്നയിച്ചിട്ടുള്ള കമ്പോസിററർ ശ്രീ . എം . കരുണാ 
കരൻ പിരിച്ചുവിടൽ പ്രശ്നം ടി യൂണിയൻ പ്രതിനിധികളും മാനേജ്മെൻറുമായി 
കൂടിയാലോചിച്ചു താഴെ കൊടുത്തിട്ടുള്ള വ്യവസ്ഥകളിന്മേൽ ഒത്തുതീർപ്പിലെത്തിയി 
രിക്കുന്നതിനാൽ ടി വ്യവസ്ഥകളനുസരിച്ച് അവാർഡു ഉണ്ടാകണമെന്നു അപേക്ഷി 
ക്കുന്ന, 

വ്യവസ്ഥകൾ , 
1 , 1965 നവമ്പർമാസം 8 -ാം നു ഉണ്ടായ അസുഖകരമായ . സംഭവത്തിൽ ടി 
തൊഴിലാളി ഖേദം പ്രകടിപ്പിക്കുകയും അസുഖകരമായ ഈ അന്തരീക്ഷ ത്തിൽ തുട 
ജോലി ചെയ്യുവാൻ കഴിയാത്തതുകൊണ്ടു ശ്രീ . എം . കരുണാ4 രൻ പ്രസ്തുത സ്ഥാപ 
നത്തിൽനിന്നും സ്വയം പിരിഞ്ഞു പോകണമെന്നാഗ്രഹിക്കുകയുംചെയ്യുന്നു. 

2. ശ്രീ . എ . കരുണാകരൻ ഇത്രയും കാലത്തെ സേവനത്തെ പരിഗണിച്ച് 
നൂററിഅറുപത്തഞ്ചു രൂപ ( Rs. 165 ) ടി തൊഴിലാളിക്കും മാനേജ്മെന്റ് നൽക 
നതാണു 

3. ടി തുക 23.1.67 - നു മുൻപായി തൊഴിലാളിയെ ഏല്പിച്ച രസീതു വാങ്ങി 
ക്കൊള്ള ന്നതാണു്. 

4. ശ്രീ . കരുണാകരൻ, ടി സ്ഥാപനത്തിലുള്ള തന്റെ സർ അവകാശങ്ങളും 
പരിപുണമായി, ടി തുക പററിക്കൊണ്ടു ഒഴിഞ്ഞിരിക്കുന്നു. 
ടി വ്യവസ്ഥകൾ അംഗീകരിച്ചുകൊണ്ടു അവാർഡുണ്ടാകണമെന്നപേക്ഷിക്കുന്നു. 

1 . ആർ. പങ്കജൻ നായർ ( ഒപ്പ്). 

2. ആർ. സുന്ദരം (ഒപ്പ്) . 
സാക്ഷികൾ : 
1. മലയിൻകീഴ° പ്ലാവിളവീട്ടിൽ എം . കരുണാകരൻ (ഒപ്പ്). 
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MEDICAL COLLEGE , TRIVANDRUM . 
Prospectus for Admission to the Public Health Nursing 

Course of the College of Nursing, Trivandrum 
No.MC. (B2 ) 2607/67. 

10th April 1967. 
Purpose ofthe course is to prepare Nurses at post-basic level for positions 
in Hospital or School of Nursing or the Community which require specialised 
preparation in Public Health . 

Duration 

10 months. 
Only 15 candidates will be admitted. 12 from Government Service and 
3 from Private Institutions. 

Eligibility for admission : 
A candidate desiring admission should - 

(a ) have passed the S. S. L. C. or equivalent examination , 
(b ) be a registered Nurse and Midwife, 
(c) have a minimum experience of 3 years in Nursing, 
(d ) have a clean record of good professional work and good 

character . 
(e ) have a satisfactory record of good health , 
( ) be below 35 years of age on the 1st of July of the year of 

application . 
Tuition and other Fees ( for Private Candidates) : 
Tuition fee and Library fee 

Rs. 160 
Fees for Field Training and Observation 
Visits 

Rs. 25 
Examination Fee 

Rs. 35 
Hostel Fees : 
Room Rent 

Rs. 10 per mensen 
Light and water charges 

Rs. 4 do. 
Application Forms : 

Applications for admission to the course should be made in the pres 
cribed form which can be had from the Director, College of Nursing, 
Trivandrum , on payment of Rs. 5 towards the cost ofthe forms. Applicants 
desiring to have the forms sent to them by post should remit Rs. 6 for each 
application . The applications correctly filled in together with the folowing 
documents, should reach the Director, College of Nursing, Trivandrum -Xi 
before 5 p . m . on 15-5-1967. 

Applications received late or submited with certificates defective or 
incomplete will be rejected . 

1. Copies ofthe complete L.S.L.C. or S.S.L.C. Look . 
2. Copies of professional certificates and fuark list in lull. 
3. Copies ofNurse s and Midwife s Registration Certicales. 
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4. Certificate of Physical fitness (in original) from a Medical Officer 

not below the rank of an Assistant Surgeon . 
5. Two conduct and character certificates in original (obtained within 

6 months bef re the date of application ) - one from a respectable 
person and another from the head of the institution in which the 

candidate had studied last . 
6. Treasury chalan for Rs. 5 towards admission fee credited to the 

Government of Kerala under the head “ XXIII Medical (a) 
Medical Schooland College fees (i) Medical” (applicable only 

to private candidates). 
7. Copy of the certificate of satisfactory professional work from the 

Head of the Institution in which the candidate is working. 
Note:-(a ) Candidates in service should send their original application 

through D. H. S. and a copy to the Director, College of 

Nursing , Trivandrum -XI. 
(b ) The receipt of application will not be acknowledged unless 

a self addressed post card is attached with the application . 
(c) Selected candidates should join the course on the date 

which will be notified , failing which they are liable to 

forfeit their seat. 
Examination : 

Class examinations will be conducted in each subject at regular intervals 
and the daily work will be considered of great importance. Final examina 
tion will be conducted at the end of the course . 
Discipline : 

Students will be directly under the disciplinary control of the Director, 
College of Nursing, Trivandrum or the Deputy and will be subjected to 
disciplinary action in case any violation of discipline is noticed on their 
part. 
Hostel Accommodation : 

Candidates will be given accommodation in the Hostel attached to the 
College of Nursing, Trivandrum subject to availability of rooms. The candi 
dates so admitted will be required to pay Rs. 50 each towards hostel 
deposit. 

The students residing in the Hostel may take their food from the 
Students mess on payment ofRs. 50 per mensem which may be subject to 
revision . 

The Students may also make their own arrangements for food and 
accommodation outside the Medical College Campus, if they so desire, but 
punctuality , good behaviour and discipline shall be insisted upon and severe 
disciplinary action will be taken if they fail to observe these principles both 
inside and outside the institution . 

There is a Health Service Programme in the Institution which will be 
extended to the students f the Public Health Nursing Course as well, 

M. THANGAVELU , 

Principal 
Trivandrum , 

Medical College . 
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GOVERNMENT OF KERALA 
Health and Labour (H ) Department 

NOTIFICATION 
No. 20834/H3/67/HLD . 

Dated , Trtoandrum , 3rd April 1967 . 
The award of the Labour Court, Quilon in respect of the dispute 
between the Management ofMalakkiparsi Estate , P. O. Sholivarnagar, Via 
Pollachi and their workmen represented by the Deputy General Secretary 
Estates Staffs Union of South India , Muttampalam o . Kottayam -4, 
received by Government on 1st April 1967 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (CentralAct XIV of 1947). 

By order of the Governor , 

S. NAGARAJAN , 

Deputy Secretary. 
In the Labour Court, (Kerala State) Quilon 

Camp: Ernakulam 
Dated this the 27th day of March, 1967 : 

Present : 
SHRI M. V. A. DIAS, B. A., B. L., M. S. I. R : (Chicago ) 

IA 
INDUSTRIAL DISPUTE No. 30/65 

Betron: 

THE MANAGEMENT 
OF MALAKKIPARAI ESTATE, P. O. SHOLIYARNACAR , 

VIA POLLACHI 

And 

THE WORK MEN 
OF THE ABOVE ESTATE REPRESENTED BY THE DEPUTY GENERAL SECRETARY, 
Estates STAFFS UNION OF SOUTH INDIA , MUTTAMPALAM P. O., 

KOTTAYAM -4 . 
Representations : 

Sri K. Bhanu , 

Deputy General Secretary, 
Estates Staffs Union of South India , For the Union . 
Muttampalam P. O., 

Kottayam . 
M /s. Menon & Pai, 

For the Management 
Advocate, Ernakulam 
G , 610 


] 


2 


AWARD 
This is an Industrial Dispute between the Management of Malakkiparai 
Estate, Sholiyarnagar, Via Pollachi and the workmem of the above Estate 
represented by the Deputy General Secretary, Estates Staffs Union of South 
India , Kottayam over " termination of services of Shri G. P. Samuel, 
Assistant Conductor of Malakkiparai Estate referred to this Court for 
adjudication under Section 15 (1) (c) of the Industrial Disputes Act 1947 
(Central Act XIV of 1947) by the Government of Kerala in their Order , 
Health and Labour (H ) Department, G. O. Rt No. 2173/65 /HLD . dated 
5-6-1965. 

2. In pursuance of notice issued, the parties put in their respective 
statements. Sri G. P. Samuel was examined as WWI and Exts. Wi to W9 
filed by the Union . The Management filed Ext. El during the cross 
examination of WWI. 

3. The case of the Management is that Sri Samuel, who joined the 
service of the Estate on 14-8-1914 , was not performing his duties properly for 
the last several years, that he was found lacking in initiative and practical 
knowledge of field work, that the clerical work done by him was neither neat 
nor correct, that his handling of labour was not found to be satisfactory, and 
that the Manager of the Estate lost confidence in Shri Samuel s ability to 
perform his duties. The services of Shri Samuel was accordingly terminated . 
According to the Union Sri Samuel was performing his duties satisfactorily 
till 1963 , and that due to a surgical operation which he had undergone, 
Shri Samuel was not in fit state of health for some time. The termination of 
service of Shri Samuel is alleged to be completely unjustified , and according 
to the Union , he has to be reinstated . 

4. Today when the case was taken up , a joint memorandum of 
settlement has been filed by the parties to the dispute. The Management 
agrees to pay Sri G. P. Samuel an amount of Rs 3,700 in full and final 
settlement of all his claims on his leaving the services of the Estate with 
effect from 30-11-1964. It is requested that an award be passed in terms 
of the settlement. 

5. In the result, an Award is passed in the terms of the joint 
Memorandum of Settlement dated 9-2-1967, shown as annexure to this 
Award . 

6. This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette. 

M. V. A. Dias, 

Presiding Officer 
APPENDIX 
Witnesses examined on the side of the Union . 
WW1: G. P. Samuel. 
Witnesses examined on the side of the Management. 

Nil, 
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Exhibitsmarked on the side of the Union : 
Ext. Wi. Discharge norice dated 2-11-196 + issue i to G. P. Sanuel. 

W2. Transfer order dated 19-12-1963 issued to G. P. Samuel . 
W3. Letter dated 2-3-961 from the Management to G.P.Samuel 
W4. Do. 9-3-1964 

do . 
W5. Do. 18-3-1964 

do . 
W6. Do. 8-7-1964 

do . 
W7. Copy of letter dated 16-7-1964 from G. P. Samuel to the 

Managemnt. 
W8. Do. 16-7-1964 

do . 
W9. Letter dated 18-7-1964 from the Vſangement to G.P. Samuel. 

Exhibits marked on the side of the Management. 
Ext. Ei . Letter dated 12-12-1963 from G. P. Samuel to the Manage 

ment.. 


ANNEXURE 


Before the Labour Coart, Quilon 

I. D. No. 30 OF 1965 
In the matter of the Industrial dispute between the Management 
of Malakkiparai Estate and the Workmen of the said 

estate represented by the Deputy General 
Secretary, Estates Staffs Union of 

South India , Kottayam . 
Joint Memorandum of Settlement filed by the parties . 
The partics to the al:ove have settled the same on the following terms 
and it is prayed that the Hon ble Court be pleased to accept the same and 
pass orders accordingly : 

1. The Management agrees to pay Mr. G. P. Samuel an amount of 
Rs. 3,700 ( Three thousand seven hundred only ) in full and final settlement 
of all his claims on his lcaving the services of the estate with effect from 
the date of his dismissal, namely the 30th November 1964. 

2. This will be paid to him after deducting any amounts due to the 
Company from him . 

3. Any amount due from the Provident Fund to Mr. G. P. Samuel 
should be claimed from the authorities under the Employees Provident 
Funds Act. 


4. These amounts will be paid only on Mr. Samuel vacating the 
quarters which were allotted to him while he was in the service of the 
Company. 

Dated this the 9th day of February 1967. 
For the Amalgamated Tea Estates Co. Ltd. 
( Sd . ) 

(Sd. ) 
Advocate for the Management. 

Ag. General Manager . 
For the Estates Staffs Union of South India . 
(Sd .) 

(Sd . ) 
Advocate for the Union . 

Dy . General Secretary . 


Kerala Gazetto No. 16 dated 25th April 1967. 
PART I 

GOVERNMENT OF KERALA 
Health and Labour (H ) Department 

NOTIFICATION 
No: 20835 /H3/67 /HLD . 

Dated , Trivandrum , 3rd April 1967 . 
The award of the Labour Court, Quilon in respect of the dispute between 
the_Superintendent, Wallardio Estate, Vandiperiyar P. O. and Shri 
K. T. Thomas, 2nd Assistant Conductor on probatio . , Upper Division , 
Wallardie Estate, Vandiperiyar received by Government on 1st April 1967 is 
hereby published under Section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947 ) . 

By order of the Governor, 

NAGARAJAN , 

Deputy Secretary 
In the Labour Court (Kerala State) Quilon 

Camp : Ernakulam 
Dated this the 27th day of March 1967 

Present: 
SARI M. V. A. DIAS, B. A., B. L., M. S. 1. R. (CHICAGO) 

In 
INDUSTRIAL DISPUTE No. 87/65 

Bduuen 

K. T. THOMAS, 
2ND ASSISTANT CONDUCTOR ON PROBATION , 
UPPER DIVISION , WALLARDIE ESTATE, 
VANDIPERIYAR- (Applicant) 

And 

THE SUPERINTENDENT, 
WALLARDIR ESTATE, VANDIPERIYAR P. O .- (Opposite party) i 

AWARD 
This is a complaint filed by Sri K. T. Thomas, Second Assistant 
Conductor on Probation, Upper Division , Wallardie Estate, Vandiperiyar 
against the Superintendent, Wallardie Estate , Vandiperiyar, under Section 
33A of the Industrial Disputes Act 1947 , for having terminated the services 
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of the petitioner on 7-10-1966 while I. D. 68/65 on the file of this Court in 
which the petitioner happens to be a party concerned , is pending adjudi 
cation . 

2. In pursuance of notice issued the parties appeared before Court. 
Today when the case was taken up, Sri K. Bhanu , Deputy General Secres 
tary, Estates Staffs Union of South India, Kottayam , the authorised agent of 
the complainant represents that the complainant has been reinstated in 
service, and that as such this petition is not pressed . The petition therefore 
stands dismissed . An award is passed accordingly. 

3. This Award will come into force on the expiry of 30 days after its 
publication in the Government Gazette. 

M. V. A. Dias, 
Presiding Officer 


Kerala Gazette No. 16 dated 25th April 1967. 
PART I 

GOVERNMENT OF KERALA 
Health and Labour (H ) Department 

NOTIFICATION 
No. 18980 /H2/67/HLD. 

Dated, Trivandrum , 31st March 1967. 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between (1) the Manager- in - India , Travancore Tea Estate Co., Ltd., Vandi 
periyar ; (2 ) the Manager, Jayashree Tea Estates Co., Ltd , Sholayar P. O., 
Valparai; (3 ) the Superintendent, BonamiEstate , Fairfield P. O. and their 
workmen represented by (1) the Deputy General Secretary , Estates Staff 
Union of South India, Muttampalam , Kottayam -4_and (2) the General 
Secretary ; Peermade l aluk Estate Labour Union , Peermade received by 
Government on 28-3-1967 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV 1947). 

By order of the Governor , 

S. NAGARAJAN , 

Deputy Secretary. 
In the Court of the Industrial Tribunal, Alleppey 
( Dated this the 15th day of March , Nineteen hundred and sixty-seven ) 

Present : 
SHRI K. P. M. SHERIFF, B. SC., B. L , 
Industrial Tribunal, Alleppey . 

In 
INDUSTRIAL DISPUTE No. 50 OF 1964 

Betueen 
(1) THE MANAGER - IN - INDIA , 
TRAVANCORE Tea Estate Co., LTD ., VANDIPERIYAR ; 

(2) THE MANAGER , 
JAYASHREE Tea Estates Co., Ltd., SHOLAYAR P. O., VALPARAI; 

( 3) THE SUPERINTENDENT, 
BONAMI ESTATE , Fairfield 

P. O. 
And 
THE WORKMEN 

OF THE ABOVE CONCERN 
represented by (1) The Deputy General Secretary, 
Estates Staff Union of South India , Muttampalam , Kottayam - t, 
and (2 ) The General Secretary , Peermade Taluk 

Estate Labour Union , Peermade . 
G , 619 
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Representations: 
Shri V. O. Abraham , 
Advocate of M /s. V. J. Joseph & 

For Management No. 1 
Markos, Advocates , Kottayam 
Ms. Menon & Pai, 

For Management Nos. 2 & 3 
Advocates, Ernakulam 
Shri K. Bhanu , 
Secretary for Kerala , 

For Union No. 1 
Estates Staff Union of South India , 

Kottayam 
Shri M. P. Menon , 

For Union No. 2 
Advocate, Ernakulam 

AWARD 
The Industrial Dispute between the above parties was referred to the 
Industrial Tribunal, Alleppey for adjudication by Government as per Order 
No. G. O. Rt. 1901/64/HLD dated 23-6-1964. Thereafter the Industrial 
Tribunal, Alleppey was abolished and the case was transferred to the Indus 
trial Tribunal, Trivandrum . As per Order No. G. O. (MS) 790/64/HLD 
dated 30-10-1964 the Headquarters of the Industrial Tribunal, Trivondrum , 
was shifted to Alleppey with effect from 1-12-1964 and redesignated as 
Industrial Tribunal, Alleppey . The issues referred for adjudication are as 
follows: 

" . Claim of staff and workmen of Bonami Estate , Fairfield P. O. 

for notice pay, retrenchment compensation and gratuity conse 

quent on the sale and transfer of ownership of Bonami Estate. 

ii. Determination of length of service of workers. 
2. The Deputy General Secretary , Estates Staffs Union of South India , 
submitted the clarification statement in which it was contended as under : 

The staff of BonamiEstate are entitled to get notice pay, retrenchment 
compensation and gratuity and ascertainment of the number of years of 
service with the Company since the present change of ownership has certainly 
caused retrenchment of thestaff from the services of T. T. E. Company even 
though the Managementhas adopted a very cunning measure to bring into 
play the operation of Sec . 25FF and proviso contained thereon . The Vendor 
and Vendee have connived with the idea of denying the workers the afore 
mentioned benefits since actually they have retrenched the staff. 

The word " undertaking" contemplated in Sec. 25FF denotes only the 
Coinpiny and not a particular estate which is only a part of the “ under 
taking ” since T.T.E. Company was owning ten estates. Unlike the labour 
who are appointed only for particular estates the staff are appointed by the 
Company and they are liable to be transferred to any of the estates belonging 
to the Company . Therefore in the case of application of Sec. 25F or 25FF the 
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total staff of the Company are to be pooled and the juniormost in the cate 
gory should be retrenched . In the instant case it is only a closure a..d there 
fore the staff are entitled to get the benefits conteinplated under Scc. 25. . 
The Union continued as follows: 

There is no g larantee that the beneats ofselection grade enjoyed by the 
staff of T. T. E. Company and a jurop of Rs. 75 increment in their rares 
will be given to them by the purchaser Company . The actions of the pur 
chaser Company hitherto have proved that they are only trying to curtail one 
benefit after another enjoyed by the stail prior to the transér of ownership of 
the estate. For example, everal allowances enjoved by several stuti we e 
stopped by the purchaser Company in the most arbitrary manner. The rate 
of provident fund contribution has been substantially affected . Right of the 
junior staff to ti e post of senior staff by way of promotion which they were 
enjoying in T. T. E. Company were denied. For example , rece: tiy in pril, 
1904 , when a conductor retii cd , no promotion was given to the Plucking 
Writer of the Estate. In the T. T. E. Company the stati were getting their 
bonus on a consolidated basis. 

The T. T. E. Company has paid the accumulated provident fund stand 
ing to the credit of severalstaff alter the change of ownership of th : estate 
and thereby they have clearly proved that it is not a case of application or 
Sec . 25FF and the proviso , but Sec. 25F. The concession enjoyed by thesati 
in T. T. E. Company in thematter of electricity charges his been disconti 
nued by the present company after taking possession of the estate. 

Even in 
the matter of overtime payment the present company brought about a change 
to the great prej dice of the staff and thereby established beyond doubt that 
there was no symptom ofhonouring Sec. 25FF as it was only a cunning 
manoeuvre adopted by the two counpanies to dupe the workers into the beliet 
that their services were being continued and that they would continue to 
get all the benefitswhich they enjoyed previously. 

The Deputy General Secretary concluded with a prayer that the conten 
tions of the Union may be upheld and an award passed accordingly . 

3. The General Secrctary ofthic Peermade Taluk Estate Labour Union 
submitted the clim statement of the Union in which it was alleged as 
follows: 

The transfer ofestate from T.T.E. Company to M /s. Jayashree Tea 
and Industries Ltd., in law , effected a termination of services of theworkinen 
with the T. T. E. Company . The normal rule in the case ofsuch a transfer 
is laid down in the first part of Sec.23FF of the I.D. Act wbich stipulates that 
no ice pay and retrenchment compensation should be paid in the event of 
transfer as if the workmen had been retrenched" . " The proviso which form 
the second part of the section recognises an exemption to this normal rule by 
laying down that when the three couditions specified therein are satisfied, 
such notice pay and compensation would not be payable. Even if the first 
condition can be considered to be satisfied the other two conditions are not at 
any rate satisfied and so the proviso has no application in the present case. 
Therefore the T. T. E. Company is bound to give notice pay and retrench 
ment compensation to workers in view of the transfer, 
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The transferee Management has made available to the workmen , only 
the terms and conditions of service which are less favourable, especially in 
the matter of medical aid , transfer , bonus, wages, etc. A new system of 
plucking has been introduced with the result that the earnings of 
the pluckers based on piece-rate are reduced . Similarly the workers 
engaged in pruning and weeding have to work even after completing 
their task . With regard to retrenchment compensation the transferee Com 
pany has not even recognised the full past services of the workmen under the 
T.T.E. Company . The service list maintained by the transferee Company 
shows only lesser number of years for every workers. The workers are entiti 
ed to gratuity also as per the gratuity scheme that existed on the date of 
transfer 

The statementwas concluded with a prayer that an award may be 
passed directing themanagement to give notice pay, retrenchment compen 
sation and gratuity to the workmen and also determine the length of service 
of the workers. 

4. The Manager in India , Travancore Tea Estates Company Ltd., 
Vandiperiyar, the first employer, contended in his reply statement as 
follows: 

By an agreement dated 12-12-1963 the Travancore Tea Estates Com 
pany Ltd., Vandiperiyar, agreed to sell Bon Ami Estate belonging to them 
to M /s. Jay Shree Tea and Industries Ltd., Calcutta as a going concern and 
on the terms and conditionsmentioned in the said agreement. The latter 
Company was thus put in possession of the estate on the same day. The 
agreement has provided that Jay Shree Tea and Industries Ltd., will continue 
the employment of all labour and staff of the said estate without interruption 
and upon the terms and conditions of service not in any way less favourable 
than those applicable to such labour and staff then and with the benefit of 
continuity of service. It was also provided that in the event of retrenchment, 
the purchaser Company would be liable to pay retrenchment compensation 
on the basis that the service had been continuous and not interrupted by the 
sale. It was further provided that the purchaser Company would also be 
responsible to pay gratuity becoming payable to all staff and labour on or 
after the purchase, notwithstanding that such gratuity may refer to services 
under the Vendor, on the basis that the service has been continuous. Thus it 
is quite clear that no notice pay, retrenchment compensation or gratuity need 
be payable on account of the sale and transfer of the estate . Pursuant to the 
said agreement all the labour and staff on the said estate were duly continued 
in service by the purchaser Company from 12-12-1963 and the staff and 
la bour accepted such service and continued so . 

The formal conveyance of the estate was by sale deed dated 23-12-1964 
in which also identical provisions to those already referred to in the agree 
ment were included . 

In the light of the aforementioned facts it can be seen that there was no 
retrenchment of the employees consequent on the transfer of the estate and 
that all the conditions mentioned in the proviso to Sec. 25 FF have been 
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satisfied . The allegation that there was a joint effort on the part of the 
vendor and the vendee for denying benefits due to the employees is utterly 
baseless. Bon Ami Estate was a separate plantation unit of the Travancore 
Tea Estates Company Ltd., with its own factory , office, hospital, Superint 
endent, staff and workers having its own muster-roll and separate accounts . 
Thus it is a separate undertaking of the Company . There is no reason why 
the entire staff of the Company should be considered as a whole. It is not a 
closure of the estate as is clear from the facts stated above. 

The allegations of both the Unions that the purchaser has made 
changes in the terms and conditions of employment to the detriment of the 
staff and labour are entirely irrelevant. So long as express provisions have 
been made in the sale agreement and in the conveyance of the estate whereby 
the purchaser Company has undertaken the legal liability to satisfy all the 
conditions stipulated in the proviso to Sec. 25 FF, the Travancore Tea 
Estates Company Ltd., has no liability for any ofthe claimsmade by the two 
Unions on behalf of the staff or the labour. The Staff Provident Fund of the 
Company is vested in and managed by Trustees under an irrevocable Trust 
and express rules and regulations. Under the said Rules and Regulations of 
the Staff Provident Fund, the balance outstanding to the credit of a member 
becomes payable to him when he ceases to be employed by the Company . 
Hence the trustees were bound to pay off all staff members of the provident 
fund unless such members agreed to the transfer oftheir balances to the Staff 
Provident Fund maintained by the purchaser Company. The staff 
were given the option either to agree to their balance being transferred to the 
staff provident fund maintained by the purchaser or to receive the same. 
Those who did not agree for the transfer, the balances were paid according to 
the rules. This payment wasmade by the Trustees and not by the Company . 
Anyhow such payment does not detract from the application of the proviso to 
Sec. 25 FF of the Industrial Disputes Act. 

Gratuity is not payable on account of sale . The purchaser had agreed 
as shown above to pay the gratuity in full as and when necessary. The 
liability of the purchaser in respect of the quantum of gratuity payable to the 
workmen for their entire past services was calculated by the Managements 
for forming an idea of the price to be fixed for the estate in the negotiations 
of the sale of the same. It is the bounden duty of the purchaser Company to 
maintain a list of the actual Service of the concerned staff and labour. 
Sufficient notice was given to the staff and labour by this C mpany alout the 
proposed sale and the terms and conditions of the same. Therefore the staff 
and labour continued their services under the purchaser with the full know 
ledge of the aforesaid tcrms. 

If any of the conditions under which the transfer of the estate was effect 
ed are violated by the purchaser Company the same will not make the pro 
visionsof Sec 25 FF and its proviso inapplicable. It will only be a case for 
enforcing the said provisions of the agrecment against the purchaser 
Company. 


6 


Thus neither the labour nor the staff are entitled to get any gratuity at 
present or any retrenchment compensation or notice pay under Sec . 25 FF 
of the I. D. Act. If at all it is found that any such amounts are payable this 
Company has no liability for the sam : and the samehas to b : paid by the 
purchaser Company. 

The Management concluded the statementwith a prayer that their con 
tentions may be upheld and the claims made by the Unions may be rejected . 

5. M /s. Jay Shree Tea and Industries Ltd., sub.nitted their reply state . 
ment for and on behalf of Manage vent Nos. 2 and 3 in the order of reference. 
They have set up their case as follows: 

The staff and labour concerned in this dispute are not entitied to get 
notice pay, retrenchment compensation or gratuity since the agreement dated 
12-12-1963 entered into between this Company and the T. T. E. Company 
provided the continuation of employment of all labour and staff without 
interruption and upon terms and conditions of service not in any way less 
favourable than those applicable to them then with the benefit of continuity 
of service. Further, this Management would be liable to pay compensation 
in the event of retrench.sent and also gratuity on the basis that the services 
have been continuous. In the sale deed also registered on 23-12-1964 the 
same conditions are enunciated. Therefore the staff or the labour are not 
entitled to get notice pay , retrenchment compensation or gratuity on the 
transfer of the estate. The mere fact that the staff who number only a very 
small proportion of the employees in the estate, are transferable between 
Estates, will not make any difference in an event like this. It is not a case of 
the closure of the estate since all the employecs concerned are continuing to 
work on the Estate 

The Management has not curtailed any of the benefits. No allowances 
relatable to this estate alone were stopped. The empl.yees are not entitled 
to promotions as a matter of right. Promotions are always given according 
to the usual and well accepted principles. Bonus is paid either on the basis 
of settlement or on the basis of available surplus. The payment of provident 
fund contribution is according to the law and provisions ofthe Scheme. The 
same has not been reduced by this Manigement. No concessions enjoyed 
by the staff have been discontinued and overtime payments are made as 
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At any rate if there has been any violation of the terms of the agreement 
by this Management the same will not avoid the prov sio s of Sec. 25FF and 
the proviso thereto and can only give a right to the employees to have the 
provisions of the agreement implemented in their favour . The employees 
are thus not entitled to any relief in this reference . 

The second Management has endorsed more or less all the affirmations 
of the first Management in their reply statement. The 2nd Management 
has continued further and asserted that the entire past services of the work . 
men is recognised by the transferce Company, that the records in this behalf 
which are available with the transferec Company are those handed over to 
them by the transferer Company and if there are any mistakes in that, the 
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same can also be rectified and that if anybody is entitled to get more gratuity 
than what is paid , the samecan always be made up . 

As far as this Management is aware the records available with them re 
lating to the previous service of the workmen are correct . The Managements 
liability under the agreement to pay retrenchment compensation is only in 
the event of retrenchment effected in future and after the sale and not other 
wiso . 

TheManagement concluded their statenent with a prayer that their 
contentions may be upheld and the demands raised by the Unionsmay be 
rejected . 

6. Both the Unions filed rejoinders in which they have repudiated all the 
contentions of the Management and reiterated their assertions statei in their 
statments . The Estate Staff Union of South India pointed o it that Bon Ami 
Estate was not a separate entity or an undertaking contemplated under Sec . 
25FF of the I. D. Act ; that the estate just like the other estates of the T.T.E. 
Company was paying to its staff regularly the same quantum of bonus, that 
the income and profit of the esta e did not tally with the other estates of the 
Company and that this would unmistakably prove that the Bon AmiEstate 
was not an undertaking in itselt as contemolated in the Industrial Disputes 
Act, but a portion of the " undertaking” ( T. T. E. Company). 

7. The case came up for evidence and the Estates Staff Union of South 
India examined WWI and marked Exts. Wi and W2 and Ext. M1also . 
The case was posted for further evidence of the union , but the E. S. U. S. I. 
closed their evidence and the Peermade Taluk Estate Labour Union entered 
into a settlement with the Managements, out of court. The settlement is 
shown below as annexure. Thereafter the case was posted for the Manage 
ments evidence and the Management examined iwi and MW2 and 
marked Exts. M2 to M13. The case was then finally heard . 

8. WW1 is Shri K. M.Mammen , who is a clerk in Bonami Estate. He 
has deposed in the chief examination as follows: -- 

" I have joined the T. T. E.Capany as an apprentice on 3rd of June 
1959. My first appointment was in the Bosami estate . I have never been 
transferred from Bonami estate to any other estate. Tlie T. T. E. Company 
had ten estates and Bonamicstate is one of them . The new Company has 
purchased Bonami estate on 13th of December 1963. The staff members 
are appointed by the T. T. E. Company for serving under all the estates of 
the Company. This fact is notified even in the appointment order . (This 
answer was elicited by putting a leading question ). But labourers are 
appointed only for a particular estate . Atthe time of the transfer of the 
estate to the new Management the employees were given certain assurances 
which were also exbibited in the notice board. After the transfer of the 
estate to the new Management provident fund was given to some of us. I 
am one who has opted for the Government Provident Fund and so the 
provident fund was not given to me. For tho e people who liave joined the 
Company Provident Fund Scheme, accumulated provident funds were 
returned . The rate of contribution as per the Government Provident Fund 
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Scheme and the Company s Scheme are different. The Company s Provi 
dent Fund is known as Indian Employees Provident Fund of T. T. E. Com 
pany. The members of the said Fund are only the staff of the estates. The 
Company s Provident Fund Scheme is more advantageous to the staff. I am 
the representative of ESUSI in the Bonami Estate. The Provident Fund 
was returned to the staff voluntarily by the Company . ( This answer was 
also elicited by putting a leading question ). Now the Company is asking 
those people who have received the provident fund to return the same, but 
nobody has returned the same yet. Now they are members of the Birla 
Industries Provident Fund Scheme. The rate of contributions in the Indian 
Employees Provident Funds Scheme of the T. T. E. Company and in the 
Birla Industries Provident Funds Scheme are different. The better of the 
two is the T. T. E. Company s Scheme. The terms and conditions of service 
have been changed after the transfer of the Company by the new Manage 
snent. First of all we are forced to work for 20 days more than what we 
were doing in an year previously. We were getting 40 days annual leave 
previously, but it was reduced to 37 and on all saturdays we have to work 
till lunch. Thus 29 days more work is being done by us. But we are not 
given more remuneration for the more work done by us. Some other 
changes are also introduced . In the case of certain staff members reduction 
is made in the total ernoluments. For example , 

i. The monthly allowance of Rs. 25 granted to the Compounder 

was reduced . 
ii. The 16 rupees monthly allowance of the Hospital Accountant 

was stopped . 
iii . The number of staff was reduced , i. e., the post of plucking 

writers were abolished . The work of the said plucking writers 
are now done by daily-rated workers who are appointed as 
supervisors. The postof Assistant Tea Maker also is abolished , 
i. e., after the resignation of the previous Assistant Tea Maker 

no fresh appointment was made . 
iv. Medical facilities which were enjoyed by us have also been cut 

short. For example, if costly medicines are to be given to the 
staff the doctors are instructed not to give them without the 

permission of superior officers. Previously it was not done so . 
v . The yearly maintenance of staff quarters have been reduced 

much . The latrinewhich was used by me for the last 14 years 
is in a dilapidated condition , but it is not repaired up till now . 
Further there is no ceiling for my quarters in the Bonamiestate 
wherein the climate is very cold . An estimate has been taken 

for putting up the ceiling but the work is not yet begun . 
Thus after the advent of the new Management the aforementioned changes 
have been introduced. Our prayer is that we should be given gratuity and 
retrenchment compensation . 
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The learned counsel for the new Management cross-examined this 
witness at length . The witness deposed in the cross-examination as follows: 

When I joined the T. T. E. Company at first I had no right to join the 
Company s P. & . Schene. If I had joined the Company s P. F. S here at 
that time I would have got 67 percent rate of contrbution . The rate of 
contribution of the Birla Indu tries P. F. Scheme is 65 % of the coaso ilated 
pay from the very outset. The letter which was given by the T. T.E. 
Company to the staff members in connection with the provident funds on 
27-12-1963 is marked as Ext. MI. Myself and C. T. Varkey were members 
of the Government P. T. Scheme. During 1963 December there were 
20 staffmembers in the Bopami estate out of whom myself and the other 
man were the employees having Government P. F. Scheme. All the others 
except one teacher were members of the Company s P. F. Scheme. I am 
not sure about that, but I think it is so . I have taken the membership 
of the Union on February 1963. The hospital in Fonami estate was a 
group estate hospital, before 1963 December. The Compouncer was given 
25 rupees extra allowance only when the hospital was a group estate hospital. 
Similarly the clerk was given 16 rupees allowance since he was looking afer 
the accounts of the group estate hospital. The elevation of Bonami estate is 
about 3400 . Even before 1963 December there was no ceiling for my 
quarters except in one room . The room which was having ceiling at that 
time is having the same ceiling now . I have intimated the authorities about 
the damaged con - lition of my latrine. I am not using that latrire now , 
The Assistant Tea Maker has resigned after the new Management has come. 
I do not know whether a rew Assistant Tea Maker was appointed in the 
estate. There may be one Koshy, but I do not know . I think that the 
daily paid sur ervisors are present in all the tea estates in South India. Even 
in the estates belonging to the T. T. E. Company they are present. These 
people were doing the work of the staff as and when the staff were on leave . 
The work of plucking writerswas done by them as and when they were on 
leave. The work of staff was d ne by them even when the staff were not on 
leave. Now the number of staff in Bonamirstate is 20. This 20 does not 
idclude the new Assistant Tea Maker. When I wis an apprentice I was 
ge ting only daily wages. Upto October 1960 was getting so . The instruc 
tious about the costly medicine were given to the doctor orally. But to my 
knowledge I have not come across any employee who was not given the 
medicine. Themedicines were received only after obtaining chits. I have 
not complain d to the Management about the reduction of leave. I do cot 
know whether my Union has given a list ofall the benefits enjoyed by the 
employers previous to the transfer. Three stall members have not accepted 
the accumulated provident funds from the T. T. E. Company, but they have 
caused it to be tranzierred to the Now Birla Industries P. F. Scheme. I do 
not know why the Company has a ked for the return of provi lent funds 
already given The return of provient funds was required by written inti 
mation . But I have not produced the said letter . The assurance given 
before the estate was sold was only to the labourers and not to the stall . 
I have not read the claim state: ent filed by the Union. I have not asked 
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for the benefits which were enjoyed by me under the old Management. I do 
not know whether the Union has also asked for it. I have not seen the sale 
deed or sale agreement of the estate. I have not seen the notice dated 
12-12-1963 issued by the T. T. E. Company regarding the sale. There is 
no notice board in the office and therefore I have not seen any notice. 
Notice is usually exhibited in the division. The division and the office are 
at a distance of 4 furlongs. I have not received any letter on 16-10-1963 
from the Company regarding the transfer. But I have seen the letter issued 
to the staff by the T. T. E. Company on 16-10-1963. This letter is marked 
as Ext. Wi. After receiving Ext. Wi I have not demanded for giving me 
my dues and discharge me from service. I have continued my employment 
under the new Management voluntarily . 

The learned counsel for the 1st Management also cross- examined this 
witness and the witness has deposed as follows: 

" I am at present looking after the provident fund and check roll of the 
Bonami estate. I have got 5 superiors in my office. There is no staff cate 
gory below me. The distance between Bonamiestate and Kozhikkanam 
estats is 4 miles . Kozhikkanam estata is the nearest estate to the Bonami 
estate which belongs to the r . E. Company. Bonami estate has got a 
tea factory of its own . For manufacturing of tea, Bonami estate need not 
depend upon any ofthe estates of the T. T. E. Company. Between 1959 
and 1963 December 12th , only once, the Bonami estate has depended upon 
Kozhikkanam estate for manufacturing tea since there was somedefects in 
themachinery . I do not remember the date and also the type of defects in 
the machinery. Bonami estate was having separate Superintendent. The 
present designation of the said Superintendent is the Manager . Bonami 
estate has got separate staff. It has a separate Muster Roll . I have not 
read and understood the bye -laws of the Indian Employees Provident Funds 
Scheme of the T. T. E. Company. I belong to Dhalavadi Village. I do not 
know whether there are separate trustees for the Indian Employees Provi 
dent Funds Scheme of the T. T. E. Company. I have seen the notice dated 
12-12-1963, but I have not read it. The said notice is marked as Ext. 12. 
In Ext. W2 the Manager in India of the T. T. E. Company has put his 
signature and I know the signature . The Group Estate Hospital is a hos 
pital run for the sake of niore than one estate . The Group Estate Hospital 
was situated in Bonami Estate. The other hospitals under the T.T.E. Com 
pany are only dispensaries. But in Granby Estate there is another Group 
hospital. The new Management of Bonami Estate have not retrenched ur 
dismissed any of the workers after 12-12-1963 . But some people have 
retired from the estate after the transfer. 

In the re- examination this witness has stated that he has not seen the 
Asst. Tea Maker Koshy and he does not know whether such an appointment 
wasmade. He has also added that there are other staff members under him 
who are thedaily rated supervisors. He has also added that in the Bonami 
estate hospital, workers of Penshurest Estate of Karinthirivi Tea Company 
managed by Johnsons Estate and Agency Ltd., Kottayam are treated . 
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9. MWI is Mr. Desai, the Manager of Bonami Estate since October 
1965. He has filed an affidavit on behalf of theManagement of Bonami 
estate. In the chief examination he hasmade a prayer that the alidavit may 
be taken as evidence and has added that the leave privileges of the staff have 
not been reduced in any way after taking over the estates and the Manage 
ment has not received any complaints from the staff members against their 
working on Saturday afternoon . He hasmarked the copy of the agreement 
of sale dated 12-12-1963 as Ext. M2. The copy of the sale deed dated 
7-12-1964 wasmarked as Ext.M3. 

In the cross-examination this witness has deposed that the number of 
staff in Bonami estate during 12-12-1963 was only 16 and that the staff were 
not working on Saturday afternoons previous to 12-12-1963 whereas they are 
working on Saturday afternoon at present. The staff are not given any 
extra remuneration also . He has also admitted that some of the staff received 
P. F. form the T. T. E. Company at the time of transfer, but later on they 
agreed to repay the amount received, by monthly instalments. He has also 
added that nobody has started repayment of the amount received by them . 

In the affidavit, he has affirmed that the employees of the Bonami estate 
had been taken over with continuity of service by the new Management 
under all conditions as required under the proviso to Section 25FF of the 
I. D. Act. He has also affirmed that they are not entitled to any compen 
sation , gratuity or any other payment on account of the transfer of the estate . 
According to him the terms and conditions of service continue to be not less 
favourable to them than what was obtaining be !ore the transfer. MW1 has 
also added that after the taking over of the estate, there is no group hospital 
in Bonami estate and therefore neither the compounder nor the head clerk is 
given the extra allowance which were enjoyed by them when they were look 
ing after the group estate hospital compounding and accounts respectively . 
With regard to the reduction of staffhe has pointed out that one V. K. 
Kumaran was promoted as conductor and one V. K. Panicker was transfer 
red as plucking writer to Merchiston Estate which is one of the estates 
owned by Jay Shree Tea and Industries Ltd. As far as Shri C. T. Varkey, 
Asst. Tea Maker is concerned he has resigned from the Company and another 
Asst. Tea Maker was appointed in his place. He has emphasised that the 
medical facilities have not in any way been reduced and staff quarters are 
maintained in as a good condition as is necessary. Latrines also continue to 
be provided as required . He has pointed out that in respect of provident 
fund the employees have not been prejudiced in any manner and the provi 
dent fund benefits are not in any way been reduced . 

10. MW2is Shri D. Devadasan , Office Manager of T.T.E. Company . 
He has deposed as follows in the chief examination : 

I have been in the service of the T. T. E. Company since 24 years. 
Bonamiestate is one of the 11 estates managed by the T.T.C.Companywhich 
was sold to Management No. 2. I have seen Ext. M2 and M13 and the estate 
was handed over to the purchasers on the midnight of 12-12-1963. Seventeen 
members of the staff were transferred over to the purchaser including the 
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It has got 


Medical Officer who was on an year s agreement. 

On 12-12-1963 the mem 
bers of the staff of the Bonamiestate was served with a notice, copy of which 
is marked as Ext. M4. There was an Indian Employees P. F. Scheme in 
the T. T. E. Company. I am also a member in the Scheme. 
separate rules and regulations. The rules and regulations are marked as 
Ext. M5. Clause 20 of Ext.M5 provides for repayment ofmoney due to a 
member subject to the provisions of Ext. Mö. There are trustees for the 
Indian Employees? P. F. Scheme and the trust deed is marked as Ext. M6. 
The trust is an irrevocable trust as per clause 15 of the Trust Deed . Ext. 
M7is a copy of the letter written by the Company to the purchasers. The 
copy of the letter addressed to the Regional Provident Fund Coremissioner 
on 27-12-1963 is marked as Ext. M8. Copy of the letter sent by purcha 
ser Company to the P. F. Commissioner was marked as Ext. M9. 
The letter of Shri V. K. Panicker sent to the Company on 12-1-1964 
is marked as Ext. M10 . Copy of a letter sent to the Deputy General 
Secretary of the ESUSI on 15-1-1964 by the Company is marked as 
Ext. Mil . True copy of a letter written by T. K. Raman who is 
a staff of the Bonami estate on 19-2-1961 is marked as Ext. M12 
The copy of the letter addressed to the Income - tax Commissione. 
Ernakulam on 18-4-64 is marked as Ext.M13. At the time of transfer 10r 
members of the staff received provident fund from the T.T.E. Company 
Ltd., Trustecs. There is no agreement on the part of the employees to repay 
the amount. Our Company is not liable for the payment of provident fund , 
gratuity and compensation due to the employees. The purchaser is liable. 

In the cross- examination this witness has deposed that the labour 
strength of the T.T.E. Company including Bonami estate at the time of 
transfer was 7000. He has affirmed that the Company appointed the staff 
for a particular estate . But they are liable to be transferred to any other 
estate under the Company. The Icarned representative of the Union question 
ed him pointedly whether they take the staff category as a whole in the 
Company in the matter of retrenchment ofstaff and apply the last come first 
go principle and the witness has answered that there has been no such 
retrenchment. He has asserted with all force that the T.T.E. Company 
has never demanded the return of inoney received by the employees as 
rovident fund from the trustees. 

11. The learned counsels for the Managements and the learned represent 
ative of the Union argued their cases elaborately . It is admitted that the 
first Union , viz ., E.S.U.S.I. is interested only with regard to issue No. 1, 
i.e., " claim of staff of Bo i Ami estate for notice pay, retrenchment compen .. 
sation and gratuity consequent on the sale and transfer of ownership of 
Bon Ami Estate ." 

12. The 2nd Union , viz., the Peermade Taluk Estate Labour Union , 
Peermade has settled their dispute with the Managements out of court, as 
mentioned above and has filed a joint m morandum of settlementwhich is 
shown below as annexure . With regard to the first issue in the said 
settlement it was agreed that the labour employed on the estate are not 
entitled to notice pay, retrenchment compensation and gratuity on account o 
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the sale of the Bon Ami Estate. But the learned representative of the 
E.S.U.S.I. , namely , the Deputy General Secret : y would ar ue that the 
members ci the Staff f Bon Ami Estate are entitled to get notice pay , 
retrenchment compensation etc., from Ms. T. 1.E. Company duc to the 
charge of ownership to M /s. Jay Shre & Industries Ld , tecause this 
change of ownership has resulted in the retrenchment of staff members. 
The Deputy General Secretary asseried further that the l on Au i Estate 
is only a unit or a part of the undertaking" viz ., T.T.E. Company 
which owned ten estates including Bon Ami Estate II orly all the estates 
are sold by the T.T.E. Company to the pi ruhaser Compary it will be a 
trasfer of ownership of that " undertaking" . Eut here only one of the 
estates is sold and it is only a part of the " undertaking" . Therefore 
this can be considered only as a retren hment (closure ) and hence the 
benefit ur.der that section should flow to the imployecs even though the 
employers concerned have carried out the transactions in such a way as to 
create a different meaning and import. He has also at rmed that the 
staff unlike the labour in that company are appointed by the Company 
and are liable to be tralisferred to any estates 1 elo : girg to the Corpan 
whereas the labourers are recruited for each estate ard th ir case is 
entirely differeat. Therefore in the case of retrenchment, the stuff be ol - 
ing to all the estates should have been taken into consideration and the 
juniormost in the category slould te retrenched . The learned representa 
tive has further asserted that since the T.T.E. Company Ltd., las p..id 
the provident fund, standing to the credit of the st. if members, after the 
change of ownership, retrenchmentmust be presum d ard the purchasers 
have also effected changes in conditions of employment, viz ., reduction in 
allowances, reduction of concessions of electriciiy changes and also change 
in over -time payment to the staff . 

13. The above argument of the learned representative of the Union was 
effectively met and rcbutted by the learned counsels appearing for the 
Managements. The learned counsel for the Managen.ent No. 1 has 
emphatically assered that Ext. M2 agreement gated 12-12-1963 specifically 
poinis out that the purchase of Bon Ami Estately the Jay Shree Tea and 
Industri Ltd was as a going concern with con inuity of service to the 
employees and without change of cor dit ons of service. By Ext. 112 agreement 
the purchasers were put in possession of the estate and work ws continued 
by the purchaser Company thereafter. Both in Ext. M12 saleagreement and 
in Ext M3 conveyance decd the conditions envisaged under Sec. 25 FF 
were specifically stated and agreed upon . Over and above the continuity 
of service and similarity of conditions of service to purchaser Company has 
agreed to pay gratuity becoming payable on or after the sale to all staff and 
labour taking into account ther service under the vendors also . The staff 
and labour continued in service of Bon An i Estate under the purchaser s 
from 12-12-1963 as they accepted such scrvice. There was no retrenchment 
of the employees consequent on the transfer of ownership of the estate and 
thus all the conditions mentioned in the proviso to Scc. 25 FF have been 
fully satisfied .) 
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14. Taking into consideration the arguments of both the parties and the 
facts and circumstances of the case I am constrained to hold as follows : 

The interpretation given by the learned representative of the Union 
that Bon Ami Estate is only a part of the " underiaking" and the " under 
taking" is T. T. E. Company as a whole, cannot be accepted since Bon Ami 
Estate is a separate entity although it is owned by the T. T. E. Company, 
just like the various other estates under it. It has come in evidence that the 
Bon Ami Estate had its own muster-roll, accounts , staff, Superintendent, tea 
factory etc. The literal meaning of the word " undertaking " , is that 
which is undertaken ....business or project engaged in , etc." as given in the 
Chambers Dictionary. Bon Ami Estate is a bu :iness concern as such and it 
cannot be considered as a portion of a business concern or a part of an 
" undertaking" . Bon AmiEstate is an " undertaking" in itself just like any 
other state. Further the sale of Bon AmiEstate cannot be considered to be 
a closure of the estate as the cstate has continued to be worked without break 
and a l the employees concerned continued to work on the estate as if nothing 
has happened . The change of conditions of service alleged by the learned 
representative of the Union cannot be considered to be material. The main 
change that is alleged by the Union is the introduction of work on Saturday 
afternoo.s by the purchaser Company, Ihis so- called change was not 
mentioned by the Union in their pleadings. It was only brought out in the 
examination ofWWI and WWI has unambiguously admitted that neither 
himself nor the Union has made any complaints on this score to the Manage 
ment or to the Labour Department. The learned counsel for Management 
No. 1 has cited a ruling of the Madras High Court on this point which is 
reported in 1963 (1) LLJ 5. In the said ruling their Lordships of the Madras 
High Court have held that each and every service condition need not be 
considered but material service conditions alone are to be considered for the 
purpose of assertaining as to whether provisions of cluse (b) of the proviso 
to Section 25 FF of the I. D. Act are satisfied . Their Lordships have further 
observed that" , " the phrase in any way less favourable to the workmen " 
occurring in clause (b ) of the proviso to Section 25FF of the Act does not 
mean not less favourable to the workmen in any one particular. Small 
infractions in the benefits or conditions of service till then enjoyed by the 
workman under the former employer would notmean that the conditions of 
service are less favourable to the workmen . To some extent the question 
has got to be viewed objectively taking the conditions ofservice as a whole" . 
Now the working on Saturday afternoons cannot be in the light of the afore. 
mentioned ruling be said to be a material change in the terms and conditions 
of service. If at all the staff members are aggrieved on this score , they could 
have demanded for overtimewages and raised a dispute as such against the 
purchaser Company for redressing their grievance . But pritna facie it appears 
that neither the staff members nor the Union are aggrieved on this score 
since they have not made any representation or complaint against this to the 
Management or to the Labour Authorities. 

15. The next item of change alleged by the Union is the reduction of 
allowance of Rs. 25 in the case of compounder and Rs. 16 in the case of the 
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accountant. The oral testimony ofWWI as well as that of MWI would 
point out that the compounder was given an extra Rs. 25 as allowance only 
because he was working as a compounder in the Group Hospital which was 
situated in the Bon AmiEstate. After the midnight of 12-12-1963 when the 
Bon AmiEstate was transferred to the purchaser Company the status of the 
hospital there n was changed and so it was not functioning as a group 
hospital When the compounder has ceased to be the compounder of a 
group hospital the extra allowance granted on that score need not be given . 
By this reduction the concerned Compounder can never be considered to be 
aggrieved . 

Similarly the Accountant also was looking after the 
accounts of the same group h spital and after the abolition of the 
group hospital the Accountant is not entitled to get the extra allowance 
which was given to him previously . In the light of the aforementioned 
discussion I hold that this cannot be considered as a material change at 
all. As far as the reduction of number of staff is concerned MW has 
categorically affirmed that in the place of Assistant Tea Maker who has 
resigned , another Assistant Tea Maker was appointed at the earliest 
opportunity . The introduction ofchit system for obtaining costly medicines 
from the hospital can never be considered as a change prejudicial to the 
interest of the employees since WWI would himself admit that he has 
not come across any employee who was not given the medicine however 
costly it is. The introduction of the chit was only to safeguard the abuse 
of the facility given to the staff and this cannot be considered as a change in 
the conditions of service. MWI has unambiguo:asly affirmed that the 
necessary maintenance are made to the staff quarters and the latrines are 
also maintained just like in the previous times. The ceiling question of 
WWl s quarters etc., cannot be considered to be items of change of con 
ditions of service. Therefore the changes as envisaged in clause (b) of the 
proviso to Section 25FF cannot be considered on a par with the so - called 
changes introduced by the purchaser Company in the Bon Ami Estate as 
alleged by the Union . 

16. Thus the transfer of Bon Ami Estate from M /s. T. T. E Company 
to the Jay Shree and Industries Ltd., cannot be considered as a closure, or 
retrenchment of the employees ofthe concern, since the continuity of service 
has not been broken and the conditions of service are not changed . The 
past service benefits of the employees are also assured by the purchaser 
Company . Since there is no retrenchment the question of payment of 
retrenchment compensation does not arise at all and Section 25FF of the 
I. D. Act will not apply . The staff and labour also are not entitled to 
receive any notice pay. 

17. Gratuity also cannot be paid to the employees since gratuity is pay 
able only at the time of retirement or on death while in service. Their 
Lordships of the Supreme Court have held in several cases that gratuity is a 
kind of retirement benefit like the provident fund or pension . The staff of 
Bon Ami Estate have not retired from service admittedly , but have continued 
in service without break . Further the purhasers have expressly undertaken 
to pay gratuity as and when it becomes payable taking tnto account the past 
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service under the vendors also . Therefore neither the first Management nor 
the 2nd Management need pay any gratuity to the employees at present on 
the basis of the transfer of the estate from No. 1 Management to No. 2 
Management. 

18. The next point raised by the learned representative of the Union is 
that the T. T. E. Company has paid the accumulated provident funds to 
most of their employees and according to Rule 4 in Ext. M5 (Indian 
Employees Provident Funds Scheme) the object of the Fund shall be to 
provide every member on the ermination of service of the Company, with a 
sum ofmoney the amount of which will be ascertained as per the rules and 
regulations. This payment of accumulated amount of provident fund to 
the employees bring about a termination of their services, according to Rule 4 
of Exit. M5. Therefore on this score also retrenchment can be considered 
to have happened . 

19. In Ext.M2 agreement in clause 14 there is a provision for transferring 
the amounts of provident fund standing to the credit of the employees who 
are members of the Vendor Company Indian Employees Provident Fund to 
the Provident Fund maintained by the purchasers. In Ext. M1 notice also 
the willingness of the employees were asked for transferring the provident 
funds to the purchaser Company s Schemesubject to the approval of the 
Commissioner of Income- tax . It was also stated in Ext .Mi that if the 
employees are not willing they could receive the amount standing to their 
credit from the trustees of the provident fund on or before 15-1-1964. The 
correspondence regarding this matter is contained in Ext. M7 to M13. 
Ext. M9 is a letter written by the Purchaser Company to the staff members 
asking them to signify their willingness to transfer their amounts to purchaser 
Co npany s provident fund . Ext. Mil is a letter addressed to the Deputy 
General Secretary of the ESUSI intimating him that the staff was given the 
option to join the Purchaser Company s Provident Fund and that only one 
of the meinbers opted to receive the payment from the Trustees of the 
T. T. E. Company s Provident Fund. Therefore it is clear that the pay 
ment of accumulated provident funds was not deliberately imposed upon the 
employees but was voluntarily accepted by those who have received the same. 
Further, the learned representative of the Union could not assert how the 
provident fund scheme of the Purchaser Company was less favourable to the 
staff than the provident fund seheme maintained by the Vendor Company. 
WW1 has said that the rate of contribution by the Purchaser Company was 
the same as the rate of contribution given by the Vendor Company. Con 
sidering all these I am of opinion that the payment of accumulated provident 
funds cannot be considered as a basis for coming to the conclusion of 
retrenchment or the transfer of the funds to the purchaser Company s funds 
cannot be considered as a less favourable condition imposed upon the staff 
members. On the score also the action of the Managements cannot be con 
siJered to be a change preju licial to the interests of the employees. 

20. The learned counsel for Management No. 2 in his elaborate 
argunent has fully endorsed the affirmations of the learned counsel for 
Management No. 1. He has further pointed out that the only two points 
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stressed by the representative of the staff Union during arguments are (1) 
that the staff members who were contributing to the T. T. E. Company s 
private provident fund were given the option to collect their balance or ty 
have their balance transferred to the fund maintained by the Purchasers and 
(2) the staff are required to work on Saturday afternoons which was not the 
case when the Estate was owned by the sellers. 

21. As the provident fund is concerned the staff were given the option 
either to transfer the accumulated provident funds to the Scheme of the 
Purchaser Company or to receive the same as per the provisions in Ext.M5. 
The rate of contributions in the Puachaser Company s Scheme continue 
to be the same so that there is no change at all in the matter of terms and 
conditions of service in connection with the rate of contribution . The inere 
fact that some employees preferred to withdraw their balances voluntarily 
cannot be treated as equal to the Management introducing a change . 
Therefore there is no merit in the contention that there is an alteration in 
the conditions of service as far as provident fund is concerned . 

22. With regard to the working on Saturday afternoons the learned 
counsel asserted that there were no pleadings in the claim statement of the 
Union with regard to the increase of working hours. On the sole ground 
that the matter is not even raised in the pleadings, it is not to be 
countenanced . Aſterall it is only a minor change introduced by the 
Purchaser Company and that, not immediately after the transfer. Even if 
there is a change in the conditions of service some time after the 1 an fer it 
can only give rise to a dispute with regard to the justifiability of the change 
and cannot have any relevancy whatsoever on the question of applicability of 
the proviso to Section 25FF of the Act. Ifby and large the conditions of 
service remain the same substantially the proviso to Section 25FF wil be 
attracted . The learned counsel has cited a ruling reported in AIR 1938 
Bombay 133 on this score. Thus the learned counsel for Management No. 2 
has also asserted with all force that practically and substantially no change of 
conditions of service have been introduced by the Purchaser Company in 
order to violate the provisions of Section 25FF. 

23. In the light of the arguments of the learned counsels for the 
Managements and in the light of my discussion and findings as shown above 
I hold that there is neither closure nor retrenchment nor actual loss of 
employment as far as the staff of Bon Ami Estate is concerned pursuant to 
the transfer of the estate froin Management No. 1 to Management No. 2 . 
There is no real change of conditions of service also . The business is 
continued as if nothing had happened and all staff are continuing in the 
employment of the Purchaser Company in their respective jobs on the same 
termsand conditions. Further a very large percentage of employees, viz., 
the labourers, have accepted the position that there has not been any 
interruption in service and that the proviso to Section 25FF is in fact, 
attracted . Thus it can not be denied ihat the proviso to Section 25FF have 
been fully satisfied by express provisions in the sale agreement and con 
veyance deed and the Purchaser Company has undertaken and still under 
takes to satisfy those conditions. Hence no question of any payment of 
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retrenchment compensation , notice pay or gratuity on account of the sale 
ariscs and the claims of the staff cannot be countenanced . 

24. The only issue as far as staff is concerned is whether retrenchment 
compensation , notice pay or gratuity is payable on account of the sale of the 
estate and I find that the staff members are not entitled to get any of the 
aforementioned benefits , in this dispute . The award is passed accordingly 
and it shall come into force on the expiry of thirty days after its publication 
in the GovernmentGazette. 


Alleppey, 
15-3-1967. 


K. P. M. SHERIFF, 
Industrial Tribunal. 


ANNEXURE 


Before the Industrial Tribunal, Alleppey 

INDUSTRIAL DISPUTE No. 50 OF 1964. 
JOINT MEMORANDUM OF SETTLEMENT FILED BY THE TRAVANCORE TEA 
ESTATES Co., LTD ., VANDIPERIYAR , THE MANAGEMENT or Bon AMI 
ESTATE , NAMELY JAY SHREE Tea & INDUSTRIES LIMITED AND 
THE WORKMEN OP BON AMI ESTATE REPRESENTED BY 
THE PEERMADE TALUK ESTATE LABOUR 

UNION , VANDIPERIYAR . 
1. The above parties have settled the dispute between them , namely 
that in respect of the labour employed on the estate, on the following terms 
and it is prayed that the Honourable Tribunal may be pleased to accept the 
sameand pass an award accordingly . 

2. Issue No. 1 :-It is agreed that the labour employed on the estate 
are notentitle I to notice "pay, retreachment compensation and gratuity on 
account of the sale of the Bon Ami Estate by Messrs . Travancore Tea Estates 
Co Ltd., to Messrs. Jay Shrec Tea and Industries Ltd., evidenced by Sale 
Deed dated 23-12-1964. 

3. Issue No.2: —It is agreed between the parties that the length of service 
of the workmen employed on the Estate as on 11-11-1963 is as given in the 
list furnished by Messrs. Travancore Tea Estates Co. Ltd., dated 11-11-1963. 
However, in the case of those workmen who have left the services of the 
Estate since then having received the gratuity due to them their service will 
be as coinputed at the timeof the payınent of gratuity to them , except in the 
case of the following 12 persons in whose case the service will be deemed to 
be as given in the Travancore Ten Estates Co. Ltd s list dated 11-11-1963 and 
any balance amount of gratuity due to them will be paid to them by Messrs. 
Jay Shree Tea and Industries Limited . 


19 


Checkroll Yo. 

Name 
11 

Mariam 
59 

Velayudhan 
60 

Samuel 
69 

Minickam 
113 

Thanuvan 
. 114 

Kunjoonju 
115 

Yohannan 
138 

Kuttypennu 
310 

Iyakutty 
422 

Mariamma 
435 

John 
631 

Ponniah 
4. It is specifically understood that in no other case where payments of 
gratuity were made by the Management of Bon Ami Estate at the time the 
employees left the services of the Estate , will any further payments be due. 
Dated this the 15th day of September 1966 . 

For Travancore Tea Estates Co. Ltd., 
(Sd .) 

(Sd .) 
Advocate. 

J. C. Strange, 

Manager in India. 
For and on behalf of 
Bon Ami Estate , 
For The Jay Shree Tea and Industries Limited . 
(Sd .) 

(Sd .) 
P. K. Kurian , 

Manager. 
Menon & Pai, 
Ernakulam . 

For the Peermade Taluk Estate Labour Union , 
(Sd .) 

( Sd .) 
M. P. Menon , 

General Secretary. 
Advocate . 
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Appendix 
Witnessas examined the Management s side 
Sri V. M. Desai 

D. Devadasan 

Witnesses examined on the Worker s side 
Sri K. M.Mamnen 
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Ext. Mi. 


» M2. 
» M3. 
· M4. 


» M5. 


M6. 


99 


» M7. 


» M8 


Exhibits marked on the Management s side 
Copy of a letter dated 27-12-1963 from the Management 
to Sri J. A. Mathew and 12 other staff members. 
Copy of an agreement of sale dated 12-12-1963. 
Copy of a sale deed dated 7-12-1964 . 
Copy of a notice from the Management to the staff members 
dated 12-12-1963 . 
Copy of the Rules and Regulations of the Indian 
Employees Provident Fund. 
Copy of the Indian Employees Provident Fund Trust 
Deed . 
Copy of a letter from Travancore Tea Estates to Jay Shree 
Tea and Industries Ltd., dated 27-12-1963. 
Copy of a letter dated 27-12-1963 from the Management to 
the Provident Fund Commissioner. 
Copy of a letter dated 30-12-1963 from Jay Shree Tea and 
Industries Ltd., to the Provident Fund Commissioner . 
Copy of a letter dated 12-1-1964 from Sri V.K. Panicker 
to M /s. T. T. 8. Co. Ltd. 
Copy of a letter dated 15-1-1964 from the T. T. E. Co. 
Ltd., to the ESUSI. 
Copy of a letter dated 19-2-1964 from Sri T. K.Raman to 
Ms. T. T. E. Co. Ltd. 
Copy of a letter dated 18-4-1964 from T.T.E. Co. Ltd., 
to the Commissioner of Income- tax, Ernakulam . 

Exkibits marked on the Workmen s side. 
A letter dated 16-10-1963 from M /s. T. T. E , Co. Ltd., to 
all the staff members of Bon mi Estate . 
A notice dated 12-12-1963 from M /s. T. T E. Co Ltd., 
to all the staff members. 
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Kerala Gazette No. 16 dated 25th April 1967. 
PART 1 

GOVERNMENT OF KER HA 
Health and Labour (H ) Department 

NOTIFICATION 
No. 19935 /H2/67/HLD . 

Dated, Trivandrum , 2nd April 1967. 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between (1) the Kerala State Electricity Board, Trivandrum and (2) the 
Government ofKerala represented by the Chief Secretary to the Govern 
ment, Trivandrum (Impleaded ) and their workinen represented by the 
West Coast Electric Workers Union , Calicut received by Government on 
30th March 1967 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

S. NAGARAJAN , 
Deputy Secretary . 


In the Court of the Industrial Tribunal, Alleppey. 
(Dated this the 27th day of March , Nineteen hundred and 

sixty-seven ) 

Present: 
SHRI K. P. M.SHERIFF, B. SC., B. L., 
Industrial Tribunal, Alleppey 

In 
INDUSTRIAL DISPUTE No. 2+ OF 1966 

Between 
(1) THE KERALA STATE ELECTRICITY BOARD , 

TRIVANDRUM AND 
(2 ) THE GOVERNMENT OF KERALA 
REPRESENTED BY THE CHIEF SECRETARY TO THE GOVERNMENT, 

TRIVANDRUM . ( IMPLEADED ) 

And 

THE WORKMEN 
OF THE BOARD REPRESENTED BY THE WEST COAST 

ELECTRIC WORKERS UNION , CALICUT 
Representations: 

Shri K. Hrishikesan Nair , 
Advocate , 

For Management No. 1. 
Trivandrum . 
G. 598 


2 


Shri C. K. Balakrishna Menon , 

District Goveromont Pleader, For ManagementNo. 2 . 

Alleppey. 
Shri S. K. Subrahmanyam , 

For Linion . 
Advocate, Calicut. 

INTERIM AWARD 
1. The Industrial Dispute between the above parties was referred to this 
Tribunal for adjudication by Government as per Order No. G. O. Rt. 3102 / 
66 /HLD dated 3-9.1966 . The issues referred for adjudication are as 
follows : 
“ 1. Continuance of the contributory Provident Fund Scheme enjoyed 

by the workers while under Company Management. 
2. Absorption of Company s employees and integration of their 

services with the staff of Kerala State Electricity Board. 
3. Grant of annual increment from 1-8-1963. 
4. Preference to N. M. R. workers for absorption in permanent 

vacancies. 
5. Continuance of the concession and facilities enjoyed by the staff 

while under the Company" . 
2. The West Coast Electric Workers Union , Calicut, submitted their 
elaborate claim statement concerning all the issues referred for adjudication . 
Along with the claim statement the Union submitted a petition accom 
panied with an affidavit for impleading the Government of Kerala as a party 
to this reference . This petition was posted for objection and hearing and 
summons were issued to the Chiel Secretary to the Kerala Government for 
appearing and filing objections, if any, for the impleadment. The District 
Government Pleader , Alleppey appeared for and on behalf of the Govern 
ment and submitted that the Government has no objection for the implead 
ment and so the Government was impleaded in the array ofManagements as 
Management No. 2. 

3. The Union has also filed an application for interim relief accompanied 
with an aifidavit along with the claim statement in which they have con 
tended that the Government and the Electricity Board must be directed to 
pay to each of the employees involved in this dispute at least the amounts 
payable to them on account of the increments with -held by the Board as 
shown in Annexure No. 5 filed with the Union s claim statement together 
with a moiety of the bonus with - held and also to pass such other or further 
orders as appear to the Tribunal to be just and necessary in the circum 
stances of the case. 

4. The affirmations in the affidavit of the Union may be summarised as 
follows : 

“ The Undertaking of the West Coast Electricity Supply Corporation 
Ltd., Calicut was taken over by the Kerala State Government under the 
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Madras Electricity Undertakings (Acquisition ) Act, 1954, on 1-8-1963 and 
entrusted to the Kerala State Electricity Board with effect from 1-8-1963 as 
per G. O.MS. 379 /PW dated 18-9-1963 of the Government of Ker la. 
Immediately after the undertaking was entrusted to them the Board arbitra 
rily with -held payment of the special allowance, qualification allowance , 
leave salary, free supply of electric energy and the mid-day coffee. Again 
the Board with -held the payment of bonus during the Onam festival which 
was all along been paid by the Corporation at the time of Onam . The 
Board has with -held subsequent payments of bonus also . The licensee 
has been paying 4 months basic pay as bonus every year at four intervals of 
equal amounts, viz , at the end of May, during Onam , Deepavali and Vishu. 
All these payments were with held . The Board has also stopped the annual 
increments becoming due and payable to the staff from 1-8-1963 onwards. 
The said acts of the Board were arbitrary, unjustified , not according to law 
and have worked great hardship on the members of the staff . 

Rule 17 (2 ) of the Madras Electricity Undertakings (Acquisition ) Rules 
1951 provides for payment of the same pay and allowances to the employees 
which they were enjoying under the licensee immediately before the vesting 
date. It also provides for the continuity of the same conditions of service in 
regard to leave, Provident Fund and other matters with the exception that 
where the licensee has allowed to the employees any bonus or other conces 
sions not allowed to the servants of the Government, such concessions will 
not be continued. This provision has been violated by the Government 
. and the Board in toto . Similarly Rule 17 (3 ) of the said rules provides that 

except by way of punish- ment, the annual incremen s of the staff cannot be 
stopped . But in the case of all these employees the ai nual increments were 
also stopped for no reason whatsoever. The details of such inc enients and 
the amounts payable to each one of the staff on that basis, from 1-8-1963 to 
31-10-1966 are shown in Annexure 5 appended along with the claim 
statement of the Union ." 

5. Detailing the untold miseries and privations undergone by the em 
ployees because of the with -holding of their bonus and the increments and 
Other allowances the affidavit was concluded, with an assertion that there is 
absolutely no justification for with -holding payment of the increments or 
with - holding payment of the four months basic salary paid as bonus every 
year and with a prayer that interim relief may be awarded to the employees 
on the above said basis for the purpose ofmitigating at least to some extent 
their hardships and sufferings and difficulties. A further prayer was also 
made for a direction to the Government and the Board to pay the concerned 
employees at least the amounts payable to them on account ofthe increments 
with -held by the Board , as shown in Annexure 5 filed with the Union s 
claim statement together with a moiety of bonus with held . 

6. The Kerala State Electricity Board submitted their objections against 
passing an interim award which according to them is against law and also 
unsupported by facts . Along with the objections they have also filed a 
petition raising a preliminary issue on the ground that the Hon ble High 


4 


Court of Kerala in O. P. No. 886 of 1965 filed by the Union has quashed the 
proceedings of the Board evolving principles in the matter of absorption of 
the concei ned employees with an observation that " it will be open to the 
Government to determine the pay and allowances of the petitioners in 
accordance with law " . It was pointed out that it has become the business 
of the Government to take action on the basis of the orders issued by the 
High Court and till the Government fixes the pay and allowance as per the 
direction of the High Court it will not be proper for this Tribunal to adjudi 
cate on the matter now raised by the petitioners or to issue any award for 
interim relief. 

7. In the objections filed by the Board against the granting of interim 
relief it was submitted as follows : 

“ The maintainability of the main petition is questioned by the Board 
and so without adjudicating on the above matter no interim relief can be 
given . Further, granting of interim reliefwill even be pre-judging the issues 
involved in this case . 

The matter whether the petitioners are entitled to the continuance and 
salary and allowance under the provisions ofrule 17 (4 ) was also put forward 
before the Hon ble High Court by the Union in O. P. No. 886 of 1965. 
The High Court has decided that it is a matter for examination by Govern 
ment under Section 15 (2 ) of the Madras Act 29 of 1954 and Rules 17,2 ) and 
(4) of the rules framed thereunder . 

The salary including the scale and allowance etc., are matters to be 
considered and decided by the State Government. It is premature on the 
part of the Union to contend that their increments and allowance etc., 
should be directed to be given at this stage . 

The Board had decided to absorb the members of the Union under 
a particular scale. But the High Court has observed that the Board has no 
jurisdiction to do it and the Governmentalone has got the power. Therefore 
without fitting a particılar ircumbent on a pay scale it will not be possible 
nor is it proper to give increments. These are all matters which will be dealt 
with by the Government and the hand of the Government should not be 
fettered by any direction to that effect from this court." 

8. The Board has also pointed out certain facts which they have stated 
in a previous petition , viz ., the petition raising the preliminary issue. In the 
said petition the Board has asserted that the Board has agreed to protect the 
salary and D. A. which the staff of the Corporation were receiving at the 
timewhen the undertaking was taken over. Over and above that they were 
also given medical benefits and other amenities which the Board employees 
are being given . Conveyance allowance is also given to those employees 
who are obliged to use conveyance for the daily official purpose within a 
radius of five miles. Quarters are provided for those persons who 
are working in Project and other areas where residential accommodation 
are not easily available. Qualification allowance is also given to those 
persons who are entitled to such allowance as per rules. The Board 
has got a Scheme for pension and all the regular employees automati 
cally come under the same and therefore G. P. F. Scheme is not 
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applicable to them . An ex-gratia payment of 4 % of the total em lu 
ments or Rs. 40 whichever is higher is being paid in lieu of bonus 
on the basis of Bonus Act 1965 payable from 1964. The concerned 
employees continue as provisional employees as provided by the Madras 
Electricity Undertaking (Acquisition ) Act 1954 and during this provisional 
continuance they are only eligible to get pay and allowance which they were 
getting from the licensee, before the vesting date. 

9. The Government of Kerala represented by the Chief Secretary to 
Government have not filed any objection as such , against the interim relief 
petition filed by the Union . But in the reply statement submitted by the 
Secretary for Public Works (Electricity ) Department, for and on behalf of 
the Kerala Government, it was affirmed that the question of fixing pay and 
allowances of the petitioners pursrant to the judgement in O. P. 885 of 1965 
of the Kerala High Court, is being considered by the Government and till a 
decision is taken by the Government in the matter it will not be proper for 
this Tribunal, to adjudicate on the matter and hence the preliminary point 
may be heard and decided first . The Government have also stated under 
issue No. 3 that the increments due to the staff, who were allowed to conti 
nue provisionally , will be given when they are permanently absorbed . 

10. The question of maintainability of themain dispute as well as the 
interim relief matter was heard finally on 13th March 1967. The learned 
counsels appearing for the Electricity Board , the Governinent and the Union 
argued their cases elaborately . The learned counsels of the Electricity Board 
and the Kerala Governmentreiterated and reaffirmed all their contentions 
as stated in their various objections and in their reply statements. The 
learned Government Pleader representing the Government has more or less 
endorsed all the views expressed by the learned counsel for the Electricity 
Board . Their main contention as pointed out above was that since His 
Lordship of the Kerala High Court in O. P. 886 of 1965 has observed that it 
will be open to Government to determine the pay and allowances of the 
petitioners in accordance with law it will not be proper for this Court to 
adjudicate on the matter now raised by the petitioners or to pass an award 
for interim relief. 

11. The learned counsel appearing for the Union has rebutted this argu 
ment and has emphatically asserted that Rule 17 (1) and (2 ) of the Madras 
Electricity Undertakings (Acquisition ) Rules 1954 would provide only a pro 
visional period of 24 months from the vesting date and this rule is mandatory 
so that the provisional period shallnot extend on any score beyond the period 
of 24 months and so the concerned employees must be considered at present 
as to have beea made permanent automatically. Further, the Corporation 
was taken over by the Kera Government on 1-8-1963 and the establishment 
logether with the employees were handed over to the Electricity Board with 
effect from the same date so that the fixation of salary and allowances may 
be made by the Government and the Board, in consultation with the Union. 
It was also asserted by him that O. P. No. 886 of 1965 was filed by the 
Union against the unilateral decision made by the Doard with regard to the 
principles of absorption of the employees and that, during the conciliation 
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stage of this dispute. Therefore according to him there is no substance in 
the contention of the Board that the Government is the authority to fix the 
pay and allowances and this Court should not fetter the handsof the Govern . 
ment. 

12 Rule 17 (1) and (2) of the Madras Electricity Undcı takings (Acquisi 
tion) Rules 1954 are extracted below : 
“ 17. Taking over of licensees staff: 

(1) Employees on the staff of a licensee immediately before the 

vesting date who are willing to serve under the Govern 
ment shall be retained and continued provisionally for a 
total period not exceeding twelve months from the said 
date : 

Provided that the Government may, from time to 
time, extend the period of provisional continuance afore 
said in respect of any employee or employees, so , how 
ever, that the total period shall not exceed twenty-four 

months from the vesting date. 
(2) During the period of provisional continuance the employees 
shall be allowed the same pay and allowance 

which they 
were entitled to receive from the licensec immediately 
before the vesting date and shall be subject to the same 
conditions of service in regard to leave, provident fund and 
othermatters as were applicable to them under the licensee 
immediately before the vesting date, provided however, 
that where the licensee has allowed to the employees any 
bonus or other concessions not allowed to the servants of 
the Government such concessions will not be continued . 
The employees shall also be permitted to carry over the 
amount of leave accumulated by them during their service 
under the licensee and standing to their credit on the 
vesting date. They will be liable transfer to any other 
place or post in the Government Electricity Department 

depending on exigencies of service ." 
13. With regard to the preliminary issue of maintainability of the 
dispute before this Tribunal Rule 17(1) is to be considered . Rule 17 ( 1) 
speaks for itself. It is quite clear that the maximum provisional period 
specified under Rule 17 (1) is a period of only 24 months. Now the 
Government has taken over the Corporation and the employees on 
1-8-1963 and the period of two years has elapsed by 1.8-1965. But the 
writ petition has been filed against the proceedings of the Board dated 
29-1-1965 and 19-3-1965. These proceedings were passed by the Board 
unilaterally before the termination of the period of 24 months and His 
Lordship Mr. Justice V. P. Gopalan Nambiyar has quashed the pro 
ceedings and observed that it is open for the Government to fix the pay 
and allowances etc., of the employees. The Hon ble High Court has not 
observed anything against the pending dispute before this Court for adjudi 
cation on the same issue and the Hon ble High Court has not passed any stay 
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ofthe adjudication . The only observation is to the effect that it will be open 
to the Government to determine the pay ar.d allowances of the petitioners in 
accordance with the law and in particular reference to the provisions of 
Section 15 (2 ) of the Madras Act 29 of 1954 and Rule 17 of the Rules framed 
thereunder Section 15 of the Madras Electricity Undertaking ( Acquisition ) 
Act 1954 provides : 

“ Notwithstanding anything to the contrary in any contract or 
agreement or in any law for the time being in force the following 
provisions shall apply and shall be deemed always to have applied 
in regard to the persons on the staff of the license c immediately 
before the vesting date : 

(1). The Government shall have and shall be deemed always to 
have had power to terminate the services of any such person after 
giving him three calendar months rotice in writing or paying him 
three months pay in lieu of such notice . 

( 2) Personswhose services are retained shall be governed by 
such rules as the Government may, from time to time, make in 

regard to them " . 
Section 15 (2) is clear on the point that the Government is entitled to 
govern the persons whose services are retained , by such rules the Government 
may make from time to time in regard to them . Therefore the Covernment 
is at liberty to fix the pay or allowances or pass any orders as far as the 
governing of these employees are concerned . Since the Govern , ent has 
transferred the undertaking to the Electricity Board the above action may be 
carried out by the Government and the Board jointly or by the Government 
alone or in consultation with the Board. Even if the pay and allowances 
are fixed by the Government there is nothing to debar this Court from going 
into the merits of the matter after the said fixation . Therefore the Govern 
ment may fix the scale of pay and allowance and o her amenities to the 
employees concerned within as short a period as possible and shall submit the 
same before this Court for a final adjudication since the Government and the 
Board are only parties in the capacity of employers before this Court in this 
dispute. Thus it is made clear, that this Court is acting only in accordance 
with the spirit of the order passed by the Hon ble lligh Court of Kerala. In 
the light ofmy discussions above I have no hesitation to come to the conclu 
sion that the main dispute is maintainable and that I have got jurisdiction to 
go into the merits of the case. 

14. Again , the right of passing an interim award without going into 
the fixation of pay and allowarces can be done by this Court since the relief 
claimed is for the very same increment that been enjoyed by the 
employees during the time they were under the licensee It does not envisage 
a new fixation of pay or allowance. It is only for a continuation of the pay 
and allowance that has b en enjoyed by them , which is provided under Rule 
17 (2) of the Madras Electricity Undertakings (Acquisition ) Rules 195+ , 
Therefore on all scores, I hold that I have jurisdiction to pass an interim 
award also . 
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15. The Government shall fix the pay and allowances either separately 
or jointly with the Board and submit the samewithin a period of twomonths 
from the date of publication of this interim award. 

16. Asfar as the interim relief question is concerned the two main 
reliefs that are prayed for by the Union is the direction to the Government 
and the Board to pay to each one of the employees the amounts payable to 
them on account of the increments withheld by the Board as shown in 
Annexure 5 appended with the Union s statement and a moiety of the bonus 
withheld after the vesting date . 

17. In Rule 17 (2) of the Madras Electricity Undertakings ( Acquisi. 
tion ) Rules 1954 it is specifically stated that " . 

....where the 
licensee has allowed to the employees any bonus or other concessions not 
allowed to the servants of the Government, such concessions will not be conti 
nued ." As per the contention ofthe Union the bonus paid by the licensee 
to the employees concerned previous to the taking over of the concern was 
4 months basic pay. According to the Union this payment of bonus was in 
vogue for a long and continuous period . The learned counsel for the Union 
has also cited a ruling of the Supreme Court on this score reported in 1967 
A.I.R.S.C. at page 209, wherein Their Lordships of the Supreme Court 
have held as follows: 

“ Where there had been a continued and uninterrupted practice 
from 1948 for the encashment of privilege leave for certain specified 
purposes, such practice had ripened into a condition of service and , 
therefore, when in 1957 the management refused some of such 
applications, it was held that there had been a departure from the 

past practice by the Management without lawful reasons" . 
In the light of this ruling the learned counsel for the Union has argued 
that the payment of bonus asmentioned above has become a condition of 
service and therefore they are entitled to get the same. But as pointed out 
above by me, Rule 17 (2) is explicitly clear that such concessions which are 
not enjoyed by the servants of ihe Government will not be continued . There 
fose inspite of the fact that the e employees might have enjoyed bonus in the 
said quantum during their long period of service under the licensee they 
cannot be considered to be entitled for the same if the Government or the 
Board is not paying such concessions of bonus to their employees. There is 
no case that the Government eroployees or the Board employees are given 
bonus at the rate demanded by the Union . In the objections of the Board 
they have admitted that their employees are given an ex -gratia payment of 
4 % of the total emoluments or Rs. 40 whichever is higher in lieu of bonus 
on the basis of Bonus Act of 1965 , payable from 1964 so that it is clear that 
there is no system in the Board in vogue, of payment of 4 months basic salary 
to their employees. Therelore I am of opinion that at present the cmployees 
concerned may not be given any bonus or a moiety of bonus as interim reljef. 
The paymentof bonus question will be considered only in the final award . 

13. The other main relief prayed for by the Union is the quantum of 
increments withheld by the Board . " Pay and allowances" means scale of 
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pay and allowances. If a transferee of an establishment has to pay the same 
pay and allowances which were paid to the employees by the transferer it is 
only just and reasonable that the increment which is part and parcel of the 
pay structure, and which was in vogue till the date of transfer , should be 
given to the employees by the transferee. Rule 17 (2) provides mandatorily 
that" c uring the period of provisional continuance the employees shall be 
allowed the samepay and allowance which they were entitled to receive 
from the licensee immediately before the vesting date ... 
The argument of the learned counsel for the Board that the pay does not in . 
clu le increment can never be countenanced . In the industrial parlance pay 
includes, also increment due. Further , in the reply statement submitted by 
the Government Pleader for and on behalf of the Kerala Government it is 
admitted that the increments due to the staff who are allowed to continue 
provisionally will be given when they are permanently alsorbed so that the 
Government also unambiguously admits that these people are entitled to get 
the increments, if not to -day , at a later period. Therefore considering all 
the aspects and circumstances of the case I do hold that the employees con 
cerned are entitled to get their increments which they were getting when 
working under the licensee and there is no justification for the Kerala Electri 
city Board to whom the Government has transferred the establishment to 
with -hold the increment which is part and parcel of the pay structure enjoy 
ed by them . Annexure No. 5 appended to the claim statement of the Union 
deals with the details of the increments with -held . Neither in their reply 
statement nor in their objections either the Government or the Electricity 
Board has objected to the veracity of Annexure 5. Therefore I accept the 
same in toto which according to the Union is the increments with - held from 
1-8-1963 upto 31-10-1966. The Kerala Electricity Board shall pay the 
amounts due to the employees as per Annexure No. 5 and also increments 
due to them after 31-10-1966 upto the date of this award within a period of 
60 days from the date of publication of this award . Thus I pass this interim 
award granting the relief of increments with -held by the Board, due to the 
empolyees as mentioned above . 

This award shall come into force on the expiry of thirty days after its 
publication in the Government Gazette. 
Alleppey, 

K. P. M. SHERIFF , 
27-3-1967. 

Industrial Tribunal. 
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PART I 

GOVERNMENT OF KERALA 
Health and Laboar ( ) Departmeat 

NOTIFICATION 
No. 20837/H3/67 /HLD . 

Dated , Trivandrum , 3rd April 1967 . 
The award of the Industrial Tribunal, Calicutin respect of the dispute 
between the Managing Director, Chandramalai Estate Ltd., Hakim Mansion , 
17 Stringer Street, Madras and (2) the Manager, Chandramalai Estate, 
Nelliampathy and their workmen represented by the Secretary, Nelliampathy 
Estate Labour Congress, Nelliampathy received by Government on 1st April 
1967 is hereby published under Section 17 of the Industrial Disputes Act, 
1947 (Central Act XIV of 1947). 

By order of the Governor, 

S. NAGARAJAN , 

Deputy Secretary. 
Before the Court of the Industrial Tribunal, Calicut 
( Thursday, the 30th day ofMarch , Nineteen hundred 

and sixty -seven ) 

Present : 
SARI V. V. SUBRAMANIA IYER , B. A., B. L., 
Industrial Tribunal, Calicut. 

In 
INDUSTRIAL DISPUTE No. 17/1964 . 

Between : 
1. THE MANAGING DIRECTOR 
CHANDRAMALAI ESTATE LTD., HAKIM MANSION, 17 STRINGER 

STREET, MADRAS- 1. 

2. THE MANAGER , 
CHANDRAMALAI ESTATE , NELLAMPATHY, 

And 

THE SECRETARY, 
NELLIAMPATHY ESTATE LABOUR CONGRESS , 

NELLIAMPATHY 
Representations : 

M /.. Menon & Pai, 
Advocates, 

For Management 
Ernakulam . 
Sri P. V. Sankaranarayanan 
Advocate , 

For Union 
Calicut . 
G. 614 
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AWARD 
The above dispute has been referred by Government for adjudication to 
this Tribunal by Order No. 11891/H3/64 /HLD dated 6-3-1964 of the Health 
and Labour ( H ) Department. The issues referred are: 

1 . Discrimination in payment and employment of some workers 

employed in January , 1963 . 
2. Payment of Wages to the field workers who were deputed to 

attend to works attached to the factory section , 
.3. Confirmation of the 10 workers ordered by the management on 

1-6-1963 and the service conditions of other workers . 
2. My learned predecessor disposed of the case by an Award dated 
28-12-1964 and published in the Government Gazette dated 20-4-1965. 
It was an exparte Award for the reason that the Management did not appear 
on the date fixed for trial. The Management filed a Writ petition in the 
High Court, as O. P. 1529 of 1965 seeking to set aside the award . His 
Lordship Mr. Justice K. K.Mathew allowed the writ petition on the ground 
that the Management had sufficient reason and justification for their non 
appearance and remanded the case to this court for de nove trial and disposal. 

-3. After the case came back, it stood posted for evidence several times. 
Yesterday, when the case was taken up , the parties filed a Joint Memoran 
dum of Settlement, shown hereunder as Annexure, praying for an award in 
terms thereof. 

The settlement is accepted and an award is passed accordingly. 
Calicut, 

V. V. SUBRAMANIA IYER , 
30-3-1967. 

Industrial Tribunal. 


ANNEXURE 
Before the Industrial Tribunal, Calicut. 

I. D. No. 17 OF 1964 
MEMORANDUM OF SETTLEMENT FILED BY THE PARTIES. 
The matters referred for adjudication in the above dispute have been 
fully and finally settled by the parties as follows: 

1. Issue No. 1. The following seven workers will be paid the difference 
of wages shown against respective names for the month of January , 1963. 
1. Jayarajan 

Rs. 6.75 paise . 
2 . skaran 

Rs. 10.35 
3. Bava 

Rs. 11.25 
4. Kammukutty 

Rs. 6.30 
5. Karuppan 

Rs. 10.80 
6. Jnanaprakasam 

Rs. 9.00 
7. Narayanan 

Rs. 6.75 
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Such of the workers who bad left the estate and are not now working on the 
Estate will apply for payment of the difference of wages within one month of 
the publication of the award in the Gazette. 

2. Issue No. 2. The following ten workers will be paid the difference 
of wages shown against their respective names in full settlement of the 
demand of the Union under the Issue. 
1. Sundaram 

Rs. 3.3 ) paise 
2. Kannayan 

Rs. 5.25 
3. Jnanaprakasam 

Rs. 3.75 
4. Ramakrishnan 

Rs, 2.25 
5. Kochappu 

Rs. 2.40 
6. Muthali 

Rs. 2.25 
7. Lakshmanan 

Rs. 4.13 
8. Azeez 

Rs. 3.99 
9. Mammad 

Rs 2.70 
10. Achuthan 

Rs. 3.90 
Such of the workers who had left the Estate and are not now working on the 
Estate will apply for the difference of wages within one month of the 
publication of the award in the Gazette . 

3. Issue No. 3. The Management agrees to make workers Nallathampi, 
No. 324 and Ponnuswamy, No. 359 permanent Factory Workers from the 
date of this settlement. No. 114 Sikhamany has already resigned from the 
Estate. Hence the question ofmaking him a permanent factory worker does 
not arise . 

4. This settlement is purely ad -hoc and will not create any precedent. 

In view of the settlement the parties humbly pray that the Hon ble 
Tribunal be pleased to accept the same and pass an award in terms of the 
settlement. 
Dated this 13th March, 1967. 
(Sd. ) 

( Sd .) 
K. V. R. Shenoy, 

Manager , 
Menon & Pai, 

Chandramalai Estates, 
Advocates, Ernakulam . 

Management, 
(Sd .) 

(Sd .) 
P. V. Sankaranarayanan , 

Secretary , 
Advocate for the Union . Nelliampathy Estates Labour 

Congress. 
(For the workmen ) . 


Kerala Gazette No. 16 dated 25-4-1967. 
PART I 

GOVERNMENT OF KERALA 
Health and Laboer ( H ) Department 

NOTIFICATION 
No. 19933/H3/67/HLD . 

Dated, Trivandrum , 3rd April 1967. 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Managing Agents , Cannanore Spinning & Wcaving Mills Ltd. 
Cannanore and their workmen represented by 
( 1) the Cannanore Spinning and Weaving Mills Workers Union 

Cannanore ; 
(2 ) the Cannanore District Textile Mills Workers Union , Cannanore; 


received by Government on 30-3-1967 is hereby published under section 17 
of the Industrial Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 

S. NAGARAJAN , 

Deputy Secretary. 
Defore the Court of the Indastrial Tribunal, Calicut 
( Tuesday, the 28th day ofMarch , Nineteen hundred 

and sixty seven ). 

Present 
SRI V. V. SUBRAMANIA IYER , B. A., B : L., 
INDUSTRIAL TRIBUNAL , CALICUT ": 

in 
INDUSTRIAL DISPUTE No. 30/64 

Between 

THE MANAGING AGENTS , 
CANNANORE SPINNING AND WEAVING MILLS LTD., CANNANORE 

and 
1 . Cannanore Spinning and Weaving Mills Workers Union , 

Cannanore. 
2 . Cannanore District Textile Mills Workers Union , Cannanore: 
3. Cannanore District Mills Workers Union , Cannanore. 
Representations : 
Sri K. V. R. Shenoi, 

M /s. Menon & Pai, 
Advocates, Ernakulam 

For Management. 
Sri P. V. Sankaranarayanan , 
Advocate, Calicut 

For Union No. 1 
Sri V. V. Sankaran Nambiar , 
Advocate, Cannanore 

For Union No.3 
G. 661 


AWARD 
The above dispute arises from a reference made by Government by 
Order No. G. O. Rt. 1518/64/HLD dated 21st May, 1961 of the Health and 
Labour (H ) Department. The issues referred are: 
1. D. A. enhancement and linking it with Kozhikode Cost of living 

Index 
2. Gratuity to the workers . 
3. Category wages to reserve piecers. 
4. Additional wages for extra doffs. 
5. Production bonus to all workers . 
6. D. duction of wages for work - stoppages for no fault of workers. 
7. Workload and wages in the Spinning Department. 
8. Extra Wages to reelers for excess Pavu . 

9. Increment to Maistries, Oilers, Fitters and Asst. Fitters. 
2. Though all the three Unions have filed separate clarification state 
ments, Union No 2 has abstained from taking any part in the trial. As for 
Union No. 3, it has adduced evitence only on Issue- 3 by the examination of 
WWs 1 and 2. The only other Union witness is WW3. He is a witness of 
Union No. 1. The Management examined MW1 (Works Manager ) and 
MW2 (Office Manager). 

3. It is agreed on all hands that Issue 4 and Issue 8 relate to the same 
matter though worded differently . These issues are covered by Ext. M3 
settlement dated 1-11-1963. "Pavu is said to be the local nomenclature for 
doffs. MWI swears that Ext. M3 settlement is even now in force and has 
not been terminated. His evidence on this point remains unchallenged . 
It follows that Issues 4 and 8 go out of the picture . On issues 5 and 6 , no 
Union has adduced any evidence. So they too do not arise for consideration . 
Issue 7 is the subject matter of a settlement, Ext. M7 dated 26-11-1954 . 
This is spoken to by MW2 and there is no dispute regarding this also . 
Issue 9 is covered by Ext. M2 settlement dated 28-2-1964. None of the 
Unions seek to challenge Ext. M2 regarding Issue -9 . So there remains only 
issues I to 3 to be considered . 

4. Regarding Issues 1 and 2 , the Management has settled these issues with 
Union No 1, which according to them is the majority Union . This settle 
ment is evidenced by Ext. Mi dated 14-8-1965 . It was entered into during 
the pendency of this reference. Union No. 1 stands by that settlement. 
Union I o.2, as stated already, is remaining aloof. Union No. 3 opposes 
the acceptance of Ext. Ml on the ground that the settlement is not binding 
on them . They dispute the claim of the Management that Union No. 1 is the 
majority Union . They also say that Ext. Mi is prejudicial to the workmen . 
Regarding Issuc -3 . the Management contends that the reference is barred 
by virtue of Ext. M2settlement. 

5. I shall deal with Issue- 3 first . Regarding this issue, the dispute is 
now only between Union No. 3 and the Management. T he demand of th 
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Union is that Reserve piecers should be paid the samewages as are pai to 
spinners, in accordance with the practice obtaining in the Mills in Coim 
batore. The Management resists this demand on the ground that the pattern 
of employment in their Mill is entirely different from that prevalent in 
Coimbatore. It is pointed out that Reserve Piecers in their Mill is an inter 
mediate category between Doffer boys and Spinners unlike in Coimbatore 
where the Reserve Piecers is a promotion category from the Spi:.ner and 
therefore the Coimbatore analogy is inapplicable. The anagenient also 
contends that the reference of this issue is barred by Ext. M2 conciliation 
settlement dated 28-2-1964 Clause 3 of Ext. M2 relates to Reserve Piecers. 
MWI swears that Ext.M2was entered into wi h Union No. 1 as representing 
the workmen in theMills and that it is still in orce and has not been te mi 
nated. He has not been cross-examined on this point. Under Sec. 18 (3 ) 
of the I. D. Act such a settlement would be binding on all the workmen in 
the establishment. It is argued by learned counsel for Union No. 3, that 
since that Union is not a party to Ext. M2, it cannot bind them . 

I do not 
think that this argument is sound. It appears to me that if a certain category 
ofworkmen is represented by a certain Union , 4 settle :nent by that Union 
would bind all the workmen in that category, although some of them may 
happen to belong to another Union except probably in a case where more 
than one Union put forward the same demands and an agreement was 
entered into with one Union alone behind the back of the others, as for 
example in 1967 K. L. T. 35. Union No. 3 has no such case. It must there . 
fore follow that Ext. M2 is a binding settlement and as such it must operate 
as a bar to the reference of this issue under Sec . 19 (2 ) of the I. D. Act. In 
this view it is unnecessary to discuss the evidence of " Ws 1 and 2 who speak 
on this issue. 

6. Now we corne to issues 1 and 2. Ext. Mi is the settlement dated 
14-8-1965 entered into by the Management with Union No. 1 regarding these 
issues and both these parties pray for an award in accordance therewith . 
Union No. 3 is opposed to the acceptance of this settlement. It is argued by 
learned counsel for Union No. 3 that Ext.MIsettlement is highly prejudicial 
to the workers for two reasons namely , ( 1) the revised Dearness Allowance 
is to take effect only from 1-1-1965 while as per the recommendations of the 
Textile Wage Board , it should have been made to take effect froin 1-1-1960, 
(2) the mill can very well afford to introduce a gratuity_scheme even now 
without waiting for the recommendations of the Second Textile Wage Board , 
as it is exceptionally prosperous. 

7. Ext. MI cannot as such bind Union No. 3 , not being a conciliation 
settlement. However it appears to me that the termsof Ext. Mi are quite 
reasonable and fair and the complaint that it is prejudicial to the workers 
cannot be sustained. The evidence ofMW2 would show that till then the 
D. A. was linked to the Madras Cost of Living Index and that under Ext. MI 
it was linked to the Kozhikode Cost of Living Index and further that thereby 
these workers are getting the highest quantum of D. A. in Kerala. This 
evidence stands unrebutted . It cannot therefore be gainsaid that the workers 
have obtained substantial benefits under Ext. Mi.. Regarding gratuity also , 


it is only proper to have left it open for determination by the 2nd Textile 
Wage Board since adınittedly there is no gratuity scheme in any of the Textile 
Mills in Kerala and there is ia existence a superannuation benefit under the 
Standing Orders of the Company, Ext. M6. In these circumstances, I would 
accept Ext. Ml as a fair and proper settlement of Issucs 1 and 2. 

In the result, an Award is passed in termsof Ext.MiSettlement (shown 
hereunder as Annexure) as regards issues 1 and 2 The Reference is allowed 
to that extent and rejected in respect of the other issues . 
Calicut, 

V. V. SUBRAMANIA Iyer , 
28-3-1967. 

Industrial Tribunal. 


ANNEXURE 


Before the Industrial Tribunal, Calicut 

I. D. No. 30/64 & I. D. No. 49/64. 
JOINT SUBMISSION BY THE MANAGEMENT OF THE CANNANORE SPINNING & 
WEAVING MILLS LTD ., CANNANORE, THE MERCANTILE EMPLOYEES 

ASSOCIATION , CALICUT & THE CANNANORE SPINNING & 

WEAVING MILLS WORKERS UNION , CANNANORE . 
The Management of the Cannanore Spinning and Weaving Mills and 
the representatives of the Mercantile Employees Association , Calicut and 
the Cannanore Spinning and Weaving Mills Workers Union , Cannanore, 
have been negotiating several outstanding disputes. 

They are happy to report that they have been able to reach an agree 
ment over two issues covered by the above references in terms set out here 
under : 

Issue No. I. Dearsess Allowance ; 
1. The Management will pay dearness allowance to all operatives 

calculated at 18.75 paise per point over 100 ofthe Calicut cost 

of Living Index number . 
2. The Management will pay the staff their dearness allowance on 

the usual pattern , viz., operatives dearness allowance as in 
clause 1 above plus the high cost of living allowance on slabs 

of basic pay . 
3. The revised d - arness allowance due.under Clauses 1 and 2 above 

shall take effect from 1st January, 1965. 
4. The arrears of dearness allowance due under this agreementshall 

be paid in seven fortnightly instalments commencing from the 

22nd September, 1965. 
5. If and when a separate Cost of Living Index Number is construct 

ed for Cannanore by Government, the deainess allowance shall 
be linked to such Cannanore Index . 
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law No. II. Gralaity : 

Since the issue of gratuity has been specific.ly referred to the 

Second Wage Board for Cotton Textile Industry appointed by 
the Government of India, it is agreed to await the recom 

mendation of that Wage Board . 
Parties hereto agree to present this submission to the Industrial 
Tribunal, Calicut with a request to pass an award in terms of this agree 
ment on the above issues. 
For the Cannanore Spinning & Weaving Mills . 

( S 1.) 
(Sd .) 

T. K. VIJAYAN , 
Advocate for the 

Partner, Managing Agents. 
Management. 

For the Mercantile Employees Association , 

( Sd. ) 

Council Representative. 
Cannanore , 

For the Cannanore Spinning & Weaving 
14-8-1965. 

Mills Workers Union , 
(Sd .) 

(Sd.) 

(Sd .) 
Advocate for the Union . General Secretary President. 

Appendix 
Documents marked on the side of Union : 
W1. Memorandum of settlement dated 1-7-1960. 
W2. Wage slip of Purushothaman for January, 1955. 
W3. Letter No. C. 359/63 dated 5-3-1964 from the Special Officer 

for evaluation and implementition of awards, Trivandrum 

to the Cannanore District Mills Workers Union . 
W4. Letter dated 23-6-1964 from the Labour Commissioner to the 

Cannanore District Mills Workers Union . 
W5. Letter No. 2727/65 dated 29/30th September 1965 from the 

Management to the Cannanore District Mills Workers 
Union . 

Documents marked on the side of Management. 
Mi. Memorand of settlement dated 14-8-1965 between the 

Management and Mercantile Employees Association . 
M2. Copy of Memorandum of settlement dated 28-2-1964. 
M3. Do. 

do . 1-11-1963 . 
M4. Statement of Accounts for the year ended 31-3-1963. 
M5. Do 

do . 31-3-1966 . 


G , 661 


6 


M6 . Extract from the Standing Orders (Sections 23 to 25) 
M7. Copy of Memorandum of settlement dated 26-11-1964. 

Union witnesses. 
WWI. E. Ganapathy, 
WW2. Raghavan . 

WW3. M. T. Narayanan . 
Witnesses examined on the side of Management : 

MWI. S. S. Bhargava. 
MW2, D. S.Muthuswamy. 


Kerala Gazette No. 16 dated 25th April 1967 . 
PART 1 

GOVERNMENT OF KERALA 
Health and Labour ( H ) Department 

NOTIFICATION 
No. 14157/H3/67/HLD . 

Dated , Trivandrum , 10 :h March 1987 . 
The award of the Industrial Tribunal, Calicut in respect of disoke 
between (1) Shri P. V. Poonnan, Manager, Colerie Estate, P. O. Meppadi, 
(S. Wynad ) and ; (2 ) Shri P. V. Ponnan , Director , the Kolarie (Wynad ) 
Estates Ltd., Colerie Estate P. O. Mappadi, (S. Wypad ) and their workmen 
represented by the (1) Deputy General Secretary , the Estates Staff s Union 
of South India , Esasi House, Mount Road , Coonoor, Nilgiris and ; 
(2 ) Honorary Secretary , the Estates Staff s Union of South India , Malabar, 
Wynad Branch , Kardoora Estate, P. O.Meppadi received ty Government 
on 8-3-1967 is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) . 

Ry order of the Governor , 

S. NAGARAJAN , 

Deputy Secretary. 
Before the Court of the Industrial Tribunal, Calicut 
(Saturday, the 4th day ofMarch , Nineteen hundred and sixty -seven ) 

Present: 
SHRI V. V. SUBRAMANIA TYER, B. A., B. L. 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE No. 52 OF 1965. 

Bclucen 

1. SHRI P. V. POONNAN , 
MANAGER, COLERIE ESTATE , P. O. MEPPADI ( S. WYNAD) AND 

2. SHRI P. V. FONNAN , 
DIRECTOR, THE KOLARIE (WYNAD ) ESTATES LTD., COLERIE 
Estate, P. O. NIEPPA Í, (5. WYNAD ). 

And 
1. THE DEPUTY GENERAL SECRETARY, 

The Estates Staff s UNION OF SOUTH INDIA , 
Esasi House , MOUNT ROAD , COONOOR , NILGIE IS AND 

2. THE HONY. SECRETARY, 
THE ESTATES STAFF S UNION OF SOUTH INDIA, MALABAR , 

WYNAD BRANCH , KARDOORA ESTATE, P. O. MEPPADI. 
Representation : 

Shri Joseph Jacob , 

Advocate, 
Calicut. 

For Management. 
G. 509- A 
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Shri K. Bhanu , 

Deputy General Secretary, 
The Estates Staffs Union 
of South India . 


For Union 


to 


AWARD 
Theabove dispute arises from a reference made by Government by 
Order G. O. Rt. No. 2266 /65/HLD dated 15-6-1965. The issues referred 
are : 

“ ). Demand for payment of pay and allowances to the staff 

members of Colerie Estate as per the APK /ESUSI 

Agreement dated 28-10-1957. 
2. Retrenchment of staff members Messrs. P. M. Andrews 

and P. I. Korulla from the services of Colerie 

Estate with effect from 1-3-1965.” 
2. The case of the Union on issue 1 is that unlike labour in the 
plantations whose wages and conditions of service are governed by statutes, 
the salary and allowances of estate staffs are governed by the recommenda 
tions of employers organisations such as APT (now APK ) and UPASI. 
In 1957 November, APK has agreed with their Union to give certain 
iacreases and also increments in the salary of the staff . But the Management 
of Colerie Estate stands conspicuous by denying these benefits to the staff. 
The Management must be directed revise the wages of 
Colerie Estate Staff in accordance with the above agreement. On Issue 
2 , the case of the Union is that the retrenchmeat of the two staff members 
was unjustified , arbitrary and was actuate ! by motives of retaliation . 
They have therefore to be reinstated with full bic s wa yes and continuity of 
service . 

3. Ta: Munge 121 Catests both doninis. As regrds APK / ESUS 
agreement, they conten I that they are not bound by it as they are not 
parties to it. On the question ofretrenchmen :, they miataia that it was 
bonafide and perfectly justified . 

4. The Union examined three witnesses and marked some documents. 
Thereafter the case stood posted for Management s evidence . At that stage 
it was being represented that talks of compromise were going on . Yesterday 
(3-3-1967), when the case was called , parties reported settlement and filed a 
Joint Memorandum of Settlement shown hereunder, as Annexure. Though 
the settlement is silentabout Issue 1 and deals only with Issue 2, both sides 
represented that it represenís their consensus on both the issues . 

5. The Settlement is accepted and an Award is passed accordingly. It 
shall come into force after 30 days of its publication in the Governmeat 
Gazette. 
Calicut, 

V. V. SUBRAMANIA IYER , 
4-3-1967 

Industrial Tribunal. 
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ANNEXURE 
Before the Hon ble Industrial Tribunal, Calicut. 

1. D. No. 52 of 1965. 
MEMORANDUM OF SETTLEMENT BY THE PARTIES . 
The above dispute has been settled between the parties on the following 
terms. 

1. The Management agrees to pay the sum of Rs. 9,000 (Rupees Nine 
thousand only) in full and final settlement of all the claims against the 
Management by M /s. P. I. Karulla and P. M. Andrews (the workmen 
concerned in the dispute). 

2. The Union agree that it has no further clairus against the Manage 
ment for re-employment or compensation in respect of the above said two 
retrenched employees. 

It is prayed that the above said compromise may be accepted and an 
award passed accordingly. 
Dated this the 3rd day of March , 1967 . 

(Sd.) 
Parties -- 1. P. V. Poonnan , Manager, Coler ie Estate, 

Meppadi P. O. 
( Sd .) 
Advocate for Management. 

2. (Sd .) 
Deputy General Secretary of ESUSI. 


. 


Kerala Gazette No. 16 dated 25th April 1967, 
PART I 

GOVERNMENT OF KERALA 
Flealth & Labous (H ) Department 

NOTIFICATION 
No. 18437/H4/67/HLD . 

Dated , Trivandrum , 31st March 1957 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Management of Asok Textiles (P) Ltd., Asokapuram , Alwave 
and the workers of the said concern represented by ( 1) the Alwaye Textiles 
Workers Union , Asokapuram , Alwaye and (2) Alwaye Textiles Employees 
Association , Asokapuram , Alwaye received by Government on 27th March 
1967 is hereby published under Section 17 of the Industrial Disputes Act, 
1947 (Central Act XIV of 1947). 

By order of the Governor , 

S. NAGARAJAX , 

Deputy Secretary . 
Before the Court of the Industrial Tribunal, Kozhikode 
(Saturday, the 25th day of March Nineteen hundred and sixty -seven) 

Present: 
SARI V. V. SUBRAMANIA IYER , B. A., B. L., 

Industrial Tribunal, Calicat. 
INDUSTRIAL DISPUTE No. 104 OF 1965 : 

Between 

THE MANAGEMENT 
OF ASOK TEXTILES (P ) LTD., AsokAPURAM , ALWAYS 

And 

THE WORKERS 
OF THE SAID CONCERN REPRESENTED BY ( 1) THE ALWAYE TEXTILES 
WORKERS UNION , ASOKAPURAM , ALWAYE AND (2) ALWAYS 
TEXTILES EMPLOYEES ASSOCIATION , ASOKAPURAM , 

ALWAYE. 
Representations: 
Shri K. V. R. Shenoi 

M /s. Menon and Pai, 
Advocates, Ernakulam 

For Management 
Shri T. C. N. Menon , 

Advocate , 
Ernakulam . 

For Unions 
G.615. 
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AWARD 
The above dispute has been referred by Government for adjudication to 
this Tribunal by Order G. O. R.No. 4262/65 /HLD of Health and Labour 
(H ) Department dated 9-12-1965. The issue referred is 

“ Quantum of Bonus for the year 1964 " . 
2. The two Unions representing the workmen under the Management 
have filed a joint statement claiming 20 % of the total carnings as bonus for 
the year 1964. According to them , the balance sheet and Profit and Loss 
Accounts for the year produced by the Management do not reflect the real 
state of affairs and on a proper calculation the workers would be entitled to 
20 % bonus as laid down in the Bonus Act, 1965. 

3. TheManagement filed a written statement contending that the claim 
based on the Bonus Act is unsustainable in as much as the provisions of the 
Act dealing with minimum and" maximum bonus are all unconstitutional 
being discriminatory and further that even under the Full Bench formula, 
there would be no available surplus for payment of bonus. They assert that 
their Balance Sheet and Profit and Loss Accounts are true and correct . 

4. Both sides filed worksheets. The Union did not however adduce any 
evidence oral or documentary . The Management examined MW1 (Manager) 
and marked Ext. M1 to M3. Ext. Mi is the balance sheet and Profit and 
Loss Account for 1964. Ext, M2is the Management s worksheet. Ext. M3 
is copy of a conciliation settlement dated 28-9-1965. MW1has explained 
the relevant features of Ext. M2worksheet, according to which it was deficit 
year. The cross-examination by the Unions has not succeeded in establishing 
that the Management has presented an untrue picture . 

5. It follows that the claim for 20 % bonus based presumably on Section 
34 ( 2) is not sustainable. More over. that provision has also been struck 
down by the Supreme Court. The workmen are however entitled to the 
minimum bonus of 4 % or Rs. 40 whichever is higher, irrespective of profits, 
under Section 10 of the Bonus Act. TheManagement is directed to pay the 
same as per the provisions of the Act within a month of the coming into force 
of this Award . 
Camp: Ernakulam , 

V. V. SUBRAMANIA IYER , 
25-3-1967. 

Industrial Tribunal, Calicut. 
APPENDIX 
Witness examined on the side the Management. 

MW1 - Sri Arvind K. K. Kani 
Witnesses examined on the side of the Unions. 

Nil 
Exhibits marked on the side of the Management. 
Ext.Mi- Balance sheet and Profit and Loss Account for the year 1964 . 
M2 - Bonus worksheet for the accounting year ending 31st 

December, 1964 . 
M3-- Copy of memorandum of conciliation settlement dated 28th 

September, 1965 . 
Exhibits marked on the side of the Unions. 

Nil 
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PART I 

GOVERNMENT OF KERALA 
Health and Labour (H ) Department 

NOTIFICATION 
No. 18431/H4/67 /HLD . 

Dated, Trivandrum , 31st March 1967 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Management of Island Seafoods (P ) Ltd., Vypeen , Cochin - 1 
and their workmen represented by the General Secretary, Seafood Workers 
Union , Cochin -6 received by Government on 27th March 1967 is hereby 
published under Section 17 of the Industrial dispute, Act 1947 (Central 
Act XIV of 1947 ). 

By order of the Governor, 

S. NAGARAJAN , 

Deputy Secretary. 
Before the Court of the Industrial Tribunal, Calicut 
( Thursday, the 23rd day of March , Nineteen hundred and sixty seven ) 

Present : 
SRI V. V. SUBRAMANIA IYER , B. A., B. L., 

INDUSTRIAL TRIBUNAL, CALICUT 


INDNSTRIAL DISPUPTE No. 24/66 

Belwoon 
THE MANAGEMENT OF 
ISLAND SEAFOODS (P ) LTD ., VYPEEN , COCHIN - 1 

And 
THE GENERAL SECRETARY , 

SEAFOOD WORKERS UNION , COCHIN -6 . 
Representation : 

Sri B. S. Krishnan , 
Advocate , Alleppey 

For Management. 
Sri P. F. Thomas, 
Advocate , Ernakulam 

For Union . 

AWARD 
This dispute arises from a reference made by Government by G. O. Rt. 
No. 1222/66 /HLD dated 30-3-1966 of the Health and Labour (H ) Depart 
.ment . The issues referred are : 

1. Revision of wages. 

2. Introduction of D. A. 
G.617 


3. Payment of Night allowance, 
4. Bonus for the year 1964-65. 
5. Supply of Uniforms. 

6. Payment of T. A. to workers transferred to Cochin Plant. 
2. In the statement filed by the Union it is pointed out that the 
workers are highly skilled and are dealing with perishable goods which require 
swift handling and keen sense of time. But they are low paid . It is only 
just and reasonable that an adhoc increment of Rs.1.50 be allowed in the 
daily wages. The workers are not at present paid any amount as D. A. 
though the cost of Living Index has enormously increased . So a variable 
D. A. linked to the cost of Living Index for Ernakulam should be introduced . 
Theworkers are employed on shifts. The night shift is more hazarduous 
and tiresome. But the workers employed in every shift are paid the same 
wages. This is unjust. Those employed in night shift should be paid a 
night allowance of Re. I per day. The Company has made good profits 
during the year 1964-65 . The workers are entitled atleast to 20 % as bonus 
for that year. The workers should be supplied two sets of uniforms suitable 
for the factory work . They are employed in the processing of shrimpwhich 
spoil and dirty the clothes worn by them . After the factory work the clothes 
they were wearing become unfit for use in public. The Management 
transferred someworkers to the Cochin Cold Storage and Ice Plant from 
their factory as a measure of victimisation . These workers have to travel 
from Vypeen to Cochin . They must be paid travelling expenses at the rate 
of Rs. 2 per day. 

3. TheManagement filed a written statement opposing all the demands 
of the Union . 

4. The Union examined 3 witnesses and the case stood posted for fur 
ther evidence of the Union. At that stage it was submitted that the matter 
was being talked over and on 20-3-1967 the parties filed a Joint Memo 
randum of Settlement shown hereunder as Annexure by which they have 
settled the entire dispute. The Settlement is accepted and an award is 
passed in terms thereof. This award shall come into force on the expiry of 
30 days after its publication in the GovernmentGazette. 
Ernakulam , 

V. V. SUBRAMANIA IYER , 
23-3-1967. 

Industrial Tribunal , Calicut. 
ANNEXURE. 
BEFORE THE INDUSTRIAL TRIBUNAL , CALICUT. 

I. D. No. 24/66 . 
In the matter of the above case, compromise petition submitted by the 
parties to the dispute. 

It is submitted that the parties to the dispute have negotiated and 
settled the matters pending before this Court in a conference held on 
13th March , 1967 and as per the said settlement the parties have agreed to 
file a compromise petition before this Court. 
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It is therefore, prayed that an award may be passed on the following 


terms: 


1. Issue No. 1 and 2 - Revision of Wages and introduction of Dearness Allo 
wance: - The Management have agreed to enhance the wages of the daily 
paid Men and Women workers from Rs. 3 to Rs. 3.75 and Rs. 1.75 to 
Rs. 2.25 respectively. This increase in wages includes Dearness Allowance 
also raised as Issue No. 2. The Management further agrees to put into effect 
the above said increase with effect from 1st January, 1967. Since the dispute 
was pending for long and in view of the fact that the Management had 
entered into an Agreement with the Island Seafood s Staff and Employees 
Association on 16th February , 1966 , a retrospective lump- sum payment of 
Rs. 80 to the daily rated Men workers and Rs. 60 to the daily rated Women 
workers will be given . From and out of the above mentioned amount, 
which is to be paid as retrospective wages, the out-standing advance of 
Rs. 40 and Rs. 30 paid to Men and Women workers respectively, as per the 
Agreement dated 16th February, 1966 will be adjusted and recovered and 
the balance, viz. Rs. 40 and Rs. 30 to Men and Women workers respectively 
alone will be paid . The Union agrees to the above terms in full settlement 

2. Issue No. 3 — Payment of Night Allowance: This issue is not pressed 
by the Union . 

3. Issue No. 4 - Bonus for the year 1964-65: - The Management have 
already declared and paid 20 % bonus for the year in question and therefore, 
no settlement is called for. 

4 Issue No. 5 – Supply of Uniforms. The Management agrees to provide 
Uniforms to the workers from the year 1967 with one full pant and shirt for 
the packing workers and half pant and shirt to the other Male workers and 
one Sarce for the Female workers. For the year 1968 on wards two sets of 
Uniforms asabove mentioned will be provided with . The Management will 
pay a washing allowance to these workers also as is done at present. The 
Management is free to make alternate arrangements for washing the Uniforms 
and at that time, the payment of washing allowance will be stopped . 

5. Issue No. 6 - Payment of Travelling Allowance to workers transferred 
to the Cochin Plant : 
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This issue is not pressed by the Union and hence given up . 

The Management have further agreed to pay yearly increment to the 
workers concerned . Accordingly the 1st yearly increment of 20 paise and 
15 paise to Men and Women workers respectively will be paid on 1st 
February, 1968 and thereafter a similar increment will be given on 1st 
February, 1969. The above increment will be added on to the consolidated 
payment referred to in Issue No. 1 ; above. The Union agrees not to raise 
any further demands on this score till the end of March, 1970, 
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It is therefore, submitted that there is no Industrial Dispute subsisti 
between the parties, in view of the above Agreement. 
Dated this the 20th day of March , 1967 . 
( Sd .) 

(Sd.) 
1. General Secretary , 

1. C. J. John , 
The Seafood Workers Union , 

Manager, 
Cochin , 

The Island Seafoods, 

(P ) Ltd., Cochin . 
(Sd .). 

(Sd .) 
2. P. F. Thomas, 

2. B. S. Krishnan , 
Advocate for Union . 

Advocate, 
for Management. 
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GOVERNMENT OF KERALA 
Health and Labour (H ) Department 

NOTIFICATION 
No. 18439/H4/67 /HLD . 

Dated, Trivandrum , 31st March 1967 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Terminal Superintendent, E. S.S.O., Ernakulam and the 
workmen of the above concern represented by the S. V.O. C. Workers 
Union , Ernakulam received by Government on 27th March 1967 is hereby 
published under Section 17 of the Industrial Disputes Act, 1947 (Central Act 
XIV of 1947) . 

By order of the Governor , 

S. NAGARAJAN , 

Deputy Secretary. 
Before the Court of the Industrial Tribunal, Kozhikode. 
( Dated Saturday , the 25th day of March , Nineteen hundred 

and sixty -seven ) 

Present : 
SHRI V. V. SUBRAMANIA IYER , L. A., B. L., 

Industrial Tribunal, Calicut. 

INDUSTRIAL DISPUTE No. 29 OF 1966 
( Formerly I. D. No. 12 of 1963 of the Industrial Tribunal, Ernakulam ) 

Between 
THE TERMINAL SUPERINTENDENT, Esso , ERNAKULAM 

And 
THE WORKMEN OF THE ABOVE CONCERN REPRESENTED BY THE 

S. V.O. C. WORKERS UNION , ERNAKULAN . 
Representations: 
SHRI P. K. KURIEN , 

M /s. Menon & Pai, For Management. 

Advocates, Ernakulam . 
SHRI M. V. JOSEPH , 
Advocate , 

For Union . 
Ernakulam . 

PRELIMINARY AWARD 
This is a dispute between the Management ofESSO Standard Eastern 
Inc., Cochin Terminal, Ernakulam and their workmen represented by the 
S. V.O. C. Workers Union , Ernakulam . The reference is in respecto 
3 issues, the first issue relates to the denial of employment to 17 workers 
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the second relates to the question whether any work which used to be done 
by the temporary workers was given on contract and labour supply system , 
and the 3rd whether the vacancies that arose among the permanent staff 
duc to death or retirement are to be filled up by the appointment of tempor 
ary workers in their places. 

2. The Management filed a preliminary written statement contending 
that the dispute sought to be raised being in respect of casualworkmen is not 
an Industrial Dispute and this tribunal has no jurisdiction to adjudicate 
upon the sameand further that the conciliation settlement of 12th May , 1960 
entered into between the Management and the Union operates as a bar 
against the raising of this dispute since the Union has agreed in that settle 
ment that the matter of employment of casual workmen will not be made 
the subjectmatter of any controversy in future. The Management wanted 
these objections to be tried as a preliminary issue , reserving to themselves 
the right to file a further written statement after the court gave its ruling on 
the preliminary objections. By a preliminary award dated 28th September, 
1964, my learned Predecessor held that the workers concerned in this dispute 
are not casual workmen and also that they are entitled to raise the present 
dispute. The conciliation settlement of 12-5-1960 Ext. MIwas held to be 
no bar since it had been validly terminated under Section 19 of the Indus 
trial Disputes Act. The case was accordingly posted for the additional 
written statement of the Management. 

3. Aggrieved by the award , the Management filed a Writ Petition in the 
High Court as O. P. 3356/64 . In the High Court, the award was challenged 
substantially on the grcund that subsequent to the reference a settlement 
has been arrived at between the petitioner and the Petroleum Workers 
Union by which the question whether the workers concerned in this dispute 
are casual workers has been settled and therefore it was not competent for 
the Industrial Tribunal to pass an award saying that the workers are not 
casual workers but regular employees of the establishment. The aforesaid 
settlement is Ext. M4 dated 28-7-1963. The Union contended that Ext. M4 
was produced before the Tribunal only at a late stage and without previous 
notice and that they had no opportunity to have their say against it. His 
Lordship Mr. Justice K. K.Mathew who heard the Writ Petition disposed 
ofthe case with the following obscrvations: -- 

“ In these circumstances , I think the best course would be to set 
aside Ext. Pl ( Award ) and direct the Industrial Tribunal to consi 
der the question whether the Petroleum Workers Union had the 
capacity to represent the temporary workmen represented by the 
second respondent in this case, and whether the status of the 
workers in question was settled by Ext. M4 and pass the appropri 
ate award . I do so . The Writ Petition is disposed of as above. 

There will be no order as to costs." 
4. After remand , the Union examined WW2 and WW3. TheManage. 
ment did not adduce any additional evidence , 
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5. WW2 (Raphael) is the Joint Secretary of the Petroleum Workers 
Union . He swears that his Union represents only the permanent workers 
and has no capacity to represent the temporary workers. He also says that 
the work of the two categories ofworkers is different and that the work of 
temporary workers is in the Tanker berth . WW3 (Bhaskaran ) is a fitter 
belonging to the permanent category of workers . In 1961, he was the 
Assistant Secretary of the Petroleum Workers Union and continued as such 
for 3 years. He deposes that his Union has no right to make any demand 
on behalf of the loading contract workers and temporary workers but can 
espouse only the cause of the permanent workers. The cross-examination 
of these witnesses by the management would show that they do not seriously 
dispute the fact that the workers concerned in this reference are temporary 
workers and not casual workers. Indeed Mr. P. K. Kurien, learned counsel . 
for the management frankly conceded at the very outset that in the face of 
the remand order also, he cannot successfully contend that they are only 
casual workers. It may be mentioned here, en passant, that it has come in 
evidence that out of the list of 38 temporary workers contained in Ext. MI 
settlement, 20 have been made permanent, I worker became medically 
disqualified and the remaining 17 alone are involved in the present dispute. 

6. The point strenuously argued by Mr. P. K. Kurien is that Ext. M4 
settlement of 28-7-1963 entered into between the Management and the 
Petroleum Workers Union must bind the ternporary workers also and hence 
the present dispute is no longer open for adjudication by this Tribunal. The 
stand taken up by him is that the S. V. 0. C. Workers Union which was 
representing and championing the cause of the temporary workers in the 
past must be deemed to have walked out the picture and relinquished 
their right to represent them by virtue of Ext. M1 settlement of 12-5-1960 
and therefore the Petroleum Workers Union who had put up demands 
subsequently on behalf of the temporary workers also by means of Ext. M5 
must be held to be competent to enter into a settlement on their behalf as 
well. It is in evidence that till the date of Ext. Ml the S. V.0 . C. 
Workers Union was the sole bargaining agent of the temporary workers. 
This will be clear from Ext. W1 of 13-4-1957, Ext. W2 of 23-11-1957 , Ext. 
W3 of 28-3-1959 and Ext. W4 of 22-9-1959 which are all prior settlements 
signed by the S. V.O. C.Workers Union with the Management. Clause 5 
of Ext. W4 expressly states that S. V.O. C. Workers Union represents the 
temporary workers. 

7. Now the question is whether by Ext.Mi, the S. V.O. C. Workers 
Union had abdicated or renounced its right to represent the temporary 
workers. Mr. P. K. Kurien relies on clause 5 

Ext. Mifor this purpose . 
That only says that the Union agrees not to raise or pursue any demands / 
disputes either of a financial nature or regarding regular employment for 
casual workers" . I am unable to read into this clause an intention on the 
part of the S. V.O.C. Workers Union to liquidate itself once for all as 
the accredited representative of the temporary workers. Again , Ext MI 
was only a conciliation settlement which could endure only so long as it was 


4 


not terminated and we find the Union actually terminating it in the manner 
provided by Section 19 of the I. D. Act, by Ext. W7 notice dated 4-7-1961. 

8. It is then argued by Mr. P. K. Kurien that even if Ext. Mihas not 
the effect contended for by him , still it is open to the Petroleum Workers 
Union to enter into a settlement on behalf of the temporary workers so as 
to bind them also . In support of this position he places strong reliance on 
the decisions reported in (1953 ) I LLJ 500, (1958 ) 2 LLJ 498, (1960) 2 LLJ 
233 and ( 1962) 2 LLJ 144. None of these decisions have any relevancy here, 
since in none of them were there two distinct categories of workers represen 
ted by two distinct unions as in this case . Even in a case where the same 
category of workers (monthly rated workmen ) was represented by the two 
Unions, it has recently been held by a bench of our High Court, that if one 
ofthe Unions wasnot invited to be present at the conference table, concili 
ation settlement entered into by the other Union will not be valid and 
binding on the workmen . See ( 1967) K. L. T. 35 . 

9. It is also worthy of note that Ext.M4 does not specifically deal with 
temporary workers. Further, para l of Ext. M + and also clause 6 would 
clearly indicate that the parties had in mind only the permanent workers. 
Clause 10 of Ext. M5 ( Charter of demands by Petroleum Workers Union ) 
stipulates that vacancies caused by retirement etc. shall be filled up by 
temporary workers . This appears to be sole warrant for saying that 
Ext. M4 settlement was meant to apply also to temporary workers. In this 
connection the evidence of MW1 is very important. He categorically admits 
in cross-examination " By Ext.Mt ro beneſts were given to these 17 work . 

Ext. A14 is basically meant for the permanent workmen " . In re 
examination no doubt, he would say that the D. A. was increased by Ext. 
M4 and that the increased D. A. was paid to the casual workmen also . 
This cannot however give rise to a pea of estoppal against the temporary 
workmen . It is enough to say that no such case has been pleaded or put 
in issue by the Management. 

10. For the foregoing reasons, I hold that the Petrolcum Workers Union 
had no capacity to represent temporary woikers and that Ext. M4 is no bar 
to the adjudication of this dispute . The case is accordingly posted to 
15-6-1967 for the addition I written statement of the Managment. 
Camp : Ernakulam , 

V. V. SUBRAMANIA IYER , 
25-3.1967. 

Industrial Tribunal, Calicut. 
APPENDIX 
Witnesses examined on the side of the Union : 
ww1. Sri P. C. Antony. 
WW2. Sri N. O. Raphael. 
WW3. Sri A. A. Bhaskaran, 

Wilness examined on the side of the Management: 
MW1. Sri P.J. Mathew . 


men . 


W2. 
» W3. 
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Exhibits marked on the side of the Union : 
Ext. Wi. Copy of agreement dated 13-4-1957. 

Do. 

dated 23-11-1957. 
Do, 

dated 28-3-1959 . 
W4. 

Do. 

dated 22-9-1959 . 
W5. Copy of the Proceedings before the Labour Commissioner 

dated 24-3-1960 . 
W6. Copy of the Proceedings of the conference held by the Labour 

Commissioner en 9-3-1961. 
W7. Copy of letter dated 4-7-1961 from the Union to the manage 

mentof S. V. O. C. 
W8. Copy of letter dated 18-9-1961 from the Union to the 

managernent of S. V.O.C. 
W9. Copy of letter dated 3-11-1961 from the Union to the 

management of S. V.O. C. 
W10 . Copy of letter dated 24-5-1963 from the Union to the 

management of S. V. O. C. 
wii . Copy of letter dated 8-9-1961 from the Union to the manage 

ment of S. V.O.C. 
W12. List of workers engaged by contractors of the management 

for loading and unloading work. 

Exhibits marked on the side of the management: 
Ext. M1. Copy of settlement dated 12-5-1960 between the Union and 

the management. 
M2. Casual labour wage bill dated 18-4-1964 . 
M3. Schedule of arrival and departure of tankers from Jarruary, 

1962 to July, 1963. 
M4. Conciliation settlement entered into between the Company 

and the Petroleum Workers Union dated 28-7-1963. 
M5. Letter dated 30-1-1962 of the Petroleum Workers Union . 
M6 . Letter of the Petroleum Workers Union dated 27-12-1961. 
M7. True copy of the certified standing orders, 


:) 


3 


> 


92 


. 


>> 


9 ) 


G.618 


Kerala Gazette No. 16 dated 25th April 1967. 
PART I 

GOVERNMENT OF KERALA 


Health and Labour (H ) Department 

NOTIFICATION 
No. 19931/H3/67/HLD . 

Dated, Trivandrum , 3rd April 1967 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between theManagement of Commonwealth Weaving Factory, Calicut and 
Shri K. P. Sekharan , Weaver, M.R.No. 295, Commonwealth Weaving 
Factory, Calicut- l received by Government on 30th March 1967 is hereby 
published under Section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947). 

By order of the Governor , 

S. NAGARAJAN , 

Deputy Secrelary. 
Before the Court of the Industrial Tribunal, Kozhikode 
(Monday, the 27th day of March , Nineteen hundred and sixty-seven ) 

Present : 
SRI V. V. SUBRAMANIA IYER , B. A., Bi L., 
Industrial Tribunal, Calicut 

In 
INDUSTRIAL DISPUTE No. 40/66 

Between 

SRI K. P. SEKHARAN , 
WEAVER, M. R. No. 295 , COMMONWEALTH WEAVING FACTORY , 

CALICUT-1- (Complainant) 

And 

THE MANAGER , 
The COMMONWEALTH WEAVING FACTORY, 
CALICUT- 1- ( Opposite Party) . 

AWARD 
This is a complaint under Section 33 A of the Industrial Disputes Act 
which has been registered as an industrial dispute. The complainant is a 
Weaver employed in the Commonwealth Weaving Factory owned by the 
Management. The allegation in the complaint is that the Management 
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arbitrarily fixed the wages for a new pattern for weaving at 41 paiss, where 
as the samewould come to 8 paise according to the schedule of wages pre 
vailing in the factory. This action of the Management is said to amount a 
change in the working conditions and since it was introduced without any 
prior notice as required by the Industrial Disputes Act, it is illegal. 

2. The Management filed written objections contending that the wage 
rate for the new pattern has been fixed only on the basis of the Wages Sche 
dule prevailing in the factory and that there has been no change in the 
service conditions of the complainant. 

3. The case stood posted for evidence and both sides were repeatedly 
taking time. On the last two occasions adjournments were granted at the 
request of the complainant and he was ordered to be ready to-day. Today 
when the case was taken up the complainant was absent and there was no 
representation on his behalf. In the circumstances I have no option but to 
dismiss the complaint. It is accordingly dismissed . 
Calicut, 

V. V : SUBRAMANIA IYER , 
27-3-1967. 

Industrial Tribunal Calicut. 
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GOVERNMENT OF KERALA 
Health and Laborr ( EI) Department 

NOTIFICATION 
No. 19932 /13/67 /HLD . 

Dated, Trivandrum , 3rd April 1967 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Management of Commonwealth Weaving Factory , Calicut- 1 
and Shri P. Padmanabhan, Weaver, M. R. No. 551, Commonwealth 
Weaving Factory, Calicut- I received by Government on S0th March 1967 is 
hereby published under Section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947) . 

By order of the Governor, 

S. NAGARAJAN , 

Deputy Secretary . 
Before the Court of the Industrial Tribunal, Kozhikode 
(Monday , the 27th of March , Nineteen hundred and sixty seven ). 

Present : 
SHRI V. V. SUBRAMANIA IYER , B. A., B. L., 
Industrial Tribunal, Calicut. 

In 
INDUSTRIAL DISPUTE No. 41 OF 1966 

Between 

SRI P. PADMANABHAN , 
WEAVER , M.R. No. 551, COMMONWEALTH WEAVING FACTORY , 

CALICUT - 1 
(Complainant) 

And 

THE MANAGER , 
The COMMONWEALTH WEAVING FACTORY, CALICUT - 1. 

(Opposite Party ) 

AWARD 
This is a complaint under Section 33A of the Industrial Disputes Act 
which has been registered as an industrial dispute. The complainant is a 
weaver employed in the Commonwealth Weaver Factory owned by the 
Management. The allegation in the complaint is that the Management 
arbitrarily fixed the Wages for a new pattern for weaving at 4 ! paise, 
whereas the same would come to 8 paise according to the schedule of wages 
prevailing in the factory. This action of the Management is said to amount 
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a change in the working conditions and since it was introduced without any 
prior notice as reguired by the Industrial Disputes Act, it is illegal. 

2. The Management filed written objections contending that the Wage 
rate for the new pattern has been fixed only on the basis of the Wages 
Schedule prevailing in the Factory and that there has been no change in the 
service conditions of the complainant. 

3. The case stood posted for evidence and both sides were repeatedly 
taking time. On the last two occasions adjournments were granted at the 
request of the complainant and hewas ordered to be ready to day. Today 
when the case was taken up the complainant was absent and there was no 
representation on his behalf. In the circumstances I have no option but to 
dismiss the complainant. It is accordingly dismissed . 
Calicut, 

V. V. SUBRAMANIA IYER , 
27-3-1967 : 

Industrial Tribunal. 
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PART I 

GOVERNMENT OF KERALA 
Health and Labour (H ) Departroend 

NOTIFICATION 


No. 18402/H4/67 /HLD . 

Daled, Trivandrum , 31st March 1967 . 
The award ofthe Industrial Tribunal, Calicut in respect of the dispute 
between the Partner, M /s. .Iahavir and Company, Cochin -2 and the work 
men of the concern represented by the General Secretary, Cochin Com 
mercial Employees Association, Cochin - l received by Government on 
27th March 1967 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947 ). 

By order of the Governor, 

S. NAGARAJAN , 
Deputy Secretary: 


Before the Court of the Industrial Tribunal, Calicut 
( Thursday, the 23rd day ofMarch , Nineteen 
hundred and sixty -seven) 

Present : 
SRI V. V. SUBRAMANIA IYER , B. A., B. Li, 
Industrial Tribunal, Calicut 

In 
INDUSTRIAL DISPUTE No. 71/66 

Between 

THE PARTNER 
M /s. MAHAVIR & COMPANY , COCHIN -2 . 

And 
THE GENERAL SECRETARY 
COCHIN COMMERCIAL EMPLOYEES ASSOCIATION , COCHIN - 1 . 
Representation : 
Sri V. K. Parekh , 
Advocate , Ernakulam . 

For Managemens. 
Sri M.P. Menon , 
Advocate , Ernakulam , 

For Union . 
G : 616 
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AWARD 
The above dispute has been referred for adjudication to this Tribunal 
by Government Order No.G. O , Rt. 3861/66 /HLD dated 3-11-1966 of the 
Health and Labour (H ) Department. The issues referred are 

8. Revision of basic wages. 
2. Fitment. 
3. Introduction of D. A. scheme, 
4. Working hours. 
5. Leave . 

6. Introduction of Provident Fund and Gratuity Scheme. 
2. The case of the Union may be briefly steted as follows: On 7th May , 
1963 the Union placed a charter of demands before the Management. The 
Conciliation Officer , Cochin interfered in the matter and persuaded the 
partics to enter into direct negotiations. This resulted in a provisional 
agreement between the parties under which certain adhoc increments were 
given to the employecs in their consolidated wages with effect from 1-6-1963. 
This settlement was for a period of 3 years. That period has expired by 
June, 1966. The Management is unwilling to take up the original charter 
of demands for consideration afresh and the present reference has been 
necessitated because of that . On issues 1 to 3 the demand of the Union is 
that the employees should be given the benefit of a scale of wages with a 
minimum and maximum , that they should be fitted into such scales and 
that separate D. A. linked with the cost of Living Index should be paid . 
As regards basic salary, the Union demands that there should be two scales 
for the clerical staff (i. e . all excepting peons and watchmen ). On issue-4 
the Union s demand is that there should be a reduction in the working hours 
to the extent of half an hour on eyery week day . On issue-5 the demand is 
that each employee should be given 16 days casual leave , 30 days privilege 
leave and 14 months sick leave per year, with full pay . On issue 6 the 
demand is that a provident fund scheme providing for 124 % contribution by 
both employers and employees should be framed . As regards gratuity it is 
claimed that every employee or his heirs should be granted gratuity at the 
rate ofone month s wages for every completed year of service at the time 
of retirement, termination , dismissal, resignation , incapacitation or death. 

3. The Management, by its written statement opposes all the demands 
of the Union . 

4. When the case came up for evidence on 20-3-1967, the parties 
reported settlement and they have filed a Joint Memorandum of Settle 
ment, shown hereunder as Annexure. The Settlement is accepted and 
this award is passed in terms thereof. This award shall come into force 
on the expiry of thirty days after its publication in the Government Gazette. 
Camp : Ernakulam , 

V. V. SUBRAMANIA IYER , 
23-3-1967. 

Industrial Tribunal, Calicut. 
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ANNEXURE 
Before the Industrial Tribunal, Calicut 
Industrial Dispute No. 71/66 . 

Between 
TAE MANAGEMENT OF M /s. MAHAVIR & Co., COCHIN 

And 
THEIR EMPLOYEES REPRESENTED BY THE COCHIN COMMERCIAL 

EMPLOYEES ASSOCIATION , COCHIN -1 
Joint Memorandum of settlement submitted by the parties to the above dispute 

1. The above Association placed a Charter of Demands dated 
7-5-1963 before the Management of Messrs . Mahavir and Company, 
Cochin , demanding revision of wages etc. for their members in the mic 
establishment and as a result thereof some interim increments were given 
to the employees. Again the Association took up the said Charter of 
Demands for favourable consideration afresh and as the parties could not 
come to a settleme dispute was eventually ferred for adjudication 
to the Industrial Tribunal, Calicut as per Notification No. 70033/H4/66 / 
HLD . Health and Labour (H ) Department dated 2-11-1966 . 

2. The parties hereto having come to a joint voluntary settlement on 
the issues covered by the above reference between them , pray that the 
Honourable Tribunal may be pleased to make an Award in respect of the 
matters covered by the above reference in terms of the agreement set out 
hereunder which is the settlement reached between the parties: 

3. Termsof settlement. 

(A ) Scale of Basic Salary:—The Management agrees to introduce the 
following scalesof basic salary with effect from 1-1-1967. 

(i) Clerks:-Rs. 62-50-5-107:50-7-163-50-9-217.50 . 

(ii) Peons;-Rs. 30.00-1.50-39-2-50-59.00-3-83.00 . 

( B ) Dearness Allowance: -The Management agrees to introduce the 
following dearness allowance with effect from 1-1-1907 : 

70 % of the basic salary with a minimum of Rs. 55 
4. Fitment.-- It is agreed between the parties that all the employees 
will be fitted into their appropriate scales as on 1-1-1967. The salary fixed 
as on 1-1-1967 in respect of individual employees is as given in the annexure 
attached herewith . The annual increment will be given in September 
every year . 

5. The Association hereby agrees not to press other demands raised 
by it and that the same are withdrawn . 

6. The Union agrees not to raise any demands on the issues covered 
by this agreement during the period of this settlement. All existing terms 
and conditions of service including rights and privileges, usage, practice 


and other amenities not specifically altered by this agreement will remain 
in force. 

7. This settlement is effective and binding on the parties for a period 
of 3 years from 1-1-1967 . 

Dated this the 16th day of February , 1967. 
Representing Management: 

(Sd). 

T. A. BHANSALI, 

Partner, Mahavir and Company . 
Advocate 

(Sd .) 
Representing Employces: (Sd.) 

( Sd .) 
P. K.Chakrapani 

K.N.Menon 
General Secretary, 

Joint Secretary, 
Cochin Commecial Employees Association : 

(Sd.) 

Advocate . 

ANNEXURE TO THE SETTLEMENT 
Name Category Service Basic salary D , A , Total 

as per agreement 

emolu 
on 1-1-1967 

ments . 

Rs. Rs. Rs. 
1. P.S. Subramanyam Clerk 11 years 121.50 85.05 206.55 
2. A. S. Sivaraman 

102.50 71.75 174.25 
3. D. Lenindas 

102.50 

71.75 174.25 
4. P. K. Varghese 

92.50 64.75 157.25 
5. C. P. P. Panikkar 

77.50 

55.00 132.50 
6. R. Krishnankutty 

.62.50 55.00 117.50 
7. C. S. Gopalakrishnan >> 

62.50 55.00 117.50 
8. A. K. Prakash Peon 

59.00 55.00 114.00 
9. B. R.Mani 

56.50 55.00 111.50 
10. R. S.Pandarinathan 

8 

46.50 55.00 101.50 
11. C. A. Padmanabhan 

36.00 55.00 91.00 
Representing Management: 

(Sd.) 
T. A. Bhansali, 

Partner , Mahavir and Company 
Representing Employees : ( Sd .) 

((Sd .) 
P. K. Chakrapani K.N.Menon , 

General Secretary, Joint Secretary, 
Cochin Commercial Employees Association , 
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GOVERNMENT OF KERALA 
Health and Labour (H ) Department 

NOTIFICATION 
No. 17094 /H3/67 /HLD . 

Dated , Trivandrum , 21st March 1967 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between ( 1) Shri N.Sahul Hameed , Proprietor, M /s. A.N.M.R. & Co., 
No. 100 Photo Beedi Co., Sultanpet, Palghat (2) Shi K. Arumughan , 
Licensee No. L2/667/62, No. 100 Photo Beedi Co., Branch Shoranur, 
Shoranur and their workmen represented by the Secretary, Ottappalam Taluk 
Beedi Workers Union , Ottappalam received by Government on 20-3-1967 
is hereby published under Section 17 of the Industrial Disputes Act, 
1947 (Central Act XIV of 1947) . 

By order of the Governor, 

S. NAGARAJAN , 

Deputy Secretary 
Before the Court of the Industrial Tribunal, Calicut 
( Tuesday, the 14th day of March , Nineteen hundred and sixty -seven ). 

Present : 
SRI V. V. SUBRAMANIA IYER , B. A., B. L., 
Industrial Tribunal, Calicul. 

In 
INDUSTRIAL DISPUTE No: 7 of 1967 

Between 

1. SRI N. SAHUL HAMEED , 
PROPRIETOR, M /s. A.N.M.R. & Co., No. 100 PAOTO Beedi Co., 

SULTANPET, PALGHAT. 

2. SRI K. ARUMUGHAN , 
LICENSEE No. L2/667/62, No. 100 PHOTO Bezdi Co., 
BRANCH SHORANUR , SHORANUR 

And 

THE SECRETARY, 
OTTAPPALAM TALUK Beed WORKERS UNION , OTTAPPALAM . 
Representation : 
Sri. T. V. Mahadeva Iyer, 
Advocate, 

For Management. 
Calicut. 

AWARD 
This dispute arises from a reference made by Goverument by Order 
No. G. O. Rt. 151/67 /HLD. dated 17-1-1967 of the Health & Labour (H ) 
Department. The issue referred is 

G , 562 
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Denial of employment to the following workers in Sheranur branch of 

No. 100 Photo Becdi Company, Palghat. 
1. V. K Mammi 

17. T.K.Moideenuppa 
2. M. K Kur hunni 

18. U. Karappan 
3. KK Muhammed 

19. T. Ramachandran 
4. M. P. Mohammedkutty 20. A. K. Bava 
5. E. Mohammed Kunhi 

21, P. A. Velayudhan 
6 . M. P Kunhumohammed 22. T. A. Unni Bava 
7. M K. Aboobaker 

23. V. P. Arumughan 
8. P Achuthan 

24. C. V. Saida lavi 
9. P. P. Abdu 

25. P. R. Achuthan 
10. M. Hassan 

26. N. A. Saleem 
11. M. Kunhimohammed 

27. T. K.Mohammed 
12. T. K. Balan 

28. P. Alavi 
13. T. K. Bhaskaran 

29. M. Raghavan 
14. M. K.Mohammadkunhi 30. T. Narayanan 
15. P. Bapputty 

31. K. Ummer 
16. P. K. Moideenkutty 

32. K. M. Aboobaker 
2. Notice was ordered to the parties on 30-1- 1967 posting the case to 
18-2-1967 for filing the Union statement. On 18-2-1967 the Union was 
absent and registered notice was ordered and the case was adjourned to 
4-3-1967 for Union statement. On 4-3-1967 the Management entered appear 
ance and filed vakalath . The Union was absent again on that day and a 
further notice by registered post was ordered and the case was posted to 
14--1967. To-day when the case was taken up the Union was absent whilo 
counsel for the Management was present. From the continuous absense of 
the Union it has to be presumed that they are no longer interested in the 
dispute. I would accordingly dismiss the reference for non -prosecution . An 
award is passed accordingly . 
Calicut, 

V. V. SUBRAMANIA IYER, 
14-3-1967. 

Industrial Tribunal, Calicul. 
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Section ii 
GOVERNMENT OF KERALA 

Food Department 

NOTIFICATION 
No. 1798 / B . 3/67/ Fd. D. 

Dated , Trivandrum , 17th March 1967 
The following notification G. S. R. 187 dated the 7th February 1967 o 
the Government of India ,Ministry of Food & Agriculture, Community Deve 
lopment & Co-operation (Department of Food ) published in the Gazette of 
India ( Part II — Section 3, Sub Section (i) dated February 11, 1967/Magha 
22, 1888) is hereby republished for general information . 

By order of the Governor, 
M. LAKSAMANAN PILLAI, 
Deputy Secretary , 

(Food ). 
GOVERNMENT OF INDIA 
Ministry of Food , Agriculture, Commanity Development 

and Co- operation 
(Department of Food ) 

NOTIFICATION 

New Delhi, the 7th February 1967 . 
G. S. R. 187. - In exercise of the powers conferred by section 22 of the 
Rice-Milling Industry (Regulation ) Act, 1958 (21 of 1958 ), the Central 
Government hereby makes the following rules further to amend the Rice 
Milling Industry (Regulation and Licensing) Rules, 1959, the same having 
been previously published as required by sub-section (1) of the said section , 
namely : 

1. . These rules may be called the Rice-Milling Industry (Regulation and 
Licensing ) Amendment Rules, 1967. 

2. In the Schedule to the Rice -Milling Industry (Regulation and Licens 
ing ) Rules, 1959, 
(i) in Form III, in item 5 , after sub-item (e), the following sub- items 

shall be inserted, namely : 
" (ee) The number of seives. 

(ece) The number of paddy separators." ; 
(ii) In Form IV , 
(a) in paragraph 1, after item (5), the following items sh 11 be in 

serted , namely : 

“ (5A ) The number of seives. 

(5B) The number of paddy separators.” ; 
G. 535 
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(b ) in paragraph 3, after {sub -item (3B ), the following sub - item 

shall be inserted , namely : 

" ( 3C ) The licensee shall ensure that seives in sufficient num 
bers and paddy separators are fixed up in the rice mill and 
maintained always in working order ” . 

T. BROCA , 
Deputy Secretary to the Government of India . 

[No. 209 (Gen ) (2)/932/66-PY.II] 
EXTRACTS FROM THE RICE -MILLING INDUSTRY (REGULATION AND LICENSING ) 
Rules, 1959, PRIOR TO ITS AMENDMENT UNDER G. S. R. 

DATED THE 7TH FEBRUARY 1967: 

(FORM III) 

[ See Rule 4 (2 ) ] 
FORM OF APPLICATION FOR GRANT / RENEWAL OF LICENSE . 
XX XX 

XX 
5. Details ofmilling machinery : 

(a ) Type, whether huller , sheller or combined sheller Huller type . 
(b ) Diameter of the sheller grinding stone . 

c) Number of sheller grinding stones (pairs). 
(d ) Make of the huller (giving the number and type). 
(e ) The number of hullers in each type. 

( FORM IV ) 

[ See Rule 4 (4 ) ] 
Licence No. 1. Subject to the provisions of the Rice-Milling 
Industry (Regulation ) Act, 1958 (21 of 1958). (hereinafter referred to as the 
Act) and the rules made thereunder and the terms and conditions of this 
licence ...... 

... of........is/are hereby authorised to carry on rice-milling 
operation with the following machinery - 

(1) Engine/PrimeMover make and Horse Power 
(2) Diameter of the Sheller grinding stone . 
(3) Number of Sheller grinding stone (pairs). 
(4 ) Make ofHuller (giving the number and type ). 
(5) The number of Huller of each type. 
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Section ii 
GOVERNMENT OF KERALA 
Home (SS) Department 

NOTIFICATION 
No. 10118 / SS3 /67-1/Home. 

Datud, Trivandrum , 12th April 1967. 
Government of India Orders Nos . S.O. 609 and S. O. 610 dated 
18-2-1967 as published in Part II - Section 3 – sub section ( ii ) ofthe Gazette 
of India Extraordinary dated 18-2-1967 are hereby republished for general 
information . 

By order of the Governor, 

R.NARAYANAN , 

Deputy Secretary. 
Ministry of Home Affairs 
ORDERS 

New Delhi, the 18th February 1967 . 
S.O. 609 - In exercise of the powers conferred by clause (c) of rule 3-4 
of the Defence of India Rules, 1962, the Central Government hereby makes 
the following amendmentin the Order of the Government of India in the 
Ministry of Home Affairs No. S. O. 1531, dated the 19th May, 1965 , publish 
ed at page 864 of the Gazette of India , Part II Section 3 ( ii) dated the 
19th May , 1966, namely :-- 

AMENDMENT 
In the said Order, after the words, figures and letters " before the 20th 
May , 1966 " , the brackets , words figures and letter " including , in the case 
of any order ofdetention made under rule 30 of the said rules before that 
date, its continuance from time to time upon review under rule 30 - A of the 
said rules) " shall be inserted . 

[ No. 42/ 2/67- Poll. 1 (8 ) ] 
S. O.610 – In pursuance ofclause (a ) of rule 3A of the Defence of India 
Rules, 1962, the Central Government hereby makes the following ameni ment 
in the Order of the Government of India in the Ministry of Home Affairs 
No. S. O , 1529, dated the 19th May, 1966 , published at page 863 of the 
Gazette of India Part II Section 3 (ii), dated the 19th May, 1966 , namely : 

AMENDMENT 
In the said Order, after the words, brackets and figures sub-rule (1) of 
rule 30 ” , the words, brackets, figures and letter " sub-rutes (6 ), (7 ), (8 ) and 9 
of rule 30 A in so far as they relate to the power to confirm or continue an 
order of detention after review ," shall be inserted . 

[No. 42/2 /67- Poll. 1 (B )] 

ASOKA SEN , 
Joint Secretary 


G. 648 . 
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കേരള ഗവണ്മെൻറ്റ് 
ലാ ഡിപ്പാർട്ടുമെൻറ്റ് 

പരസ്യം 
നമ്പർ 3587-എച്ച് 4167 ലാ . 

തിരുവനന്തപുരം, 1967 മാർച്ച് 23 

1889 

ാത്ര 8 . 
കേരളസംസ്ഥാന നിയമസഭ പാസ്സാക്കിയ താഴെപ്പറയുന്ന ആക്റ്റ് പൊതുജന 
ങ്ങളുടെ അറിവിനായി ഇതിനാൽ പ്രസിദ്ധപ്പെടുക : 1. നിയമസഭ പാസ്സാക്കിയ 
പ്രകാരമുള്ള ബില്ലിനു” 1967 മാർച്ച് 29 -ാം തീയതി ഗവർണ്ണരുടെഅതിലഭിക്കു 
കയുണ്ടായി. 

ഗവർണ്ണരുടെ ഉ : റവുകാലം , 
പി . കെ . ലക്ഷ്മണൻ, 
ലാ ! കൂട്ടറി. 


1967- ലെ 1 -ാം ആക്റ് 
1967 - ലെ കേരള ധനവിനിയോഗ ആക് 
1966-67 സാമ്പത്തിക വർഷത്തെ ഉ . യാഗിക്കുന്നതിനായി കറള 
സംസ്ഥാനത്തെ സഞ്ചിത നിധിയിൽനിന്ന് ചില സംഖ്യകൾകൂടി കൊടുക്കുകയും 
വിനിയോഗിക്കുകയും ചെയ്യാൻ അധികാരപ്പെടുത്തുന്ന ആക്റ്റ്. 

പീടിക . --1966-67 സാമ്പത്തിക വർഷത്തെയും ഉപാഗിക്കുന്നതിനായി 
കേരള സംസ്ഥാനത്തെ സഞ്ചിതനിധിയിൽനിന്നും ചില സംഖ്യകൾകൂടി കൊടുക്കു 
കയും വിനിയോഗിക്കുകയും ചെയ്യുവാൻ അധികാരപ്പെടുത്തുന്നതു ആവശ്യമായിരിക്ക 
യാൽ, 

ഇന്ത്യൻ റിപ്പബ്ലിക്കിന്റെ പതിനെട്ടാം സംവത്സരത്തിൽ താഴെപ്പറയും പ്രകാരം 
നിയമമുണ്ടാക്കിയിരിക്കുന്നു. 

1 , ചുരുക്കപ്പേരു്.- ഈ ആക്ററിനു 1967 - ലെ കേരള ധനവിനിയോഗ 
ആക്റ്റ്എന്നു പേർ പറയാം. 

2. 1966-67 സാമ്പത്തിക വർഷത്തിയ കേരള സംസ്ഥാനത്തെ സഞ്ചിത 
നിധിയിൽനിന്നും 5,39 , 22,000 രൂപ വിതരണം ചെയ്യൽ. 

പട്ടിക 2 -ാം കള്ളിയിൽ നിർദ്ദിഷ്ടമായ ആവശ്യങ്ങളുടെ കാര്യത്തിൽ, 1966-67 
സാമ്പത്തിക വർഷം ചെലവഴിക്കേണ്ടിവരുന്ന വിവിധ ചെലവുകൾ നേരിടുന്നതി 
നായി, പട്ടിക 3 -ാം കള്ളിയിൽ പറഞ്ഞിട്ടുള്ളതും, അഞ്ചുകോടി മുപ്പത്തൊമ്പതു 
ലക്ഷ ി ഇരുപത്തീരായിരം രൂപ മൊത്തം വരുന്നതുമായ ്യയിൽ കവിയാത 
തുക കരള സംസ്ഥാനത്തെ സഞ്ചിതനിധിയിൽനിന്നും കൊടുക്കുകയും ഉപയാഗി 
ക്കുകയും ചെയ്യാവുന്നതാണു". 

3 , വിനിയോഗം. - കരള സംസ്ഥാന സഞ്ചിതനിധിയിൽനിന്നും കാടും 
കയും, ഉപയോഗിക്കുകയും ചെയ്യാൻ ഈ ആക്റവുപ്രകാരം അധികാരപ്പെടുത്തിയി 
ടുള്ള സംഖ്യ പ്രസ്തുത വർഷം സംബന്ധിച്ചു. പട്ടികയിൽ പ്രസ്താവിച്ചിട്ട് ആവശ്യ 
ങ്ങൾക്കും, കാര്യങ്ങൾക്കും വിനിയോഗിക്കേണ്ടതാണു . 
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പട്ടിക 


( 2-4, 3-9, വകുപ്പുകൾ നോക്കുക) 


(1) 


( 2) 


(3 ) 


വോട്ടിൻറ 
നമ്പർ 


ആവശ്യങ്ങളും 
കാര്യങ്ങളും 


നിയമസഭ സഞ്ചിത നിധി 
വോട്ടുചെയ്ത യിന്മേരി 

ചുമ 

ആകെ 
തിൽ | അത്തിയതിൽ 


കവിയാത്ത സംഖ്യകൾ 


4,84,700 

38,600 
2,40,000 


48,100 . 
10,12,000 
2,60,700 
1,00,000 


I. റവന്യൂവിൽനിന്നും വഹിക്കുന്ന ചെലവുകൾ 
I. കാർഷികാദായ നികുതി യും , 
വില്പന നികുതിയും 

4,82, 700 2,000 
III. എക്സൈസ 

38,600 
IV. രജിസ്ട്രേഷൻ ഫീസ 

2,40,000 
1X . സംസ്ഥാന മേലധ്യക്ഷന്മാരും 

മന്ത്രിമാരും, ഹെഡ്ക്വാർട്ടേ 
ഴ്സ് ഉദ്യോഗസ്ഥന്മാരും 

48 , 100 
X , ജില്ലാ ഭരണവും പലവകയും 10,12,000 
XI. നീതിന്യായ ഭ stio 

2,48,000 12, 200 
XII . ജയിലുകൾ 

1,00,000 
XV . ശാസ്ത്രസംബന്ധമായ വകുപ്പ് 
കൾ 

63,509 
XVI. സവ്വകലാശാലാ വിദ്യാഭ്യാസ . 1,22,66, 200 
XVII . പൊതുവിദ്യാഭ്യാസം 

2 ,14,600 
XVIII. സാങ്കേതിക വിദ്യാഭ്യാസം 

6,700 
XIX . വൈദ്യം 

6,000 
XX: പൊതുജനാരോഗ്യം 

100 
XXI. പൊതുജനാരോഗ്യ 
നീയറിങ്ങ 

5,31,500 
XXIII. മത്സ്യവ്യവസായം 

51 , 22,000 16,400 
XXV. മൃഗപരിപാലനം 

3,00,000 
XXVI. സഹകരണം 

17,30,000 
XXVII. വ്യവസായങ്ങൾ 

6 , 50 , 000 3,46,300 
XXVIII . സാമൂഹ്യവികസന പദ്ധതി 

കൾ , 

എൻ. ഇ . എസും, 
തദ്ദേശവികസന പണികളും 14,37,000 
XXIX . തൊഴിലാളികളും തൊഴിലും " 9,11,500 


63,500 
1,22,66 , 200 
2,14,600 

6,700 
6,000 

100 


എൻജി 


6,81,500 
51,38,400 

3,00,000 
11,30,000 
9 , 96,300 


14,37,000 
9,71,500 


പട്ടിക 
(2-9, 3-9, വകുപ്പുകൾ നോക്കുക) 

(3 ) 


(1 ) 


( 2) 


വാട്ടിൻറ 
നമ്പർ 


ആവശ്യങ്ങളും 
കാര്യങ്ങളും 


നിയമസം സഞ്ചിത നിധി 
വോട്ടുചെയ്യ യിന്മേൽ ച ആകെ 

ത്തിയതിൽ 


കവിയാത്ത സംഖ്യകൾ 


17,800 


XXXI, സ്ഥിതി വിവരക്കണക്കുകളും 

പലവകയും 
XXXII. ജലസേചനം 
XXXIII . പൊതുമരാമത്തു 
XXXIV . തുറമുഖങ്ങൾ 
XXXIX , വനം 

XL. പലവക 
XLI. പല വിധത്തിലുള്ള നഷ്ട 
പ്രതിഫലങ്ങളും, 

പതിവ 
കളും 


100 
75,78,000 

- 100 
2,26,600 
41,50,000 
4,27,400 


100 
75, 95,800 

- 100 
2,26,600 
41,95,000 
4,27,400 


45,000 


32,90,600 


32,90,600 


ആക 


I 


4,08,27,300 1,54,200 


4,16,81,500 


- 1 


II . മൂലധനത്തിൽനിന്നും, സംസ്ഥാനാന്തര ഇടപാടുകളുൾപ്പെടെ വായ്പകളും 

മുൻകൂറുകളും നൽകുന്നതു സംബന്ധിച്ചു . നേരിടുന്ന ചെലവു 
XLIII. പൊതുജനാരോഗ്യം സം ബ 
ന്ധിച്ച മൂലധനച്ചെലവ് 

3,000 

3,000 
XLIV . കാർഷിക പരിഷ്ക്കാരം 
സംബന്ധിച്ച മൂലധനച്ചെലവ് 

2 , 21,000 2,21,000 
XIV . വ്യാവസായികവും, 

സാമ്പ 
ത്തികവുമായ വി ക സ ന ം 
സ ം ബ ന്ധി ച്ച 

മൂലധന 
ച്ചെലവ് 

25,100 2,62,600 2,87,700 
XLVI. ജലസേചന. സംബന്ധിച്ച 
മൂലധനച്ചെലവ് 

1,30,300 1,30,300 
XLVII. പൊതുമരാമത്തുകൾ 

1,000 1,37,500 1,38,600 
XLVIII. മററു പണികൾ സംബന്ധിച്ച 
. മൂലധനച്ചെലവ 

5,63,000 28,800 5,81,800 
LI. വനം സംബന്ധിച്ച മൂലധന 
ച്ചെലവ് 

100 

100 
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പട്ടിക 
(മ- •, 3 -ം , വകുപ്പുകൾ നോക്കുക ) 


( 1 ) 


( 2 ) 


?? 


c . ) 

നമ്പർ 


ആവശ്യങ്ങളും 
കാര്യങ്ങളും 


നിയമസഭ സഞ്ചിത നിധി 
വോട്ട് ചെയ്തു .യിന്മേൽ 
തിൽ 

അത്തിയതിൽ 


இதகை 


കവിയാത്ത സംഖ്യകൾ 


1,50,000 


1,50,000 


80,00,000 


80,00,000 


LII. പെൻഷൻ കമ്യg ചെയ്ത വില 
LIII, ഗവണ്മെൻറു വക കച്ചവടത്തി 

നായുള്ള പദ്ധതികൾ സംബ 

ന്ധിച്ച മൂലധനച്ചെലവ് 
IV. ഗവണ്മെന്റ് നൽകുന്ന വായ 
കളും മുൻകൂറുകളും 

പൊതുകടം വീട്ടൽ 
( സംസ്ഥാനങ്ങൾ തമ്മിലുള്ള 

സററ ൽമെൻറു സംബന്ധി 
ച്ചുതു്) 


28,03,100 


28,03,100 


25,000 


25,000 


ആകെII, 


1,15,32,300 8,08 , 200 


1, 23,40,600 


ഒട്ടാകെ 


5,23,59,600 15,62,400 


5,39 , 22,000 
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Section iv 
GOVERNMENT OF KERALA 
Health and Labour (L ) Department 

NOTIFICATION 
G. O. (MS) No. 257 /67/HLD . Dated, Trivandrum , 17th April 1967. 

S.R.O. No. 95 /67. - In exercise of the powers conferred by sub -section 
(1) of Section 42 and clause (h ) of sub -section (2 ) of Section 344 of the 
Kerala Municipalities Act, 1960 (14 of 1961), the Government of Kerala 
hereby make the following amendment to the Rules relating to the prepara 
tion of Annual Financial Statement and the Accounts to be kept by the 
Municipal Councils, the same having been previously published as required 
by Section 345 of the said Act, namely 

AMENDMENT 
In the said rules- 

( 1) in Part II, in rule 3 under the heading " B. Accounts of Reecipts 
and Payments" , after the first sentence the following sentence shall be inserted 
namely : 

" The receipts shall be in Form A. F. 4 appended to these rules" ; 

(2 ) in the Forms appended after Form A. F. Vo.4 , the following Form 
shall be inserted , namely : 

MUNICIPAL COUNCIL 
A. F. No. 4 A 

(Foil) 
OFFICIAL RECEIPTS 

( See rule 3 In Part II B ) 
Name and address 

No. 
of the Pariy . 

Date 
Assessment 

No. 
Demand Particulars of Period 

Amount Head of 
Notice dues collected 

Account 
( 1) 

(2 ) (3) 

(5 ) 
Rs. P. 


Total 
Received the sum of Rupees ( in words) 

Stamp 
Signature, name and designation of the 

Officer issuing the receipt. 
G..670 


2 


Note :-1. Every receipt issued should bear the seal of the Council and the 

fascimile signature of the Commissioner or his delegate without 

which the receipt shall not be valid and binding on the Council . 
2. This receipt cancels provisional receipts if any issued in respect 
of the payment. 

MUNICIPAL COUNCIL 
A. F. No. 4 A. 

(Counter foil) 
Revenue Department 

OFFICIAL RECEIPT 

( See Rule 3 in Part II B ) 
Name and address 

No. 
of the Party . 

Date 
Assessment 

No. 
Demand Particulars of Period 

Amount Head of 
Notice dues collected 

account 
(1 ) 

(2 ) ( 3 ) 

( 4 ) (5 ) 
Rs. Ps. 


Total 


Received the sum of Rupees ( in words) 

Signature, nameand designation of the 

Officer issuing the receipt. 
Note:-1. Every receipt issued should bear the seal of the Council and the 

Fascimile signature of the Commissioner or his delegate without 

which the receipt shall not be valid and binding on the Council . 
2. This receipt cancels provisional receipts if any issued in respect of 

the payment. 
3 . 

Double side carbon paper should be used for preparing the 
receipt. 

By order of the Governor, 

T. Assan , 

Joint Secretary . 
Explanatory Note : 
( This note is not part of the rules or this amendment but is intended to 
indicate its general purport). 

According to rule 3 under B. General Rules in Part II of the Municipal 
Accounts Rules receipts are to be given by the Commissioner or the Officer 
authorised by him in that behalf for all the moneys received on behalf of the 
Municipal Councils. But the existing rules do not specify the form for 
official receipts. The amendment is intended for the purpose. 
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Section lv 
GOVERNMENT OF KERALA 
Home (F ) Department 

NOTIFICATION 
No. 31761/F +/65 /Home. 

Dared, Trivandrum , 18th Abril 1957. 
S. R. O. No. 96/67. - In exercise of the powers conferred under 
section 25 of the Kerala Public Servants (Inquiries) Act, 1963 ( Act 31 of 
1963), the Government of Kerala hereby makes the following Rules to carry 
out the purpose of the said Act. 

The Kerala Public Servants ( Inquiries ) Rules, 1967 
1. These rules may be called the Kerala Public Servants (Inquiries) 
Rules , 1967 

2. These rules shall apply to all Inquiries under the Kerala Public 
Servants (Inquiries) Act, 1963. 
3. (i) In these rules, unless the context otherwise requires - 

(a ) " Act" means the Kerala Public Servants ( Inquiries) Ac , 1963. 
(b ) " Government" means the Government of Kerala . 
( c) “ Inquiring Authority" means the Court, Bourl or other 

authority to which the person accused is subordinate or 
Commissioner or Commissioner sappointed under Sub -section (2) 

of Section 4 of the Act. 
4. For the purpose of conducting prosecution the Government may 
nominate any person under Section 5 of the Act who shall conduct the case 
in support of the charge or charges before the Inquiring Authority. The 
Public Servantmay conduct his case with the assistance of any othér public 
servant approved by the Inquiring authority , but may not engage a Legal 
practitioner for the purpose unless the person nominated by the Government 
as aforesaid is a Legal Practitioner or unless the Inquiring Authority having 
regard to the circumstances of the case so permits. 

5. In determining the reasonable nature of security mentioned in 
Section 7 of the Act, the Government may either accept and proceed on the 
basis of an affidavit of the accuser regarding his assets, or direct the Collector 
of the District concerned to make an enquiry into the matter and make suit 
able recommendations thereon . The Goveroment may permit the accuser to 
deposit the security in money or in the form of Government Promisory Notes. 
When it is found necessary by the Government that the security furnished by 
the accuser has to be forfeited , the Government may call upon him to show 
cause within the time to be specified by Government why such security 
should not be forfeited to Government. If sufficient cause is not shown by 
the party within the specified time, the security furnished by the person shall 
be forfeited to Government. 

By order ofthe Governor, 
K. B. WARRIER , 

Secretary. 


G. 685 


ആക്റ് 
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Section iv . 
കേരള ഗവണ്മെൻറു 
അഗ്രിക്കൾച്ചറൽ ആൻഡ് റൂറൽ ഡെവലപ്പ്മെൻറ് (പഞ്ചായത്ത് 

സ്പെഷൽ; ഡിപ്പാർട്ടുമെൻറ്. 

പരസ്യം 
, ജി . ഒ . എം . എസ്. 379,66/ ഏ ആൻഡ് ആർ. ഡി . ഡി . 

തിരുവനന്തപുരം, 1966 ഡിസംബർ 26. 
എസ്സ്. ആർ. ഒ . നമ്പർ 967. - 1960 - ലെ കേരള 

പ ബ ാ യ 
(1960 - ലെ 32 -ാം ആക്ററ്) 129 -ാം വകുപ്പിനാൽ നൽകപ്പെട്ട 
.. അധികാരങ്ങൾ വിനിയോഗിച്ച്, കേരള ഗവണ്മെൻറ്, 1965 - ലെ കേരള പഞ്ചാ 
യത് (അക്കൗണ്ടും) ചട്ടങ്ങളിൽ താഴെപ്പറയുന്ന ഭേദഗതികൾ ഇതിനാൽ വരു 
ത്തുന്നു. 

പ്രസ്തുത ആക° ററു ”. 130 -ാം വകുപ്പ് ( 2) -ാം ഉപവകുപ്പിൽ ആവശ്യപ്പെട്ടി 
പ്രകാരം ഇവ മുൻകൂട്ടി പ്രസിദ്ധപ്പെടുത്തിയിട്ടുമുണ്ട്. 

ഭേദഗതികൾ . 
പ്രസ്തുത ചട്ടങ്ങളിൽ - 

1 , 31 -ാം ചട്ടം (1) -ാം ഉപചട്ടം, ( ഡി ) എന്ന ഖണ്ഡത്തിനു ശഷം താ 
പറയുന്ന ഖണ്ഡങ്ങൾ ക്കണം, അതായതു്. 

" ( ഡി ഡി ) നികുതികളും പഞ്ചായത്തിനും ചെല്ലേണ്ട മററിനങ്ങളും വകയി 
ലുള്ള അധികപ്പിരിവ്; 

( ഡി ഡി ഡി ) തുടർന്നുള്ള വർഷങ്ങൾക്കു സംബന്ധിക്കുന്ന നികുതികളും 
ഫീസും വകയിലുള്ള മുൻകൂർ പിരിവു 
2. ഫോറം നമ്പർ 21 , 

" വരവുരജിസ്റ്റരിൽ ( എ ) 13 -ാം കള്ളിയിൽ 
വാഹന നികുതി എന്നതിനു പകരം, ജലവരി , എന്നതു ക്കണം. 
( ബി ) 21 -ാം കളിക്കുശേഷം താഴെപ്പറയുന്ന 

കള്ളി ക്കണം, 
അതായതു : : 
( ഡി ഡി ) പബ്ലിക്ക് ഹെൽത്ത് ആക° ററുപ്രകാരമുള്ള വരവ്. 21 ( എ ) ". 

ഗവണ്ണരുടെഉത്തരവുപ്രകാരം, 

എസ്. പത്മകുമാർ , 
ഗവണ്മെൻറ് ജോയിൻറ് സെക്രട്ടറി ആൻഡ് 
ജോയിൻറ്റ് ഡെവലപ്മെൻറ്റ് കമ്മീഷണർ. 


G. 602 
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NOTIFICATION 
No. Ex. Fl- 1848/67. 

14th April 1967. 
Kerala Government Technical Examinations - May 1967. 
Examinations in the subjects of the Civil, Mechanical, Electrical and 

Automobile Engineering and Commerce Groups. 
It is hereby notified that the written tests of the Kerala Government 
Technical Examinations in Lower and Higher Grades of various subjects 
will be conducted at the following Centres according to the Tire T.ble 
given below . The Oral and Practical Tests in the concerned subjects will 
be conducted after the results of the written tests are published and in 
accordance with a notification that will be published in the Kerala Gazette . 
Name of Centre 

Place of Examination 
1. Cannanore (All Groups) Govt. Training School for Men, 

Cannanore 
2. Tellicherry (All Groups) B. E. M.P. High School, Tellicheriy 
3. Kozhikode I (Commerce Group) Govt. Training School for Men , 

Kozhikode 
4. Kozhikode II (Other than 
Commerce Group) 

Govt. H. S. for Girls, Kozhikode 
5. Palghat (All Groups ) 

B. E. M. High School, Palghat 
6 . Kunnamkulam (All Groups) Govt. H. S. for Boys, Kunnamkulam 
7. Trichur I ( Commerce Group) Model H. S. for Boys, Trichur 
8. Trichur II (Other than 

Model H. S. for Girls, Trichur 
( Commerce Group) 
9. Irinjalakuda (Commerce Group 
only) 

Govt. H.S. for Boys, Irinjalakuda 
10. North Parur (All Groups) Govt. H. S. for Boys, North Parur 
11. Alwaye (All Groups) 

Govt. H. S., Alwaye 
12. Ernakulam I (Commerce Group ) Govt. Commercial Institute , 

Ernakulam 
13. Ernakulam II (Other than Govt. High School for Girls, 
Commerce Group) 

Ernakulam 
14. Trippunithura (Commerce Govt. H. S. for Boys, Trippun thura 

Group only) 
15 . Cochin (All Groups) 

T , D. High School , Cochin 
16. Muvattupuzha ( Commerce Govt, High School, Muva tupuzha 

Group only) 
17. Allepyey ( All Groups) 

Govt. Mohammadan H. S., 

Alleppey 
18. Kottayam (All Groups) Govt. High School, Kottayam 
19 . Changanacherry (All Groups) Govt. H.Š. for Boys, Chang 1. cherry 
20 . Chengannur I (Commerce Govt. H. S. for Boys, Chengannur 

Group ) 
G 147 J. 
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Name of Centre 

Place of Examination 
21 . Chengann ir II (Other than Govt. H.S. for Girls, Chengannur 

Commerce Group ) 
22 . Mavelikara (Cormerce Group Govt. H. S. for Boys, Mavelikara 

only) 
23. Kottarakara (Commerce Group Govt. H.S. for Boys, Kottarakara 

only ) 
24 . Quilon I (Commerce Group ) Govt. H. S. for Boys, Quilon 
25. Quilon II (Other than 

Govt. H. S. for Girls, Quilon 
Commerce Group) 
26. Attingal (All Groups) 

Govt. H. S. for Boys, Attingal 
27. Trivandrum I ( Commerce S. M. V. High School, Trivandrum 

Group ) 
28. Trivandrum II (Other than Govt. H. S. for Boys, Chalai, 
Commerce Group ) 

Trivandrum 
29. Neyyattinkara (All Groups) Govt. H. S. for Boys, Neyyattinkara 
N. B. - Candidates are requested to refer the Kerala Government Gazette 

from time to time so as to know the correct date on which the Oral 
and Practical Examination will be conducted . No individual intima 

tion will be sent to them . 
Note.- (1) The Time Table published will be following strictly. Eventhough 

after the publication of the Time Table a holiday is declared on 
any day of the Examination , the Examination should be 
conducted according to the published Time Table unless altered 

otherwise from this office. 
( 2) Candidates will not be allowed to come up for more than one 

of the subjects bracketted together for the same time on the same 
day in the subjoined table or for more than one Grade of 
Examination in the same subject at one and the same session of 
the Examination, 

Time Table 
Hours of Examination 

Subject 

Grade Sub -division of Papers 

23—5-1967 TUESDAY 
8-30 a.m. onwards Typewriting (English ) Lower I and II Papers . 

24–5–1967 WEDNESDAY 
7-15 a.m. onwards 

Typewriting (English ) Higher I and II Papers. 

26—5—1967 FRIDAY 
10 a.m. to 10-10 a.m. Shorthand ( English ) Lower I Paper - Dictation . 
10-15 a.m. to 11-45 a.m. Do. 

do . Transcription of the 

above. 
10 a.m. to 10-10 a.m. Shorthand (Malayalam ) do. I Paper - Dictation . 
10-15 a.m. to 12-05 a.m. Do. 

do . Transcription of the 

above . 
2-30 p.m. to 3-30 p.m. Do. 

do . II Paper — Principles 

etc. 
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Subject 


Hours of Examination 

Grade Sub -division of Paper 
2.30 p . m . to 5 p . m . Shorthand (English ) Lower II Pa her - Prisciples 

etc. 
2.30 p . m . to 2.40 p.m. do . 

Sigher I Paper - Dictation . 
2.45p.m.to 4.45 p.m. do. 

do . Transcription of the 

above 
2.30 p . m . to 2.40 p.m. Shorthand (Malayalam ) H gher I Pape. -Dictation . 
2.45 p.m. to 5. 15 p.m. do . 

do. Transcription of 

the above 
29-5-1967 - MONDAY . 
11 a . m . to 11:10 a . m . Shorthand ( English ) Higher II Paper - Dictation . 
11.15 a.m to 1.15 p.m. do. 

do . Elaboration of 

Notes 
2.15 p.m. to 2.25 p.m. 

do . 

do. III Pape Section I 

Dictation 
2.30 p.m. to 5.30 p . m . do . 

do . Condens..tion of the 

above & Section II 
Transcription & 
Paper on Principles 

etc. 
11 a.m. to 11.10 a.m. Shorthand (Malayalam ) Higher II Paper - Dictation 
11.15 a.m. to 1. 15 p.m. do. 

do . Elaboration of Notes 
2.p.m.to 2.10 p . m . 

do . 

do . III P..per Dictation 
2.15 p . m . to 4.15 p.m. 

do . 

do. do. Condensation 

of the above paper 

on Principles. 

30-5-1967 – TUESDAY 
7 a.m. onwards Typewriting (Malayalam ) Lower I Paper 
10 a.m. to 1 p.m. Building Materials & Construction Lowe 
Do. do . 

Higher 
Do. 

Theory and Practice of Commerce Lower I Paper 
Do. do. 

Higher I Paper 

Lower 
2 p.m. to 5 p.m. 

Hydraulics and Irrigation 
Do. do. 

Higher 
Do. 

Theory and Practice of Commerce Lower II Paper 
Do. do . 

Higher II Paper 

31-5-1967– WEDNESDAY 
7 a . m . onwards Typewriting (Malayalam ) 

Lower II Paper 

Lower I Paper 
10 a m . 1 p.m. 

Building Drawing & Estimating 
Do. do , 

Higher I Paper 

Lower 
Do. 

Commercial Geography 
do. 

Higher 
Do. 
2 p.m. to 5 p.m. 

Building Drawing and Estimating Lower II Paper 
do. 

Higher II Paper 

Lower 
Do. Banking 

Higher 
Do 

Banking 


. 


Do. 
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Hours of Examination 

Subject Grade 

Sub-division of Paper 
1-6-1967 – THURSDAY . 
7.30 a.m. onwards Typewriting (Malayalam ) Higher I and II 

Papers 
10 a.m. to 1 p.m. Earthwork & Road making Lower 
Do. do . 

Higher 
Do. Accountancy 

Lower I Paper 
Do. do . 

Higher I Paper 
2 p.m. to 5 p.m. Surveying and Levelling 

Lower 
Do. do . 

Higher 
Do , Accountancy 

Lower II Paper 
Do. do . 

Higher II Paper 
2-6-1967 - FRIDAY . 
9 a.m. to 12 Noon Applied Mechanics 

Lower 
Do. do . 

Higher 
2.30 p . m . to 5.30 p.m. Mensuration 

Lower 
Do. do . 

Higher 
5-6-1967 - MONDAY 
10 a.m. to 1 p.m. 

Practical Plane & Solid Geometry Lower 
Do. do . 

Higher 
10 a.m. to 10.10 a.m. Typewriting — High Speed I Paper - Speed 
10.15 a m . to 11.45 a.m. 

do . 

II Paper - Speed 
2 p.m.to 5 p.m. Machine Construction 

Lower 
Do. do. 

Higher 
6-6-1967 – TUESDAY. 
10 a.m. to 1 p.m. Machine Drawing 

Lower 
do . 

Higher 
2 p.m. to 5 p.m. Heat Engines 

Lower 
Do. do. 

Higher 
7-6-1967 - WEDNESDAY 
10 a.m. to 1 p.m. Hydraulics and Sanitary Engine 
ering 

Lower 
do . 

Higher 
2 p.m. to 5. p.m. Auto Servicing and Maintenance Lower 
Do. 

Higher 
9-6-1967 - FRIDAY 
9 a.m. to 12 Noon Electric Light and Power 

Lower 
Do. do . 

Higher 
2.30 p.m. to 5.30 p . m . Motor Mechanism and Driving Lower 
Do. do . 

Higher 
12-6-1967 – MONDAY 
10 a . m . to 1 p.m. ElectricalMachinery and Measurements 

Lower 
do. 

Higher 
2 p . m . to 5 pm Electrical Installation 

Lower 
do . 

do . 

Higher 


Do. 


Do. 


• do . 


do . 
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TYPEWRITING LOWER & HIGHER GRADES 
The Examinations should be arranged in batches according to the number 
ofcandidates and the Managers of the Institute who presen candidates for the 
Examination are requested to send to the Chief Superintendents of the 
Centre concerned the Batch List two or three days before the commencement 
of the Typewriting Examination . 

Batches for Typewriting (MALAYALAM ) should be arranged as 
follows: 

LOWER 
First Paper 

Second Paper 
Ist Batch 7 a.m. to 7.15 a.m. 

1st Batch 7. a.m. to 8.30 a.m. 
7.30 a.m. to. 7.45 a.m. 

2nd 

8.40 a.m. to 10.10 a.m. 
3rd 8 a.m. to 8.15 a.m. 

3rd 10.20 a.m. to 11.50 a.m. 
4th 8.30 a.m. to 8.45 a.m. 4th 12 Noon to 1.30 p.m. 
5th 9 a.m. to 9 15 a.m. 

5th 1.40 p.m to 3.10 p.m. 
6th 9.30 a.m. to 9.45 a.m. 6th 3.20 p.m. to 4.50 p.m. 
7th 10 a.m. to 10.15 a.m. 

7th 

5 p.m. to 6.30 p.m. 

HIGHER 
First Paper 

Second Paper 
1st Batch 7.30 a.m. to 7.45 a.m. Ist Batch 7.55 a.m , to 9.55 a.m. 
2nd 10.05 a.m. to 10.20 a.m. 2nd 10.30 a.m. to 12.30 p.m. 
3rd 12.40 p.m. to 12 55 p.m. 3rd 1.05 p.m.to 3.05 p m . 
4th 3:15 p m . to 3.30 p.m. 4th 3.40 p.m. to 5.40 p.m. 
Batches for Typewriting (ENGLISH ) should be arranged as follows: 

LOWER 
First Paper 

Second Paper 
Ist Batch 8.30 a.m. tu 8.45 a m . 1st Batch 8.55 a.m. to 10.25 a.m. 
2nd 10.45 a.m. to 11 a.m. 2nd 11.10 a.m. to 12.40 p.m. 
3rd 1 p.n. to 1.15 p.m. 

3rd 1.25 p.m. to 2-55 p.m. 
4th 3.15 p.m. to 3.30 p . m . 4th 3.40 p.m. to 5.10 p.m. 

HIGHER 
First Paper 

Second Paper 
1st Batch 7.15 a.m. to 7.30 a.in. 1st Batch 7.40 a.m. to 9.40 a.m. 
2nd 9.55 a.m. to 10.10 a.m. 2nd 10-20 a.m. to 12.20 p.m. 
3rd 12:35 p.m. to 12-50 p.m. 3rd 1 p.m. to 3 p.m. 
4th 3.15 p m . to 3.30 p.m. 

3:40 p.m.to 5.40 p.m. 
GENERAL INSTRUCTIONS TO CANDIDATES 
The Admission Tickets will be issued to the candidates by the Chie 
Superintendents ofthe Centres where the Examinations are held . The Chie 
Superintendents will issue the Admission Tickets direct to the candidates on 
proper identification and acknowledgement The candidates will receive the 
Admission Tickets directly from the Chief Superintendents and not through 
any other agency . 

Candidates should have with them their Admission 
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No separate 


Tickets during the timeof the Examination . The Admission Tickets should 
be produced refore the Chief or Assistant Superintendents or any other 
competent authority as and when required . No candidate shall be admitted 
to the Examination on any account if the Admission Ticket is not with him 
at the time of the Examination. In case of loss of Admission Tickets the 
candidate should have with him at the time of the Examination a Duplicate 
Admission Ticket issued from this Office by the Secretary to the Commis 
sioner for Government Examinations. Chiel Superintendents are not author 
ised to admit any candidate to the Examination without having the 
Admission Ticket (or Duplicate issued from this Office ) at the time of the 
Examination . Candidates should preserve the Admission Tickets until they 
receive their Certificates after the results are published . 
Admission Ticket will be issued for Practical Examination . 

Duplicate Admission Tickets may be issued in rare cases for genuine 
reasons to the candidates if applied for with a Chalan of Rs. 3 , remitted 
under the Head of Account " XXII F (d) vii ” and with a copy of his /her 
Passport Size Photograph affixed in a blank form of the Admission Ticket and 
attested by a Gazetted Officer of the State Government or Central Gover 
nment provided the Commissioner is satisfied of the reasons theron . How 
ever , there is no guarantee that the Duplicate Admission Tickets will be 
issued . 

As this Office cannot take cognisance of any change of address after the 
applications are submitted , the candidate must make their own arrange 
ments with the Post Master concerned to get any correspondence to their 
address re-directed . 

Typewriting (English and Malayalam ) Lower and Higher Grade 

Mow to fill in particulars regarding the particular Batch in which the 
candidates will take their Examination : 

Heads of Institutions who are desirous that their pupils should be 
examined in batches and Private candidates who desire to be similarly 
examined should make necessary arrangements with the Chief Superintend 
ents concerned four days before the examination and furnish him with all the 
necessary information as to the Register Number of candidate and the 
particular Batch at which each will attend on the day fixed for the Examina 
tion . 
Regulations to be observed by the candidates : 

No candidate will be allowed to enter the Examination Hall unless he 
wears clean and decent dress. 

No candidate suffering from any contageous disease will be admitted 
in the Examination Hall. 

Candidates are requested to note carefully the particulars noted in the 
A list and satisfy themselves whether they tally with those given by them 
in their application for admission to the Examination so that any alteration 
with regard to their initials, nam : or class of community or any other 
correction that may appear necessary might be pointed out by them in 
writing to the Chief Superintendent. 
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No candidate is allowed to change the Centre of Examination allotted 
to him without the previous sanction of this Office. In all c ses whese 
permission has been granted for change of Centre the Mem 1ndum or 
letter permitting the change should be produced for the su relaction of 
the Superintendent. 

Candidates in all the subjects must bring with them for e in the 
Examination their own rulers, erasers, knives, pens, pencils, carbon papers 
and ink of two or more colours (other than black) etc. Cand dates are also 
informed that they must bring their own Mathematical Instruments with 
them for those subjects which require the use of such instruments, The 
Drawing Paper required will be supplied to them at the Examination Hall. 

Candidates in the subjects for which they require the use of tools etc. 
in the Practical Examination must bring their own tools etc. with them . 

Candidates taking the Practical Examinations should handle very 
carefully the apparatus, machinery, instruments etc. that are ent. usted to 
them in connection with the Practical Examination so as to avoid any 
damage due to their negligence as otherwise the cost due to the damage will 
be recovered in full from the concerned candidates. 

Candidates in Shorthand will be allowed to transcribe their Shorthand 
Notes with a Typewriter . They will not be supplied with any thick paper 
for the purpose but will be allowed to bring with them their own thick 
paper if they wish to use such paper. The use of Carbon paper 
will on no account be allowed in transcribing the Shorthand notes with a 
Typewriter. If the Machine used by a candidate , however , goes out 
of order no extra time will be given to him to compensate for loss of time 
that has occurred due to the disorder of theMachine. 

At the end of the period allotted candidates must give both their 
Shorthand and Longhand performances to the Chief Superintendents for 
submission to the Examiner. 

Candidates should be in their seats in the Examination Hall five minutes 
before the commencement of the Examination . No candidate will be 
allowed to quit the Examination Hall before the expiry of half an hour from 
the time of commencement of the Examination and candidates arriving late 
after half an hour of the commencement of the Examination will not he 
admitted on any account. 

No candidate will be allowed to re-enter the examination Hall during 
the hours of Examination after once quitting it nor to leave the Hall 
without finally handing o er his answer papers. 

Strict silence should be maintained in the Examination Hall. 

No can lidate will, on any account, be allowed to take into the Hall, 
slates, books or portions of books, ruled sheets, manuscripts or papers of any 
kind . Any candidate violating this rule or detected in speaking to or in 
any way communicating with or copying from each other and in communi 
cation with any other person outside the Examination Hall or having 
recourse to any unfair practices will be expelled from the Examination 
forthwith and his conduct reported to the Secretary to the Commissioner for 
Government Examinations, Trivandrum for disciplinary action being taken 
against him . 
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Candidates are forbidden from writing anything on the question papers. 
They will not be allowed to take any papers except their question papers out 
of the Examination Hall. 

Candidates are forbidden from tearing up paper or throwing ink or 
papers on the floor . All spoiled copies etc. should be left on the desk where 
the candidates have been writing . 

Candidates have to write the r answers on both sides of the paper 
supplied to them and they will receive further instructions if necessary on 
this point in the Examination Hall from the Chief Superintendent of the 
Examination . 

No candidate will be allowed to exceed the time allotted for each paper. 

As soon as candidates have finalised writing their answers and wish to 
give up their answer papers or at the end of the perio1 prescribed for each 
particular part of the Examination each should rise from his seat and remain 
standing until one of the Superintendents has gone up to him and has 
received his answer seript. 

The answer papers should be stitched or pinned together at the upper 
left hand corner. The Register Number and in the case of Examinations 
in Shorthand) the particular system adopted and in the case of Examination 
in Typewriting ) the name, and model number of the Typewriter used should 
be written clearly by the candidate on the top right hand side of the first 
page of the answer paper. 
N. B .- (1) Candidates are strictly forbidden from writing or typing their 

name or the name of the Centre of the Examination on the answer 
papers. 
( 2) Candidates should note in particular that failure to furnish even 
any one of these particulars may result in their answer papers being 

rejected without being valued. 
Any candidate who does not behave properly towards the Chief or 
Assistant Superintendent or any other proper authority or commits or 
attempts to commit malpractice of any kind will be expelled from the 
Examination immediately and will not be allowed to sit for any paper subse 
quently in the Examination . Candidates are warned that they should not 
take into the Examination Hall any written or printed matter . Copying 
from another candidate or giving convenience to another candidate for 
copying or speaking to another candidate will be considered as malpractice. 
Even possession of written or printed matters thus taken into the Examination 
Hall will also be treated as malpractiee. If any candidate behaves in an 
unruly manner either in the Examination Hall or in the premises of the 
institution where the Examination is conducted he will be expelled from 
the Examination by the Chief Superintendent. 

All ca: dida its appearing for the Examination according to this Notifica 
tion will ve deca.co to have given an undertaking that they will abide by all 
the rules relating to the conduct of the Examinations now in force or those to 
be brought in to effect hereafter in respect of the Examination . 
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The names of successful candidates in each subject arranged into classes, 
first and second, will be published in the Kerala Gazette in due course . The 
pass list for each grade of a subject as published in the Gazette is complete 
and final. 

Applications from or on behalf of any candidate asking information as 
to the cause of failure or for a re- valuation of the answer paper will not be 
attended to . No revaluation of answer papers is permissible. 

Scrutiny of valued answer scripts 
Scrutiny of value 1 answer scripts in the Theory paper of the Examina 
tion may be allowed if so required on production of a Chalan of Rs. 3 per 
subject remitted in the nameof the candidate under the Head of Account 
" XXII F (d ) vii” within 15 days from the date of publication of the results. 

Issue of Mark list 
Mark lists will be issued to candidates after theresults are published , if 
so required , on production of a Chalan of Rs. 3 ( Three) per Examination 
remitted under the Head of Account XXII F (d ) vii . 

SPECIAL INSTRUCTIONS 
The Chief Superintendents are informed that the candidates taking the 
K. G. T. Examination in Typewriting should be warned that their answer 
papers will not be valued unless the particular kind of machine used is 
clearly specified on it. 

Managers and instructors of Institutions concerned are expected to see 
that the can lidates are supplied with Machines in proper working order 
sufficiently curly before the commencement of the Exainimtion.. 

No Institute Manager, Instructor or Mechanic will be allowed to enter 
into the Examination Hall during the time of the Examination . If however 
a candidate reports to the Chief Superintendent that his/her machine has 
gone out of order during the Examination, the Chief Superintendent may 
arrange to get the michine out of the Examination Hill where the defect can 
be rectified by a Mechanic and that he will arrange to take the inachine back 
to the Examination Hall. No extension oftime for such arrangements will 
be given . 

The can lidature of any candidate who con nits or atteinpts to commit 
malpractice in the Examination or behaves in an unruly manner or violates 
any ofthe above rules will be cancelled and le may be further debarred from 
appearing for any of the Public Examinations conducted by this Office 
permanently or for a specific period according to the gravity of the offence 
and as decided later . 


Office of the Commissioner 
for Government Examinations, 

Trivandrum -- 14 . 
G. 147 /J . 


V. NANUKUTTAN NAIR , 
Secretary to the Commission 
for Gureramat Examinations 


Kerala Gazette No. 16 dated 25th April 1967. 
PART M 

GOVERNMENT VICTORIA COLLEGE, PALGHAT 

Rules for admission to the College in June 1967 
The Government Victoria College, Palghat reopens on 1st June, 1967 
after the summer vacation . 

2. Dates for submission of applications for admission : (a) Applications for 
admission to the Pre-Degree, Three Year Degree and Post-Graduate Courses 
should be submitted to the Principal, Government Victoria College in the 
printed formsthat can be had from the Principal on payment of a registra 
tion fee of Rs. 2 after the date of publication of the results of the quali 
fying examinations (Secondary School Leaving Certificate Examination , 
Pre-Degree Examination , B. A. and B. Sc. Degree Examinations as he 
case may be, 

(b ) Applications received after the 10th day will be considered only in 
the absence of suitable candidates from among those who applied earlier. 

(c) Applications received before the publication of the results will not 
be registered . 

(d ) Only those who complete the age of 14 years on 1st October, 1967 
shall be eligible for admission to the Pre -Degree Course. Applicants for the 
1st Year Degree Courses should have completed 16 years on 1st October 
of the year of admission . (The age rules are likely to be revised .) 

3. Submission of marks:-Students for admission should give in their 
applications duly certified marks 

obtained by them in the qualifying 
examinations. 

4. Registration Fees:-All students seeking admission into the College 
should pay a registration fee of Rs. ? ( The fee should be remited into a 
Government Treasury or a brinch of the State Bank of India dealing with 
Government transactions to the following head of account conspicuously 
written at the top of the chalan " XXII Education A. University --Fees 
Government Arts Colleges - Fees for registration of application for admission 
to the Government Victoria College , Palghat" . The original copy of the 
chalan obtained from the Trea ury or the State Bank of India and a suffici. 
ently stamped envelope should be attached to the requisition for application 
form . The registration fees may also be paid in cash a the college counter . 
Postal orders and money orders will not be entertained). 

Requisition for_forms of application for admission should clearly con 
táin the class (Pre-Degree Course, 1st year of Three Year Degree Course , 
B. A.,B.Sc., B Com ., Post aduate Course , etc. as the case may be) to which 
the applicant seeks admission 

Those who desire an acknowledgement of receipt of their applications 
should enclose a self-addressed and stamped postcard . The same will be 
returned to them stamped with the college stamp in recognition of the receipt 
of their applications in due course . 

G 139/J. 
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5. Selection :-Admission and selections to all classes are governed by 
the rules laid down by the Government. 

Interview cards will be sent to the provisionally selected candidates 
showing the date fixed for the interview . 

6. In addition to the interview cards sent to them , candidates must 
produce the following documents in original at the time of interview without 
fail. 

1 . Certificate in support of the prescribed qualification for admission , 
2. Transfer Certificate 
3. Conduct Certificare 
4. Vaccination Certificate 

As the S. S. L. C. books will have to be surrendered to the College at 
the time of admission to the Pre-Degree class , students are advised to have 
certified extracts of themarks in the S. S. L. C. Examination and the page 
containing the date of birth made out before admission . 

Backward Class candidates claiming fee concession must produce the 
Income and Community and Nativity certificates in the prescribed form . The 
Scheduled Cases and Scheduled Tribes candidates should produce the 
Community and the Nativity certificates. 

Students from Universities other than Kerala must produce, in addition 
to the above, the following documents : 

(i) A certificate from the Principal of the College in which the 
student last studied that he has undergone the prescribed course for Univer 
sity Previous Examination , B. A., or B.Sc. Degree Examination as the case 


may be. 


(ii ) B. A.or B.Sc. Degree (Original or Provisional) or statement of 
Grade or Pass at the University Previous Examination issued by the Registrar 
of the University concerned . 

(iii) Migration Certificate . 

Applicants who fail to present themselves for interview with the docu 
ments specified above on the appointed date and time will forfeit their seats 
forthwith . Failure to remit fees on the day of admission , will also result in 
forfeiture of seats . 

7. The College offers instructionsin the following courscs of studies: 
(1) PRE-DEGREE COURSE FOR THOSE WHO HAVE PASSED THE S. S. L. C. 

EXAMINATION : 
Part I- (i) English . 

(ü ) Malayalam , Tamil, Hindi or Sanskrit 
Part II 
Students may choose any one group from A or B. Those who chooſe 
group “ A ” will take Social Studies in Group C and those who choose 
Group B will choose General Science. 
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Group A 
1. Mathematics, Physics and Chemistry 
2. Biology, Physics and Chemistry 

Group B 
1. Indian History, World History and Economics. 
2 . Do. 

do . and Malayalan 
3. Methods of Teaching English , Theory of Primary Education 
and Advanced English . 

Group C 
1 General Science . 

2. Social Studies 
(2 ) B. A. & B.Sc. (GENERAL ) THREE YEAR DEGREE COURSE FOR THOSE 

WHO HAVE PASSED THE UNIVERSITY PREVIOUS/PRE-DEGREE 

EXAMINATION : 
Part 1 - English 
Part II - Malayalam , Tamil, Hindior Sanskrit 

Part III - Main and Subsidiaries 
The following combinations are offered ur.der Part III. 

B. A. Degree 
Main 

Subsidiaries 
History 

General Economics and Political Science 
Economics 

Indian History and Political Science 
Economics 

Mathematics and Political Science 
English 

Political Science and History of England 
Malayalam 

Related Language Sanskrit 
Sanskrit 

Indian History 
Hindi 

Indian History 
Hindi 

Related Language Sanskrit 

B. Sc. Degree (General) 
Mathematics 

Statistics and Physics 
Physics 

Mathematics and Chemistry 
Chemistry 

Physics and Mathematics 
Botany 

Zoology and Chemistry 
Zoology 

Botany and Chemistry 

B.Sc. Degree (Special) 
Part I - English . 
Part II - Main and Subsidiary 
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The following combinations are offered under Part II : 
Main 

Subsidiaries 
Mathematics 

Physics and Statistics and History of 

Science and Scientific Methods 
Physics 

Mathe natics, Statistics and History of 

Science and Scientific Methods 
Zoology 

Chemistry , Botany and History of Science 

and Scientific Methods 
(3 ) B. Com . DEGREE Course : 

Part I - English 
Part II – Tamil and Hindi 
Part III — General Economics, Modern Economic Development, 

Economics and Commercial Geography, Rural Eco 

nomics and Co-operation , etc. 
(4 ) Post GRADUATE COURSES 

(i) Statistics 
(ii) English 
(iii ) Zoology 

(iv ) Applied Physics 
3. Fees: -Students on admission should pay in addition to their fees, 
all the special, University and extra - curricular fees due from them . Tuition 
fees may be paid on an instalment basis. Fees once paid will not be refunded 
except for very valid reasons. 

No Fees will be collected from the students belonging to Scheduled 
castes and Scheduled tribes according to the entries in their S. S. L. C. 
Books. 

Students belonging to converts from Scheduled Castes and Scheduled 
Tribes should produce certificates showing their community and nativity and 
those belonging to other Backward Classes and converts from them should 
produce community, nativity and income certificates from the Tahsildars 
concerned along with the other certificates required by the college at the 
time of their admission to the College . 

Particulars of Fees to be remitted . 
Tuition Fees (in eight equal instalments) 

Rs. 
Post Graduate Course 

160 
B. A , B. Sc. and B. Com . Pass Course 144 
Pre Degree Course 

124 
Special Fees 
Library 

2 
Games 

6 for men and 

4 for women 
Stationery 

3 
Calendar 


1 


5 


2 


1 
1 
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Rs. 
Medical Inspection 

1 ( for Junior classes only ) 
Laboratory 
(1 ) For B.Sc. 

10 formain subject and 
5 for each subsidiary 

subject other than 

Mathematics . 
(2) For M.Sc . (except Mathematics) 45 (to be paid in 3 instal 

ments of Rs. 15 each) 
(3 ) Pre-Degree 

5 per science subject 

( Biology is treated as 

one single subject) 
(4 ) Fee for Practical training 

in Pedagogy 
Magazine 
Visual Education 
Association 
College Day 

Poor Students Aid Fund 
University Fee : 
( 1) Matriculation Registration 

5 
(2 ) Fees for recognition of examinations 

passed from other Universities. 5 
(3) Affiliation Fee for Inter Collegiate 

Tournaments . 
Caution Money Deposits :-(will be returned at the end of the course 

deducting dues if any) 
Class 

Library 

Laboratory 
Rs. 

Rs. 
Pre -Degree 

20 

20 
B. Sc./M . Sc . 

25 

25 
Special Practical Work 
M.A. 

25 

25 
Those who become members of the Tennis Cricket and Hockey clubs 
may be required to pay extra subscriptions. 

9. N.C.C.:-N . C. C. training is compulsory for all men students 
seeking admission to the Pre-degree course, the first year of the degree 
course . Students who do not secure the minimum prescribed attendance of 
70 % at the N. C. C. parades and 75 % at the lectures and practicals will not 
be allowed to sit for the examinations. 

10. Hostels:-- TheWarden is in sole charge of the management of the 
hostel and rules regarding admission to hostels, etc., can be obtained from the 
Warden of the hostels direct . 

G. 139 /J . 
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11. Co-operative Stationery Society:-- There is a Co-operative Stationery 
Society attached to the College Students who are eighteen years and over 
in age are eligible to become members of the Stationery Society taking 
shares of the value of Re. I each and paying an entrance fee of 6 paise. 
Those below the age of eighteen may become associate members by paying 
an associate fee of 20 paise and an entrance fee of 6 pai e. Application for 
membership or associateship should be made to the Secretary of the Society 
in the appopriate form after admission to the college. 


Government Victoria College , 
Palghat, 10-4-1967 . 


P. S. RAGHAVAN , 

Principal. 


Kerala Gazette No. 16 dated 25th April 1967 
PART II 

Intermediate College. Trivandrun 

PROSPECTUS 
G1-2 /67 

11th April 1957 
1. The College reopens after the mid - summer vacation at 9.30 a . m . 
on 1st June 1967 . 

2. The College offers admission to the Two- Year Pre- Degree couise, of 
the University ofKerala . 

3. Provision is made for instruction in the following subjects in the 
Pre-Degree Course: 
Part I (a ) English 

(b ) Any one of the languages listed below : 

Malayalam , Hindi, French , Tamil, Sanskrit and Arabic. 
Part II Optionals: 

( a ) Physics , Chemistry and Mathematics 
( b ) Physics , Chemistry and Biology 
(c) Indian History, World History and one language 

(Malayalam , Hindi, Sanskrit and Tamil ) 
(d ) Indian History, World History and Economics (Subject to 

approval) 
(e) Methods of Teaching English , Theory of Primary Edu 

cation and English . 
Those who choose optional subjects from Group (a) and (b ) will have to 
take Social Studies and those who choose (c), (d ), ( e) as optional subjects 
will have to take General Science . 

4. Admission to the First Year of the Pre-Degree Course (two year ) 
shall be open to candidzie wao have passed the S. S. L. C. or equivalent 
examination with eligibility for admission to a University course of study . 
Only those who will complete the minimum age of 14 years on Ist October 
1967 will be admitted to this course . Only holders of certificates which 
declare them eligible for admission to a course of study under the University 
need apply. 

5. Students seeking admission to the First Year of the Pre-Degree 
course should send their application in the prescribed form so as to reach 
the undersigned on or before 4 p.m.on 5th June 1967. 

6. Copies ofapplication forms for admission can be had from the 
college office of the undersigned on payment of Rs. 2 in cash from 20-5-1967. 
Postal orders will not be accepted . Requisition for copies of formsshould be 
accompanied by a money order of Rs. 3 only to send the same by Registered 
post. 

7. Applications received after 5-6-1967 (late applications) will be 
considered only after exhausting the list of applicants applied within the 
stipulated time. Application formswill not be issued normally after the last 
date. However, in exceptional cases, application forms will be issued on 
payment of Rs. 4. These will be considered along with the late applications. 

G. 138 J. 
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8. Acknowledgement of receipt ofapplications will be sent only if the 
necessary self addressed post cards are attached to the applications. 

9. Applications should be accompanied by copies of Secondary School 
Leaving Certificates from cover to cover at ested by the Headmaster of the 
school or a gazetted officer . 

10. Copies (not original) of certificates of merit received in the 
Districtand State Sports and games should be sent. 

11. The applicants provisionally selected will appear before the Princi 
pal for an interview , along with their guardians. The following documents 
in original should be produced at the time of interview : 1 . Transfer 
certificate (2 ) S. S. L. Certificate (3 ) Conduct certificate from the Head 
master of the School, last attended (4 ) certificates of proficiency in games 
and sports , if any . Admissions to the class will be provisional pending 
publication of the results of the S. S. L. C. Examination in the Kerala 
Government Gazette. 

12. Students who are given finalorders of admission will be required 
to pay the prescribed fees after the interview . The prescribed fees for the 
course are as follows: 
Tuition fees 

..Rs. 15.50 p . m . for eight months 
Library fees 

Rs. 2 
Health Service fee Rs. 2 
Admission fee 

Rs. 10 
Laboratory fee 

Rs. 5 ( for each of the science subjects, viz . 

Physics, Chemistry and Biology) 
Calendar fee 

Re. 1 
Stationery fee 

Rs. 3 
Association fee 

Re. 1 
Magazine fee 

Rs. 2 
Athletic fee 

Rs. 7 
Matriculation fee 

Rs. 5 
Recognition fee 

Rs. 5 (only for those who have passed 

S. S. L. C. from other States ) 
Caution Deposit 

Rs. 40 (Rs. 20 for Library and Rs. 20 for 

Laboratory ) 
No fee of any kind will be collected from students who belong to 
Scheduled Caste/ Tribe. The entries of community in the S. S. L. C. will be 
considered as the basis for this concession . 

13. The admitted students have to undergo N. C. C. Training com 
pulsorily . 

14. Students belonging to Other Backward Communities , who are 
eligible for fee concession according to the existing rules should produce 
certificates of Income(income of the parents of the student will only be con 
sidered if they are alive ) and certificate of community in the prescribed form . 
at the time of the interview . 

15. The Principal reserves the right to reject any application for ad 
mission without assigning reasons therefor, 

K. VELAPPAN NAIR , 
Trivandrum , 

Principal. 
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NOTIFICATION 
No.M5-38434 /67 . 

18th April 1967 
Applications, in the form appended , are invited for qualified persons 
(non -teachers) for selection to the Language Teachers Training Courses of 
1967-68 . 

The applications should reach the Director of Public Instruction , 
Trivandrum - 14 not later than 20th May 1967. Beated and defective 
applications will be summarily rejected without intimation to the applicants 
concerned . 

Each applicant has to remit an application fee of Rs. 5 under the head 
of account " XXI Miscellaneous Deparunent ( ) Examination Fees" . 
Candidates from Scheduled Castes and Scheduled Tribes are exempted from 
payment of the application fee. 

Each application should have the following documents attached. 
1. Chalan receipt 
2. Copy of S. S. L. C. (The page containing 

details of date ofbirth and page or pages 
containing marks scored in Public Examu 
nation /s only ) 

Shouli le attested by 
3. Copy of certificate/ Diploma on Language iG.zetted Officer . 

qualification . 
4. Copy of Mark list of Language qualification 
5. A community certificate. in the case of 0. 1. C., Scheduled 

castes and Scheduled tribes) 
The following are the qualifications required for selection to the training 
courses . 
1. S. S. L. C. and the prescribed Oriental tille qualilication (Vidwan 

or equivalents in the Languages Malayalam , Tamul, Sanskrit, Urdu 
and Kannada . Afzul-ul-ulama or Arabic Munshi Higher grade 
examination certificate in Arabic). 
Cases of candidates who do nothave the S. S. L. C. qualification 

will also be considered in the absence of suflicient number of 

applicants with S. S. L. C. 
2. Age limit . - Upper limit 27 years as on 1st July 1967. This limit is 

relaxable to the extent of approved teaching service . In the case 
of candidates from other backward communities this Upper age 
limit is relaxable by 3 years and in the case of candidates from 
Scheduled Castes and Tribes by 5 years. 

Candidates below the age of 17 year s as on 1st July are not 
cligible for admission to the training courses. The duration of the 
Language teachers Training course is one academic year. 
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The following rates of fees will be levied for the training course. 

i. Tuition fee Rs. 150 to be paid in three equal instalments . 
ii. Library fee- Rs. 5 
iii. Games fee - Rs. 3 
iv. Stationery fee - Rs. 3 

v . Admission fee Rs. 5 

The first instalment of fees together with admission fee and Special fees 
have to be paid on the date of admission . 

Training courses are offered in teaching the following Languages at the 
centres specified . 

[ Trivandrum - City High School. 
Malayalam 

Quilon , --Government Boys High School. 
(500 seats. 

Muvattupuzha_Government High School. 
100 seats at each centre) Trichur - Ramavarmapuram . 

Kozhikode, G. B. T. S. for men . 
Arabic . ( 40 seats 

Quilon - Government Boys High School. 
20 seats at each centre) . Kozhikode - G . B. T. S. for men . 
Sanskrit (40 seats) 

Tricher, Ramavarmapuram . 
Tamil (30 seats ) 

Trivandrum - City High School. 
Urdu (20 seats) 

Kozhikode - G . B. T. S. for men . 
Kannada (20 seats) 

Government B. T. S. Maipady. 
In the case of candidates for training in Malayalam and Arabic change 
of centres after selection will not be allowed . 

Private candidates will be admitted to 50 % of the seats for cach language . 
In the absence ofsufficient number of can idates from among the category of 
teachers to fill up the other 50 % seats, the seats left over also will be filled up 
with private candidates. 


Office of the Director 
of Public Instruction , 
Trivandrum -14 . 


P. K. UMASHANKAR , 
Director of Public Instruction. 
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Specify language 


APPLICATION FOR SELECTION OF PRIVATE CANDIDATES TO THE LANGUAGE 

TEACHERS TRAINING COURSES, 1967-68 


1. Name and Postal address 
2. Date of birth and age as on 1-7-1967 
3. Qualifications: 

(a ) General 

(b ) Language Qualification 
4. Totalmarks scored and percentage of 

marks in the language qualification 

acquired 
5. Whether the applicant belongs to 

Scheduled Caste /Scheduled Tribe/ 
O.B.C.and if so whether community 

certificate is produced 
6. No. and date of chalan on remittance 

of application fee and the name of 

Treasury 
7. Names of two Training centres at which 1 . 

the candidate desires to undergo the 
Training course in the order of pre 
ference 

2 . 
8. List of documents enclosed : 

7 1. Chalan receipt 

2. Attested copy of S.S.L.C. 
NOTE : Score off whichever is not ( The page containing details 
enclosed 

of date of birth and page 

or pages containing marks 
The application and encosures scored in Public Examina 
should be tied together 

tion /s only 
3. Attested copy of certificatel 

Diploma in Language qua 

lification 
4. Attested copy of mark list 

of Language qualification 
5. Community certificate 


Place : 


Signature of applicant. 
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NOTIFICATION 
No.E2-36366 /66 . 

19th April 1967. 
Diploma Examinations in Engineering and Technology 

of April 1967 
In continuation of this office Notification of even number dated 4-3-1967 
published in Kerala Gazette No. 11 dated 21-3-1967 it is hereby notified that 
the following changes are made in the Time Table for the I Year Diploma 
Examination in Chemical Operator s Course - OLD SCHEME. There is no 
change in the Time Table for the other Examinations. 

The Examination in Humanities scheduled on 8-5-1967 is cancelled and 
the same will be conducted on 9-5-1967 from 9 a . m . to 12 Noon . The 
Paper in Language scheduled on 9-5-1967 is also cancelled. The candidati 
for First Year Diploma Examination in Chemical Operators Course 
answer the paper in English fixed for 8-5-1967. 

The above changes are made at the request of the Principal, 
ment Polytechnic, Kalamassery as the students of 1 Year Chemic Opera 
tors Course were coached under the Old Schemein all subjects ex-pt Langu 
age . 


overn 


Office of the Commissioner 
for Government Examinations, 

Trivandrum - 14. 


V. NANUKUTAN NAIR , 
Secretary , to thecommissioner for 

Governmen ; Examinations. 


G 153 J. 
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GOVERNMENT OF KERALA 


FOOD DEPARTMENT 


NOTIFICATION 
No. 3210/Fd.A3/67/Fd.D . Dated, Trivandrum , 22nd April 1967. 

In exercise of the powers conferred by sub-sections (1) and (2) 
of section 3 of the Essential Commodities Act, 1955 (Central Act 10 
of 1955 ), read with the Order of theGovernmentof India in the Ministry 
of Food , Agriculture, Community Development and Co-operation 
( Department of Food ) No.GSR.906 dated the 9th June, 1966 , published 
in the Gazette of India Extraordinary , Part II, section 3, sub -section (i), 
dated the 9th June, 1966, the Government of Kerala hereby make the 
following amendments to the Kerala Rice and Paddy (Procurement 
by Levy) Order, 1966 , namely : 

AMENDMENTS 
In the said Order , 

( 1) in clause 2 , after sub -clause (d ), the following sub -clause shall 
be inserted , namely: 

(dd) " rent receiver" meansany person receiving rent in paddy; ; 
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(2 ) after clause 3, the following clauses shall be inserted , namely : 

“ 3A . Rent receiver to furnish information regarding paddy received 
by him . 

Every rent receiver shall, within seven days of the receipt of rent in 
paddy , inform the Village Officer of the village in which he resides, of 
the fact of receipt of such rent, specifying 

(a ) the quantity (in quintals) of paddy received as rent and the 
person from whom such rent is received ; 

(b ) the date on which such rent was received ; 

(c) the total number ofmembers of the family of the rent receiver 
including himself with the name and age of each member or in the case 
of a company or association or body of individuals , the number of persons 
utilising the paddy for consumption with the nameand age of each such 
person ; and , 

( d ) whether the land in respect of which such rent is received 
is double crop land or single crop land . 

3B . Rent receiver to sell paddy to the Government. 

On receipt of the information under clause 3A , the Village Officer 
shall serve a notice on the rentreceiver directing him to sell to the Govern 
ment or an agent of theGovernment appointed by the District Collector 
or any other person authorised by the District Collector in this behalf , 
the paddy received as rent excluding the quantity of paddy required 
by the rent receiver for consumption by himself and the members of his 
family or in the case of a company or association or body of individuals , 
for consumption by the persons referred to in sub -clause (c) of clause 
3A , for a period of six months in the case of double crop lands and one 
year in the case of single crop lands, at such scales as may be prescribed 
by the Commissioner of Civil Supplies from time to time by notification 
in the Gazette ." ; 

( 3 ) in clause 5 , 

(i) for the opening portion , the following shall be substituted , 
namely : 

" Any notice under clause 3B or clause 4 shall be served on the rent 
receiver or cultivator, as the case may be, - " ; 

( ii) in sub- clause (b ), for the word " cultivator” , the words " rent 
receiver or cultivator " shall be substituted ; 

(4 ) in clause 7, for the wor and figure " clause 4 " , the words, 
figures and letter " clause 3B or clause 4 ” and for the word " cultivator" , 
in both the places where it occurs, the words " rent receiver or cultiva 
tor " shall be substituted ; 

(5 ) in clause 8 , for the word " cultivator" , the words " rent receiver 
or cultivator" shall be substituted ; 
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(6 ) clause 9 shall be renumbered as sub -clause (1 ) of that clause 
and after sub -clause (1) as so renumbered , the following sub -clause 
shall be inserted, namely : 

“ (2) Where the Taluk Supply Officer is satisfied [ that a rent receiver 
has refused or failed to sell to the Government or the agent or the person, 
as the case may be , the quantity of paddy due from him under this Order, 
it shall be lawful for him to order the seizure of the quantity of paddy 
due from the rent receiver as per the notice under clause 3B , from the 
stock held by the defaulter or his agent. In such cases also , the rent 
receiver or his agent from whom the stock of paddy is seized shall be 
paid the price of paddy in accordance with the provisions of clause 7.” ; 

(7) in sub -clause (a ) of clause 10 for the word " cultivator” , the 
words “ rent receiver or cultivator " shall be substituted . 


By order of the Governor , 

K. NARAYANAN, 
Additional Secretary to Government (Food ) . 


BOARD OF REVENUE (CIVIL SUPPLIES) 

NOTIFICATION 

Dated , Trivandrum , 22nd April 1967 . 
Under clause 3B of the Kerala Rice and Paddy (Procurement by 
Levy) Order, 1966 , 1, C. Thomas, Commissioner of Civil Supplies,hereby 
prescribe 510 grams of paddy per day for a person who has completed 
the age of 12 years and 255 grams of paddy per day for a person below 
the age of 12 years but not below the age of 2 years as the scales of paddy 
required for consumption . 

C. THOMAS, 
Commissioner of Civil Supplies. 
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